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Introduction

The University of Cyprus undertakes several actions which are strongly related to the Elimination of every form of Discrimination against Women. Considering the newly established “UNESCO Chair in Gender Equality and Women’s Empowerment” as the most important action related, extended reference is going to be made about its purpose and achievements so far (September 2009 – May 2010). 

The UNESCO Chair in Gender Equality and Women’s Empowerment at the University of Cyprus was established in 2009 with the aim to provide a new paradigm on how common problems faced by the populations of the region can be addressed through the gender perspective. To achieve its objectives, the Chair undertakes an incorporated system of research, training, information and documentation activities in the field of women and gender studies in general. 

In this context, institutions, academicians, GOs and NGO’s in Europe, the Balkans and Middle East, with respect to cultural diverse, combine their efforts through the UNESCO Chair for the promotion of gender equality. University of Cyprus and its partners on Gender Equality and Women’s Empowerment aim at functioning not only as a centre of excellence for local development on gender empowerment and collaboration, but also as a dynamic pole of synergy among chairs, networks, and working groups for the achievement of the UNESCO’s objectives regarding the overarching global priority of gender equality.  The Chair’s Partnership is cautiously designed to contribute to North –South and South-South collaboration, regardless of geographical locations, for the promotion of a creative dialogue and mainstream anticipation of problems and negative attitudes in the socio-economic, educational, and political sphere. From this point of view, the partnership seeks to diagnose the real needs of each region and to act as a creative think tank that supports the development of local poles for the elimination of the theory praxis divide in gender equality and empowerment. 

The specific objectives as these were settled in the Agreement form with UNESCO for the establishment of the Chair at the 17th of September 2009 were to: 

· set up research-product guidelines, standards for all the indicators of gender mainstreaming as described in the Roadmap for Equality between Women and Men (Commission of the European Communities, 2006) (SO1) 
· insert the gender dimension in all the training and educational centres and institutions of higher, secondary and primary education in Cyprus and in the participating countries by developing a model curriculum and the relevant teaching aids (including computer-based instruction) in the field of gender studies (SO2)
· create and disseminate ‘good practices’ for effective qualitative interventions that promote gender mainstreaming and quality in equality (SO3)  
· strengthen links and communication with existing women's studies chairs and networks (SO4) 

Gladly but not surprisingly the newly established Chair has managed to reflect in all of the aforementioned objectives taking several actions which include research, conferences/meetings and workshops, publications and academic activities. In the next section specific references are going to be made concerning the most important actions to date as well as some next steps already planned.
Research

First of all, importance is given to the DAPHNE III project An indirect harmful effect of violence: Victimizing the child and Re-victimizing the woman-mother through her child’s exposure to violence against herself (VI.C.T.I.MS), selected for co-funding by the European Commission (2008 DAPHNE III action grants). This project has started in 2009 and it is expected to close in two years. Applicant of the project is the University of Cyprus - UNESCO Chair in Gender Equality and Women’s Empowerment. It is a regional research having a geographical coverage of several partners of the Chair including Italy (Università di Roma Tre), Slovak Republic (University of Presov) and Romania (University of Oradea), as well as fifteen associate partners (GOs and NGO’s) in the participating countries. The target group of the project is Mother-Victims of Violence and their Children. The twofold aim of the project is to address the problem of the indirect harmful effect of violence against women-mothers upon their children if exposed to it in the domestic sphere, as well as mothers’ conscience of that effect. The second aim would be to address the problem of lack of research based information on the issue as well as of sensitization. The project can contribute to the larger pattern of the current EU policy areas regarding the indirect harmful effect of violence against children. This material will be exposed on a common networking area among the partners, where parents and teachers can borrow material and ex-change experiences and ideas. This material will be given to the women-mothers and to men - fathers also through seminars. Finally, the organization of an International Conference will be pursued. The financial contribution for this project is 390,192.81 Euros from the European Commission and 99,568.47 Euros from the University of Cyprus with a total of 489,761.28 Euros. 
In addition, “The gendered map of Cyprus Tertiary Education” research has already started in 2009 with duration of two years. This is a local research having as a target group Students and academic/administrative staff. It is based on Action 2 of the National Action Plan for Gender Equality (2007- 2013). The Gendered Map of Education in Cyprus is expected to investigate record and critically present the qualitative and quantitative Gendered Map of Cyprus Tertiary Education in order to be realized and to be improved with appropriate actions. The UNESCO Chair in collaboration with the newly established Research Centre for Gender Studies at the University of Cyprus has received funding of 20,000 Euros, by the National Machinery for Women’s Rights, Ministry of Justice, Republic of Cyprus, for the purposes of this research.

At the same time, this project has been proposed for funding under the European Union’s Programme TEMPUS in order for the same research to be conducted at an international level by a partnership of 8 Institutions as follows: Cyprus: University of Cyprus and University of Nicosia, Italy: Università Roma Tre, Romania: University of Oradea, Greece: University of Patras, Ukraine: Technical University “Kharkiv Polytechnic Institute”, Portugal: University of Lisbon and the former Yugoslav Republic of Macedonia: Institute in Social Sciences and Humanities Research “Euro-Balkan”. 

The project aims to investigate record and critically present the qualitative and quantitative Gendered Map of Tertiary Education. The project’s specific objectives are to:

a) Investigate the higher education gender map in the partner countries' academic institutes, in terms of both its quantitative and its qualitative aspects, 

b) Set up research product guidelines, standards for gender mainstreaming in higher education institutions, 

c) Insert the gender dimension in all the training and educational centres and institutions of higher education in Cyprus and in the participating countries by engaging the members of their academic society in an interrogation of the gender map of tertiary education

d) Create and disseminate good practices for effective qualitative interventions that promote gender mainstreaming in higher education. 

Furthermore, in 2009 the research called “The profile of the woman politician in Cypriot Television.  A gendered analysis.” has been submitted for funding through the Cyprus Research Promotion Foundation. The target group of this study is Women politician in Cyprus. The study is attempting to make an in-depth investigation of the profile of the woman-politician through analysing several programmes of the Cypriot Television and to sketch the profile of the woman politician in relation to the corresponding profile that is given for a man-politician. Furthermore, the study will analyse the profile through semi-structured interviews of women and men politicians as well as high executives of Cypriot Mass Media. A long term aim would be to contribute (through the dissemination of the results) to the realization of the important role of Mass Media in promoting equality between men and women in taking political dissicions. The results will be disseminated to all relevant parties through conferences and a series of workshops which have a long term aim to encourage the dialogue between women and men – politicians in order to promote equality in the sphere of political discussions as these are exposed through the Mass Media. Furthermore, the results of the data will be exposed in international epistemological database for analysis and interpretation of the profile (which is in a very premature research stage in Cyprus).
Another proposal has already been submitted under the 2009 ESF Research Networking Programmes for “Reexamining Work-Family boundaRIES in European academic and public institutions and their implications for gender equality” with the acronym “Worries”. “Worries” is a network proposal, aiming to the development of a dynamic research network, within and between nine different academic E.U. institutions (most of them participating in the Network of the Chair), capable of observing and analyzing through a gender lens effective strategies for promoting work-life reconciliation policies in academic and public institutions. Furthermore, the proposed programme aims to bring into contact scholars coming from different academic institutions to promote exchanges of knowledge and expertise for the critical examination of academic institutions’ work-life reconciliation practices and the promotion of gender mainstreaming in those institutions. This objective is in line with the “Unesco Chair’s in Gender Equality and Women’s Empowerment” developmental objective and the proposed programme can lead to the formation of a strong collaborative network between academic institutions enquiring gender relevant issues. The expected cost for all years is estimated at 634,535.00 Euros.
Conferences/Meetings, Workshops, Networking Activities
The first meeting organised by the Chair took place on the 9th of March of 2009 at Cleopatra hotel in Nicosia, Cyprus. This was the first meeting of the local partners of the UNESCO Chair. The main objective of the meeting was for the local partners to get in contact and exchange opinion and set priorities according to experience and perspectives of each member.
Also, the UNESCO Chair participated in the conference that took place on 12-13th of May 2009, at the University of Nicosia under the title “WATER: Source of Life and Culture”. This Conference was organised by the UNESCO Chair “Cultural Diversity and Intercultural Dialogue for a Culture of Peace”. Its general objectives were to sensitize students from all educational levels as well as the wider population in the subject of fine management and the protection of water in order to ensure that next generations will enjoy with adequacy this “luxurious” for Cyprus good. More specifically the conference a) had an epistemological approach in analyzing and interpreting the problem of lack of water we face in Cyprus b) updated on how to save water in the most efficient way and c) encouraged the development of environmental consciousness through participatory educational process. The conference had ten Cypriot speakers (among them Prof. Mary Koutselini, Chairholder of the UNESCO Chair in Gender Equality and Women’s Empowerment) as well as invited guest speakers from Greece.
Furthermore, a seminar was undertaken on the 18th of November 2009 and had as a subject “Topics of gender in the 21st century: Conflicts, Migration and Marketing of human beings”. The seminar was planned by the Department of Social and Political Sciences of the University of Cyprus in cooperation with the UNESCO Chair in Gender Equality and Women’s Empowerment due to the creation of the study programme “Social Gender”. Presentations were undertaken from scholars not only from Cypriot Universities but also from the State University of New York; Roehampton University, UK; J.W. Goethe University in Frankfurt/Main. 

In addition, the Chair participates in the meetings of the Parliamentary Commission for Equal Opportunities for Men and Women, as representative of the University of Cyprus. For instance, on the 3rd of March 2010 and on the 19th of April 2010 the Parliamentary Commission for Equal Opportunities for Men and Women invited University of Cyprus to participate in the discussion “Presentation and implementation of the targets of the National Action Plan for the Equality of Men and Women 2007-2013 (more specifically the 6th Target)”. The proposed actions of the 6th target involved the following: a) Creating educational programmes that aim to sensitize the owners and executives of the Mass Media in the issue of gender equality, specifically of resisting in stereotypes. A long term aim would be to create and establish a deontological code in the exposure of gendered subjects, b) Giving motives for women in order to encourage them and facilitate their entry in decision making positions in Mass Media, c) Undertaking research to investigate the ways women are treat through the Cypriot Mass Media programmes and advertisement and d) Establishing programmes in the Mass Media which will expose women topics, women personalities and generally the importance of woman’s role in all aspects of life. The participants were approximately fifteen and they were all high executives from various Mass Media stations, Universities and the Ministry of Justice and Social Order.
Furthermore, another activity that shows the strong relationship between the University of Cyprus - the UNESCO Chair in Gender Equality and Women’s Empowerment and the State (Republic of Cyprus) is the construction of an Advisory Board (AB) of the Chair. The Advisory Board was consulted due to the attempt of the University of Cyprus to create a fruitful and effective cooperation with operators of the State. The Advisory Board will have a meeting once a year in order to have a common strategy in designing and implementing research, events and activities of high priority for Cyprus and the National Community. Another objective would be to review and give feedback to the activities already undertaken by the Chair. The participants of the AB are: 1) Minister of Education and Culture, 2) Minister of Interior, 3) Minister of Justice and Public Order, 4) Minister of Commerce, Industry and Tourism, 5) Minister of Labour and Social Insurance, 6) President of the Parliamentary Commission of Equal opportunities for Men and Women, 7) Representative of Cyprus in UNESCO, 8) Administration Commissioner, 9)  General Director of the Ministry of Education and Culture, 10) General Director of the Ministry of Interior, 11) General Director of the Ministry of Justice and Public Order, 12) General Director of the Ministry of Commerce, Industry and Tourism, 13) President of the National Organisation of Protection of Human Rights, 14) President of Cyprus Radio Television Authority.
As mentioned earlier the University of Cyprus and its partners on Gender Equality and Empowerment aim at functioning not only as a centre of excellence for local development on gender empowerment and collaboration, but also as a dynamic pole of synergy among chairs, networks, and working groups that combine their efforts for the achievement of the two mutually reinforcing objectives of UNESCO regarding its overarching global priority of gender equality as described in its Approved Programme and Budget 2008 – 2009 and the Medium-Term Strategy 2008-2013: to fully implement the gender mainstreaming strategy into all programme components - education, natural sciences, social and human sciences, culture and communication and information; to ensure that the specific needs of women and girls are considered a priority in its programmes, especially at the country level. These objectives form a necessary condition for the achievement of the internationally agreed development objectives, including all Millennium Development Goals (MDGs).

Thus, in this pattern the Chair has invited these networks and Chairs for cooperation and  implementation of the Common Objectives: a) UNITWIN Network on Gender, Culture and People-Centered Development (780) Boston University United States of America, b) Chair "Water, Women and Decision-making" (706) University Al Akhawayn, Ifrane, Morocco, c) Small Island Developing States Network, d) UNESCO Chair in Gender, Development and Cultures, Universities of Vic and Barcelona, Spain, e) The Working Group on Education for All, United Nations Girls' Education Initiative. Furthermore, it has a fruitful cooperation with the UNESCO Chair established at the University of Nicosia “Cultural Diversity and Intercultural Dialogue for a Culture of Peace” but also with gender experts like Dr. Fatima Sadiqi, Senior Professor of Linguistics and Gender Studies, Director of the Isis Center for Women and Development, UN Gender Expert, President of the National Union of Women's Organizations.  

Dr. Sadiqi is acting as a consultant of the Chair and her book with the title “Women and Knowledge”, which has been accepted by Routledge for publication, will include the paper with the tile “Gender representations in Cyprus TV and the necessity for their deconstruction” by Mary Koutselini (Chairholder) and Sofia Agathangelou (Office of the Chair). 
As far as the future conferences planned, the University of Cyprus in collaboration with the independent non-profit organisation of Athens “New Horizons” is planning a symposium under the title “Wo [+] Man=? - Defining genders: New Roles- New rights?”. The Symposium is estimated in October 2010 lasting for ten days. It will include exhibition of Visual Arts, presentation of inspired documentaries and discussion from Cypriot and Greek artists and scholars which will have as their main subject sexuality, social gender and identity. This interesting approach of combining art and research wishes to investigate new ways of revealing expression of new prototypes, new trends and potentials of imaging diversity. Moreover, the rolling of gendered identities will be discussed. At the end a proposal will be made for the expansion of the strict boundaries of gender and the perspective for both genders to coexist in a functional, equal and harmonic environment. The Symposium is expected to have a total cost of 15, 400. 00 Euros.  
In addition, the UNESCO Chair in Gender Equality and Empowerment is planning to organize a study visit of three to five days at the beginning of September 2010 inviting all of its partners. The study visit will provide a forum for discussion, exchange and learning on the theme of gender equality and empowerment. Parallel to this event, meetings of the partnership for planning and breakdown of work will take place. The Chair has submitted application for funding of this activity through ESF Exploratory Workshop - Call 2010.
Extremely important is the support that the UNESCO chair gives to the  undergraduate Interdisciplinary and interdepartmental minor programme in Gender Studies, which is coordinated by the Department of English Studies. The programme has as a main objective to contribute to the realization of the significant role of gender in the development of the historical, social and political reality. Additionally, the programme wishes to encourage equality between genders through the expansion of the political, ideological and social machinery of creating gender differences and the evaluation of the consequences this has while creating inequalities. 

Τhe programme includes courses from eleven departments of the University of Cyprus. The Departments and courses are specified below in order to have a more holistic view of the programme: 

English Studies: Studies in Fiction II; Sociolinguistics; Metamorphoses: Narratives and Theories of becoming in Contemporary Feminism; Studies in Fiction II; Introduction to Feminism Theory; Early Modern Women and Writing; The literature of the Uncanny. 

Byzantine and Modern Greek Studies: The image of the ‘Οther’ in the Early Byzantine Literature; The leader of the Byzantine Literature. 

French Studies and Modern Languages: Avant-gardes et theories du genre.

Social and Political Sciences: Feminist Theories; Power, Gender and Politics.

History and Archeology: Women portraits in Byzantine Art; The Gender in Byzantine Art.

Education Department: Education and Gender.

Classics and Philosophy
Public and Business Administration: Gender, Occupation and Organizations. 

Economics: Economy and Occupation.

Turkish and Middle Eastern studies
Psychology: Basic Principles in Sexual Procedure
In November 2010 the Programme and the UNESCO Chair co-organize the “Week on gender Studies”, at the University of Cyprus.  A number of  distinguished speakers will deposit their experience and suggestions on the issue.  

Lastly, the inauguration of the Chair in Gender Equality and Women’s Empowerment is planned to take place at the end of 2010 with the presence of representatives from all the partners of the Chair (foreign and local), UNESCO officers and local bodies interested in gender equality and women’s empowerment. It will be open to public and covered by the local Media. The event of the inauguration of the Chair will be followed by a seminar-workshop with all the UNESCO Chair’s partners. On the 15th of October, a meeting will be held for all the partners of the Chair, in order to share ideas and organize the activities of the Chair for the year. The inauguration of the Chair will take place the same day later in the evening. The Rector of the University of Cyprus will give a welcome speech and the Chairholder will present the Chair’s aims, activities and forthcoming plans. Prof. Fatima Sadiqi, Prof. of Linguistics and Gender Studies and UN Gender Expert will be invited to be the key – note speaker. The programme of the event will also include songs by the University’s of Cyprus chorus. Also, a painting exhibition entitled “Washing up Minds” showcasing works on the theme of gender equality will open at the evening of the inauguration at the University of Cyprus and will stay open for the students and the public for the whole month. On the 16th of October, one seminar- workshop with all the UNESCO Chairs’ partners will take place in Cyprus at the University of Cyprus. Its theme will be “Policy and Good Practices for Gender Equality”.
Multimedia Material and Publications 
As far as the Multimedia Material is concerned the creation of a webpage which gives general information about the “Unesco Chair in Gender Equality and Women’s Empowerment” at the University of Cyprus as well as information about its research, the partners, the publications in addition with news, events and announcements is considered vital.                                                                                                    The link is http://www.ucy.ac.cy/goto/unesco/en-US/Home.aspx. The webpage can be found in both English and Greek Language.                                                                                                                    There is also an email address available for further information and contacts unescoeq@ucy.ac.cy. 
As far as the Publications are concerned, three publications have been made in Children’s Identity and Citizenship European Association (CiCea) newsletter, which is the academic association for the study of young people's citizenship education and identities with members in most European countries as well as in other parts of the World. One of its members is Professor Mary Koutselini who is also the Chairholder of the UNESCO Chair in Gender Equality and Women’s Empowerment at the University of Cyprus. 
The first publication has been made in January-April 2009, Vol. 2 with the title “UNESCO Chair on Gender Equality and Empowerment University of Cyprus”. The article gives information about the chair, its partners, its main purposes, its priorities and objectives. Furthermore, it welcomes the collaboration between CiCea members and UNESCO Chair members for promoting Citizenship education for Gender Equality and Empowerment. 

The second article in Cicea, Newsletter, was published in November-December 2009, Vol. 6 and had the title “Announcement- New Eu Research Project”. The article’s aim was to publicize the successful selection of the project DAPHNE III “An indirect harmful effect of violence: Victimizing the child and Re-victimizing the woman-mother through her child’s exposure to violence against herself” for co-funding by the European Commission. Also, the applicant of the project was exposed, the partners, the aim of the project as well as the reason for its importance.  
Another article in CiCea Newsletter is going to be published within June 2010 and it concerns the research entitled ‘The gendered map of Cyprus Tertiary Education’ mentioned above. The funding received by the National Machinery for Women’s Rights, Ministry of Justice and Public Order, Republic of Cyprus, is exposed as well as some general information about the research.
The University of Cyprus, Newsletter in April 2009, Vol.28 has also dedicated an article with the title “Unesco Chair in Gender Equality and Women’s Empowerment”. This article also gives information on the establishment of the chair, the local and international partners, its main purposes, objectives and priorities.

Also, another publication informing about the Chair’s establishment, its partners, its main purposes, its priorities and objectives has been made in ISATT Newsletter (autumn/winter 2009) with a call for collaboration.

As already mentioned, a recent publication of the Chair refers to the paper with the tile “Gender representations in Cyprus TV and the necessity for their deconstruction” by Mary Koutselini (Chairholder) and Sofia Agathangelou (Office of the Chair). This paper will be published in the edited book by Fatima Sadiqi “Women and Knowledge”, by Routledge.
The Genders’ Map of the Cypriot Education System: Higher Education Institutions

Research Project funded by the Ministry of Justice and the University of Cyprus

The goal of this research is to search for, document and present in a critical manner the quantitative and qualitative attributes of the Genders’ Map of the higher education in Cyprus. Furthermore, the correlation between the two genders will be examined. To ensure the comprehensiveness of this research and the achievement of a pragmatic outcome, data from five executive councils of university student Parties and data from thirty different Groups/Clubs within the University of Cyprus has been collected. Initially, under the first processing stage, all the collected data was recorded into Excel accounting-formulated sheets and went through classification and analysis. At the second stage, interviews will be carried out to collect and record data from the leading members of Parties and Groups and from the people who vote and elect these members. Finally, at a third stage, all the data collected from the interviews will be processed, analysed and formed in a suitable manner to enable direct comparison with the current assumptions; the outcome of the comparison will be either the verification or the contradiction of the current assumptions.

The following tables indicate the Genders’ Map in relation to the university student Parties of the University of Cyprus.

TABLES OF ASSOCIATIONS (Tables I-V)

The data collected supports the fact that the number of female students is higher than that of the male students. Nevertheless, the majority of the leading positions within the student Parties, such as Chairman and Vice-Chairman, are held by men. Specifically, 60.24% of the leading positions are held by men and 39.76% are held by women. Evidently, women are constrained into holding administrative positions such as that of a secretary, cashier and event planner. Considering these positions one can observe that the holders do not need, nor can made use of, leadership qualities, such as decision making skills, and cannot define the future of the student Party or steer its action. A number of underlying reasons can be analysed in an attempt to clarify this phenomenon. 

Is this phenomenon a random occurrence or a repeated happening? If it is repeated, does it occur through conscious decision-making by the members of the councils? The fact that a few members confirmed the latter gave ground to further examination of this phenomenon. Consequently, a number of interesting facts were brought to light. A possible cause seems to be the women’s nature to make decisions and act through sentimental stimuli rather than through logical processing of facts. The men’s preference of decision-making through logic enables them to control delicate situations more effectively and to maintain a more balanced perception of the issues to be handled.

Furthermore, another cause of the male dominance in leading positions can be the temperament of the Cypriot society which maintains a rather strong patriarchal form of social organization.  In spite of the great effort of women to be recognized as skilful and capable members of the society, there is still a lack of faith regarding their leadership abilities. Proof to this lack of faith is the mere majority of male executives within the composition of the Cypriot government and the University of Cyprus.

Concluding, a perception also exists under which women do not often occupy leading positions not because opportunities are not within reach but because women themselves defy their ability to lead. Their lack of confidence cause the members of Parties to restrain from trusting women as potentially successful leaders and the majority of votes is given to men. If this is the case, women should first gain the necessary confidence and believe in their skills and abilities and then seek to lead.

The following tables indicate the Genders’ Map in relation to the Groups/Clubs of the University of Cyprus.

TABLE OF STUDENT GROUPS/CLUBS (Table VI)

Analysing the collected data, a preference is observed in having men as Chairmen of the Groups. Out of the thirty Groups, nineteen of them have a male Chairman; this is 63% of the thirty Groups. Even in Groups where the majority of executive positions were held by women, the elected Chairman was male. Therefore, it is essential to examine whether the fact that the elected Chairman is male is based on the nature of the Group or based on the perception that women are incapable of being worthy leaders. 

It can be observed that the Groups associated with artistic matters, such as theatre, music, dance and art, have a female Chairman with a majority rate of 65%. This fact is expected as women tend to show more interest than men in activities of artistic nature. Considering this, the 35% of male leadership in artistic Groups was still surprisingly high.  

Additionally, female leadership is also observed in the Groups “Archaeological Society”, “Early Education Club”, “Psychology Club” and “Journalistic Club” while male Chairmen exist in the Groups of “Social Sciences Club”, “Philosophy Club” and “Computer Science Club – IEEE”. The existence of a male Chairman in the “Philosophy Club” was rather unexpected. 

In the case of Groups with an athletic nature the male participation in the councils was 60% which was expected considering the male preference towards athletic activities. Such Groups are that of “Sailing Club”, “Karate Club”, “Mountain Sports Club” and “Scouting & Survival Club”. In the “Scouting & Survival Club” the Chairman was female as the majority of the council members were women. So which is the key factor in choosing a Group Chairman, the gender majority of the council members or the nature of the Group?

In Groups with activities of generic nature, such as those of “Film Club”, “Literature Club”, “Radio Club”, “Intellectual Games Club” and “Photography Club”, although there is only a small difference in the rate of participation of the two members in the councils (53% men and 47% women), all Chairmen are male except in the case of the “Literature Club” where all council members are women.

Similarly, the Groups engaging in activities of social nature (21 Grams Society, Volunteers Students, Orthodox and Hellenic Tradition Club, Environmental Club) have in their majority female council members (59.5%) but the majority of Chairmen are men. Noteworthy, in the Groups of “Volunteers Students” and “Environmental Club” the great majority of the council members were women but the Chairmen were male.

Considering all the data collected and its analysis throughout this report, emerging is the indisputable conclusion that the majority of the leadership positions, in the councils of the Parties and the Groups of the University of Cyprus, are held by men despite of the fact that in many cases the majority of the council members were women. The rationale behind this male dominance in leadership positions, as it was demonstrated within this report, will be compared to the outcome of the interviews so that it can be either confirmed or rejected as a pragmatic conclusion.

Statistical Evidence of the Gendered Map in Tertiary Education according to 2007/2008 research
TABLES OF STUDENT ASSOCIATIONS

TABLE I: The Gendered Dimension of Student Association A Board  

	PARTY Α

	Academic Year 2005-2006

	Chairman
	male

	Vice Chairman
	male

	Organisational
	male

	Assistant Organisational
	female

	Cashier
	female

	Office of the Press
	male

	Head of Student Affairs
	male

	

	Academic Year 2006-2007

	Chairman
	male

	Vice Chairman
	female

	Organisational
	male

	Assistant Organisational
	 

	Cashier
	female

	Office of the Press
	female

	Head of Student Affairs
	male

	Head of Event Planning
	male

	

	Academic Year 2007-2008

	Chairman
	Male

	Vice Chairman
	Female

	General Secretary
	Female

	Cashier
	Female

	

	Academic Year 2008-2009

	Chairman
	Female

	Vice Chairman
	Male

	General Secretary
	Male

	Organisational
	Male

	Cashier
	Female

	Office of the Press
	Male

	Head of Student Affairs
	Male

	Head of Event Planning
	Male

	

	Academic Year 2009-2010

	Chairman
	Female

	Vice Chairman
	Male

	General Secretary
	Male

	Organisational
	Male

	Cashier
	Female

	Office of the Press
	Male

	Head of Student Affairs
	Male

	Head of Event Planning
	Female


TABLE II: The Gendered Dimension of Student Association B Board  

	PARTY Β

	Academic Year 2008-2009

	General Secretary
	Male

	General Secretary B
	Male

	Organisational
	Male

	Organisational B
	Male

	Cashier
	Male

	Office of the Press
	Female

	Head of Event Planning
	Female

	

	Academic Year 2009-2010

	General Secretary
	Male

	General Secretary B
	Male

	Organisational
	Male

	Organisational B
	Female

	Cashier
	Male

	Office of the Press
	Female

	Head of Event Planning
	Female


TABLE III: The Gendered Dimension of Student Association C Board  

	PARTY C

	Academic Year 2005-2006

	Chairman
	female

	Assistant Chairman
	male

	Vice Chairman
	female

	Secretary
	female

	Organisational
	female (2)

	Cashier
	male

	Office of the Press
	male

	Head of Event Planning
	female (2)

	

	Academic Year 2006-2007

	Chairman
	male

	Vice Chairman
	male

	Organisational
	female

	Secretary
	female

	Cashier
	female

	

	Academic Year 2008-2009

	Chairman
	male

	Vice Chairman A
	male

	Vice Chairman Β
	female

	Secretary
	female

	Organisational
	male

	Cashier
	female

	

	Academic Year 2009-2010

	Chairman
	male

	Vice Chairman A
	male

	Secretary
	female

	Organisational
	male

	Cashier
	female


TABLE IV: The Gendered Dimension of Student Association D Board  

	PARTY D

	Academic Year 2005-2006

	Chairman 
	male

	Organisational
	male

	Trade Union Office
	male

	Office of the Press
	female

	Re-approach Office
	male

	Sports Office
	male

	Culture Office
	female

	Education Office
	male

	New Technology Office
	male

	Environment Office
	 

	Finances Office
	male

	

	Academic Year 2006-2007

	Chairman 
	male

	Organisational
	male

	Trade Union Office
	male

	Office of the Press
	male

	Re-approach Office
	male

	Sports Office
	male

	Culture Office
	female

	Education Office
	male

	New Technology Office
	male

	Environment Office
	female

	Finances Office
	male

	

	Academic Year 2007-2008

	Chairman 
	male

	Organisational
	male

	Trade Union Office
	female

	Office of the Press
	female

	Re-approach Office
	female

	Sports Office
	male

	Culture Office
	female

	Education Office
	male

	New Technology Office
	male

	Environment Office
	male

	Finances Office
	male

	

	Academic Year 2008-2009

	Chairman 
	male

	Organisational
	male

	Trade Union Office
	male

	Office of the Press
	female

	Re-approach Office
	female

	Sports Office
	male

	Culture Office
	female

	Education Office
	male

	New Technology Office
	male

	Environment Office
	female

	Finances Office
	male

	

	Academic Year 2009-2010

	Chairman 
	male

	Organisational
	male

	Trade Union Office
	male

	Office of the Press
	male

	Re-approach Office
	male

	Sports Office
	male

	Culture Office
	female

	Education Office
	female

	New Technology Office
	male

	Environment Office
	female

	Finances Office
	male


TABLE V: The Gendered Dimension of Student Association E Board  

	PARTY E

	Academic Year 2006-2007

	Chairman
	male

	Vice Chairman A
	female

	Vice Chairman Β
	male

	Secretary
	female

	Organisational
	male

	Assistant Organisational
	male

	Cashier
	male

	Assistant Cashier
	male

	Office of the Press
	female

	Head of Student Affairs
	female

	Head of Event Planning
	female

	

	Academic Year 2007-2008

	Chairman
	male

	Vice Chairman A
	female

	Vice Chairman Β
	female

	Secretary
	female

	Organisational
	male

	Cashier
	male

	Office of the Press
	female

	Head of Student Affairs
	male

	Head of Event Planning
	female

	

	Academic Year 2008-2009

	Chairman
	male

	Vice Chairman A
	female

	Vice Chairman Β
	female

	Secretary
	female

	Organisational
	male

	Cashier
	male

	Office of the Press
	male

	Head of Student Affairs
	male

	Head of Event Planning
	female

	

	Academic Year 2009-2010

	Chairman
	male

	Vice Chairman A
	male

	Vice Chairman Β
	female

	Secretary
	female

	Organisational
	male

	Cashier
	male

	Office of the Press
	female

	Head of Student Affairs
	male

	Head of Event Planning
	female


TABLE VI: The Gendered Dimension of Student Clubs  Board  

	GROUPS/CLUBS

	Academic Year 2009-2010

	Clubs Coordination Committee

	Chairman
	male 

	Vice Chairman
	male

	Cashier
	female

	Secretary
	female 

	

	21 Grams Society

	Chairman
	male

	Vice Chairman
	male

	Secretary
	female

	Cashier
	male

	

	Archaeological Society

	Chairman
	female

	Secretary
	female

	

	Volunteers Students Club

	Chairman
	Male

	Vice Chairman
	Female

	Secretary
	Female

	Cashier
	Female

	Assistant Cashier
	Male

	Head of Event Planning
	Male

	Assistant of Event Planning
	Female

	Person in charge of wall posts
	Female

	Person in charge of Press
	Female

	Messenger
	Male

	Persons in charge of Public Relations
	male (1), female (3)

	Members
	male (3), female (3)

	

	Journalistic Club

	Chairman
	female

	Vice Chairman
	female

	Secretary
	female

	Cashier
	male

	Commissary of publication A
	female

	Commissary of publication B
	female

	Head of Event Planning
	Female

	Member
	male

	

	Career & Study Group

	Chairman
	male

	

	European Affairs Club

	Chairman
	female

	Member
	female

	

	Theatre Club

	Chairman
	male

	Cashier
	Male

	

	Sailing Club

	Chairman 
	male

	Members
	male (5), female (1)

	

	Karate Club

	Chairman
	male

	Members
	male (1), female (1)

	

	Film Club

	Chairman
	male

	Vice Chairman
	male

	Secretary
	male

	Cashier
	male

	

	Cypriot Association of Inclusive Education (C.A.I.E.)

	Chairman
	female

	Member
	female 

	

	Cyprus Educational Administration Society (C.E.A.S.)

	Chairman
	male

	Vice Chairman
	female

	

	Literature Club

	Chairman 
	female

	Members
	female (2)

	

	Music Club

	Chairman
	male

	Vice Chairman
	male

	Cashier
	female

	

	Intellectual Games Club

	Chairman
	male

	Cashier
	male

	

	Mountain Sports Club

	Chairman
	male

	

	Orthodox & Hellenic Tradition Club

	Chairman
	male

	Vice Chairman
	female

	Secretary
	male

	Cashier
	female

	Member
	female

	

	Experimental Workshop of Creative Expression (E.W.C.E.)

	Chairman
	male

	Vice Chairman
	female

	Secretary
	female

	Cashier
	female

	Member
	male

	

	Institute of Electrical and Electronic Engineers (IEEE)

	Chairman
	male

	Vice Chairman
	female

	Secretary
	female

	Cashier
	male

	Member
	female

	

	Environmental Club

	Chairman
	male

	Vice Chairman
	female

	Secretary
	female

	Cashier
	male

	Members
	female (2)

	

	Early Education Club

	Chairman
	female

	Vice Chairman
	female

	Secretary
	female

	Cashier
	female

	Assistant Cashier
	male

	Head of Event Planning
	male

	Assistant of Event Planning
	female

	Members
	male (1), female (1)

	

	Scouting & Survival Club

	Chairman
	female

	Vice Chairman
	male

	Secretary
	female

	Assistant Secretary
	female

	Cashier
	male

	Head of Event Planning
	male

	Assistants of Event Planning
	female (3)

	

	Social Sciences Club

	Chairman
	male

	

	Radio Club

	Chairman
	male

	Vice Chairman
	female

	

	“Terpsichoria” Music Group

	Chairman
	female

	Vice Chairman
	male

	Secretary
	female

	Cashier
	male

	Assistant Cashier
	female

	Person in Charge of Music Score
	female

	

	Art Club

	Chairman
	female

	Vice Chairman
	male

	Cashier
	female

	Assistant Cashier
	male

	Secretary
	female

	Persons in charge of Press
	female (2)

	Members
	male (1), female (3)

	

	Philosophy Club

	Chairman
	male

	Vice Chairman
	male

	Secretary
	female

	Cashier
	female

	Head of Event Planning
	female

	Person in charge of Press
	male

	Member
	female

	

	Photography Club

	Chairman
	male

	Vice Chairman
	male

	Secretary
	female

	Cashier
	female

	Members
	female (3)

	

	Psychology Club

	Chairman
	female

	Vice Chairman
	female

	Secretary
	male

	Cashier
	female

	Assistant Cashier
	male

	Head of Event Planning
	female

	Member
	male

	

	Dance Club

	Chairman
	female

	Vice Chairman
	female

	Secretary
	female

	Cashier
	female

	Assistant Cashier
	male

	Person in charge of members
	male

	Person in charge of Press
	female

	Person in Charge of Women’s Uniforms
	female

	Person in Charge of Men’s Uniforms
	female

	Runners-up
	female


Quantitative Part for Teaching and Non-teaching Staff

Table VII (statistics 2007/2008-and  statistics 1989/90). Number and Gender of Teachers in Educational Departments in Tertiary Education 2007/08, 2001/02, 1995/96, 1989/90 in total.

	Year and Gender
	
	University Institutions
	
	Non University Institutions
	
	Total

	
	
	Public
	Private
	Public
	Private
	

	2007/08
	Total
	397
	460
	149
	720
	1.726

	
	Men
	279
	284
	96
	389
	1.048

	
	Women
	118
	176
	53
	331
	678

	2001/02
	Total
	260
	
	205
	602
	1.067

	
	Men
	188
	
	145
	354
	687

	
	Women
	72
	
	60
	248
	380

	1995/96
	Total
	201
	
	164
	363
	728

	
	Men
	150
	
	105
	193
	448

	
	Women
	51
	
	59
	170
	280

	1989/1990
	Total
	
	
	203
	278
	481

	
	Men
	
	
	145
	154
	299

	
	Women
	
	
	58
	124
	182


Table VIII (statistics 2007/2008). Number and Gender of Teaching Staff for each Educational Institution 2007/2008.

	Educational Institution
	Teaching Personnel 

	
	Men
	Women
	Total

	Tertiary University
	563   
	294   
	857   

	
	
	
	

	Public
	279   
	118   
	397   

	University of Cyprus
	211   
	84   
	295   

	Open University of Cyprus
	19   
	6   
	25   

	Cyprus University of Technology
	49   
	28   
	77   

	
	
	
	

	Private
	284   
	176   
	460   

	
	
	
	

	Tertiary Non-University
	485   
	384   
	869   

	
	
	
	

	Public
	96   
	53   
	149   

	Cyprus Police Academy
	24   
	3   
	27   

	School of Nursing
	5   
	26   
	31   

	Higher Technical Institute
	40   
	10   
	50   

	Higher Hotel Institute
	18   
	9   
	27   

	Forestry College
	6   
	0   
	6   

	Mediterranean Institute of Management
	3   
	5   
	8   

	
	
	
	

	Private
	389   
	331   
	720   

	
	
	
	

	Total
	1.048   
	678   
	1.726   


Table IX (statistics 2007/2008).  Number of Teaching Personnel by type of Institution, post and gender in University Education 2007/2008.  

	
	
	Tertiary University
	

	Type of Institution and Post
	Men

	Women

	Total


	Public
	
	
	

	Professors
	58      
	5    
	63    

	Associate Professors
	63      
	21    
	84    

	Assistant Professors
	55      
	24    
	79    

	Lecturers
	51      
	27    
	78    

	Visiting Professors
	3      
	0    
	3    

	Visiting Associate Professors
	1      
	0    
	1    

	Visiting Assistant Professors
	1      
	0    
	1    

	Visiting Lecturers
	2      
	3    
	5    

	Special Teaching Staff
	45      
	38    
	83    

	Total
	279      
	118    
	397    

	 
	
	
	

	PRIVATE
	
	
	

	Professors
	22      
	8    
	30    

	Associate Professors
	77      
	44    
	121    

	Assistant Professors
	68      
	38    
	106    

	Lecturers
	59      
	44    
	103    

	Associate Lecturers
	2      
	3    
	5    

	Assistant Lecturers
	2      
	0    
	2    

	Visiting Professors
	1      
	1    
	2    

	Special Teaching Staff
	53      
	38    
	91    

	Total
	284      
	176         
	460        

	 
	
	
	

	Total
	563      
	294         
	857        


Table X (statistics 2007/2008). Number of Teaching and management personnel by type of educational institution, post, full/ part time employment and sex Non-University 2007/2008. 

	
	
	Tertiary Non-University
	
	

	Type of Institution and Post Personnel
	Full Time
	Part Time
	Full Time and Part Time
	Full Time Equivalent

	
	
	
	
	

	
	Men

	Women

	Men

	Women

	Men

	Women

	Men

	Women

	Toatl


	 
	Public
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	
	Headmasters
	13    
	2    
	1    
	0    
	14    
	2    
	11    
	2    
	13    

	 
	
	Teaching Personnel
	95    
	48    
	21    
	13    
	116    
	61    
	85    
	51    
	136    

	 
	
	Total
	108    
	50    
	22    
	13    
	130    
	63    
	96    
	53    
	149    

	 
	Private
	
	
	
	
	
	
	
	
	

	 
	
	Headmasters
	35    
	7    
	3    
	0    
	38    
	7    
	35    
	7    
	42    

	 
	
	Teaching Personnel
	262    
	256    
	270    
	206    
	532    
	462    
	354    
	324    
	678    

	 
	
	Total
	297    
	263    
	273    
	206    
	570    
	469    
	389    
	331    
	720    

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	Total
	405    
	313    
	295    
	219    
	700    
	532    
	485    
	384    
	869    


Table XI (statistics 2007/2008). Number of non-teaching personnel by type of Institution, post and sex in University Education 2007/2008. 

	
	Tertiary University
	
	

	Type of Institution and Post
	Men

	Women

	Total


	Public
	 
	 
	 

	Teaching/ Research Assistants 
	61   
	35   
	96   

	Academic Support for Students
	4   
	36   
	40   

	Administrative Personnel
	100   
	246   
	346   

	Maintenance and operations personnel
	57   
	19   
	76   

	
	 
	
	 

	Total
	222   
	336   
	558   

	
	 
	
	 

	Private
	 
	
	 

	Teaching/ Research Assistants
	4   
	0   
	4   

	Academic Support for Students
	2   
	13   
	15   

	Health and Social Support
	1   
	1   
	2   

	Administrative Personnel
	73   
	164   
	237   

	Maintenance and operations personnel
	12   
	23   
	35   

	
	 
	
	 

	Total
	92   
	201   
	293   

	 
	 
	 
	 

	Total
	314   
	537   
	851  


Table XII (statistics 2007/2008). Number of non-teaching personnel by type of institution, post, full/part time employment and sex in Non-University Education 2007/2008. 

	
	
	Tertiary Non-University
	

	Type of institution and post personnel
	Full Time
	Part Time
	Full and Part Time

	
	
	
	

	
	Men

	Women

	Men

	Women

	Men

	Women

	Total


	 
	Public
	 
	 
	 
	 
	 
	 
	 

	 
	
	Teaching/Research Assistants
	9     
	3     
	0     
	0     
	9     
	3     
	12     

	 
	
	Academic Support
	0     
	2     
	0     
	0     
	0     
	2     
	2     

	 
	
	Administrative Personnel
	26     
	43     
	3     
	13     
	29     
	56     
	85     

	 
	
	Maintenance and Operations Personnel
	19     
	28     
	0     
	5     
	19     
	33     
	52     

	 
	
	Total
	54     
	76     
	3     
	18     
	57     
	94     
	151     

	 
	Private
	 
	
	
	
	
	
	

	 
	
	Teaching/Research Assistants
	3     
	5     
	0     
	0     
	3     
	5     
	8     

	 
	
	Academic Support
	5     
	24     
	2     
	3     
	7     
	27     
	34     

	 
	
	Health and Social Support
	1     
	1     
	0     
	1     
	1     
	2     
	3     

	 
	
	Administrative Personnel
	103     
	224     
	1     
	17     
	104     
	241     
	345     

	 
	
	Maintenance and Operations Personnel
	11     
	22     
	3     
	9     
	14     
	31     
	45     

	 
	
	Total
	123     
	276     
	6     
	30     
	129     
	306     
	435     

	 
	Public and Private
	 
	
	
	
	
	
	

	 
	
	Teaching/Research Assistants
	12     
	8     
	0     
	0     
	12     
	8     
	12     

	 
	
	Academic Support
	5     
	26     
	2     
	3     
	7     
	29     
	9     

	 
	
	Health and Social Support
	1     
	1     
	0     
	1     
	1     
	2     
	3     

	 
	
	Administrative Personnel
	129     
	267     
	4     
	30     
	133     
	297     
	137     

	 
	
	Maintenance and Operations Personnel
	30     
	50     
	3     
	14     
	33     
	64     
	36     

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 
	Total
	
	177     
	352     
	9     
	48     
	186     
	400     
	586     
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