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CONFERENCE TIMETABLE & GENERAL PROGRAMME

Date Time Session
Friday 17:00 - 18:00 Registration
21 November 18:00 - 20:00 Welcome and Opening Plenary

(Welcome Addresses & Keynote Lectures 1 & 2)

20:00 onwards

Conference reception

Saturday
22 November

08:30-09:00 Registration

09:00-10:00 Keynote Lecture 3

10:00-10:30 Coffee break

10:30 - 12.00 Parallel Session 1

12:00 -13:30 Parallel Session 2

13:30-15:00 Lunch

15:00 - 16:30 Parallel Session 3

16:30-17:00 Coffee break

17:00 - 18:00 Special Symposium & Conference Closing
21.00 - Conference Gala Dinner

Friday, 21 November 2014

Venue: The main auditorium (Assembly hall) of the University of Cyprus,

(75 Kallipoleos Avenue, Nicosia)

Registration
(17:00-18.00)

Welcome and Opening Plenary

(18:00-20:00)

Welcome Addresses

e Prof. Dr. Constantinos Christofides, Rector of the University of Cyprus

e Prof. Dr. Mary Koutselini, Director of the UNESCO Chair, University of Cyprus

e Prof. Dr. Andreas Kapardis, Professor at the department of Law, University of Cyprus

e Mrs. losifina Antoniou, Commissioner for Gender Equality

e Mr. Stelios Georgiades, Member of the Cyprus National Commission for UNESCO

Keynote Lectures 1 & 2

e loraine Gelsthorpe, Professor of Criminilogy & Criminal Justice, Institute of Criminology, University of
Cambridge, UK

e Maria Drakopoulou, Reader in Law, Law School, University of Kent, UK

Chairing: Professor Mary Koutselini & Professor Andreas Kapardis

Conference Reception
(20:00-21:00)




Saturday, 22 November 2014

Venue: The main auditorium (Assembly hall) of the University of Cyprus,

(75 Kallipoleos Avenue, Nicosia)

Registration
(08:30-9.00)

Keynote Lecture 3 (9:00-10:00)
Kevdt Nousiainen, Professor of Comparative Law and Legal Theory,

Faculty of Law, University of Turku, Finland
Chairing: Nestor Courakis, Professor of Criminology, Law School, University of Athens, Greece

Coffee Break (10:00-10:30)

Parallel Session 1 (10:30-12:00)

Room 1 (A009) Room 2 (A010) Room 3 (A109) Room 4 (A110)
Gender, Human Rights Gender and Gender, Policies & Justice Gender, Policies &
& Political Life Employment Justice
(ENGLISH) (ENGLISH) (ENGLISH) (GREEK)

Papers 1, 2,3

Papers 4,5, 6

Papers 7, 8,9

Papers 10,11, 12

Parallel Session 2 (12:00-13:30)

Room 1 (A009)

Room 2 (A010)

Room 3 (A109)

Gender, Research &
Higher Education
(ENGLISH)
Papers 13, 14, 15

Gender, Power &
Decision-Making
(ENGLISH)
Papers 16, 17, 18

Gender and Media

(GREEK)

Papers 19, 20, 21 (Symposium)

Lunch (13:30-15:00)

Parallel Session 3 (15:00-16:30)

Room 1 (A009)

Room 2 (A010)

Room 3 (A109)

Gender, Policies &
Media
(ENGLISH)
Papers 22, 23, 24

Gender and the Courts

(ENGLISH)
Papers 25, 26, 27

Gender, Attitudes & Professional Identities

(GREEK)

Papers 28, 29, 30

Coffee Break (16:30-17:00)

Professor Andreas Kapardis, Professor at the Department of Law

Closing Symposium

Femicide in Cyprus: An empirical study of lethal domestic violence 2001-2014

Chairing: Professor Mary Koutselini
& Conference Closing
(17:00-18:00)

Room 1 (A009)
(ENGLISH)




USEFUL INFORMATION
"= GUIDANCE FOR CONTRIBUTORS/PRESENTERS
You will have 30 minutes in total (20’ for presentation + 10’ for questions). You may not take any longer!

There will be a chairperson for the block of papers. The papers’ presentations will run consecutively,
without a break. An effort was made to schedule papers that have a similar appeal in the same block, so
that people do not leave and enter the room between presentations. Apart from your presentation, it’s up
to you whether you want to deliver some handouts to the audience.

Make sure that you find the room your paper is in well before the session starts and load your
presentation. Rooms are equipped with a computer and projector. It is best to set up and check any audio-
visual equipment with your data before the session starts. If you experience any problems in setting up
your presentation i.e., power point not working, room temperature etc. please contact a member of the
organizing committee, who will be able to help.

= GUIDANCE FOR CHAIRSPERSONS

Preparation = Ensure everything is ready in the break/lunch prior to the session so that the session can
start promptly. Check the room layout and set-up. Meet and greet presenters who will be asked to set-up
at this time. Please introduce yourself to the speakers, and gather any details you need to introduce them.
Oversee the set-up of presentations. Run through the order of papers (as published in the conference
programme), introductions and timings with presenters.

Empty slots = If a paper in your session has been cancelled or one of the presenters does not appear, please
start the session on time (moving papers forward where necessary) and do let the presenters know that
they have an extra time for their presentation and/or questions from the floor.

Timing = It is extremely important that the session starts and finishes on time. Each presenter should have
30 minutes in total (20’ for presentation + 20’ for questions).

During the paper session = At the start of each paper please introduce the presenter(s) to the audience
(please keep this introduction short). The presenter of the paper should speak for 20 minutes: Please stop
them if they look like going on longer! It is very important that the session runs to time. At about 15
minutes, please warn the presenter that there are only 5 minutes remaining. The presenter then leads a
discussion, with your assistance, for the remaining 10 minutes. Stop each paper/discussion on time and
start the next paper promptly.

=  ACCESS TO WiFi (any mobile device, as smart phones, tablets etc.)

For access to WiFi, please \visit the link http://www.ucy.ac.cy/iss/en/user-guides and/or

http://www.ucy.ac.cy/iss/el/user-guides. Usernames and passwords shall be given during registration.

= QUIET WORKING AREA

Room A111 is available as a quiet working area. Please note that there won’t be any computers available in
the room. In order to keep the quiet room quiet, we ask you to refrain from group discussions etc. there.

=  COFFEE BREAKS

Coffee will be served for delegates during conference breaks. Te coffee stations will be located in the hall of
the main auditorium (Assembly hall).

= GALA DINNER

The Gala Dinner will take place on Saturday, November 22 2014, at Evohia Restaurant, 20.30.

v
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KEYNOTE LECTURES

Keynote Lecture 1

Look at You, Look at Us: Women, Crime and Criminal Justice: Victims or Offenders?

Loraine Gelsthorpe, Professor of Criminilogy & Criminal Justice, Institute of Criminology, University of
Cambridge, UK, e-mail: Irg10@cam.ac.uk

Abstract: This keynote presentation will take a critical look at whether women law-breakers should be
considered offender-victims or victim-offenders. Using data drawn from a range of studies in the UK,
including research empirical findings of her own (and with reference to comparative data), the paper will
highlight the need to address issues relating to victimization, whether this be in relation to women caught
up in human trafficking or women caught up in shoplifting. The argument will be that we need to address
broad pathways into crime and broad notions of justice in dealing with women in the criminal justice
system, and that ultimately, justice reinvestment is required. That is, with proper attention to women’s
broad crime related (criminogenic) needs then we can reduce the use of imprisonment, and work towards a
type of ‘justice’ which carries legitimacy. Along the way Loraine will refer to some positive policy steps in
England and Wales to change things, but will also point to the fact that sometimes it is a case of ‘three
steps forwards and four steps backwards’.

Short resume: Loraine Gelsthorpe is Professor of Criminology and Criminal Justice, Deputy Director of the
Institute of Criminology, and Director of the newly established Centre for Community, Gender and Social
Justice at the Institute of Criminology, University of Cambridge, UK; she is also a Fellow at Pembroke
College. She worked in psychiatric nursing and residential child-care for a short period before developing an
academic career, and maintains strong interests in social work practice. Her academic work has revolved
around women, crime and criminal justice, youth justice, and community penalties — having previously led
major research on what used to be called Community Service Orders and on Pre-sentence Reports. Loraine
is also Director of the Cambridge ESRC Doctoral Training Centre across the Social Sciences within the
University of Cambridge, and Joint Founder and Convenor of CAMMIGRES (an interdisciplinary network of
researchers within the University doing work on migration). She is also the current President of the British
Society of Criminology and chairs the European Society of Criminology Working Group on Gender, Crime
and Justice. Loraine’s recent and current work includes: Criminal justice responses to human trafficking,
migration and crime, women and sentencing, and criminal justice and the arts — looking particularly at
through the gate possibilities. She is a trustee of Women’s BreakOut — a national network of women’s
community centres (http://www.womensbreakout.org.uk). Loraine is also a (UKCP registered)
psychoanalytical psychotherapist in her spare time. Selected publications for your interest are all available
on website page: http://www.crim.cam.ac.uk/people/academic research/loraine gelsthorpe/

Keynote Lecture 2

Feminism, Governmentality and the Critique of Law

Maria Drakopoulou, Reader in Law, Kent Law School, University of Kent, Canterbury, UK, e-mail:
m.drakopoulou@kent.ac.uk

Abstract: Feminist legal scholarship has once too often celebrated the significance of feminism as the
bearer of social change. Critiques of social and legal institutions, coupled with proposals for their
reconstruction, have thus become a hallmark of the modern feminist politics. Its animating principle is
thought to have been the philosophy of liberal individualism with its emphasis on equality and language of
rights, and it has even been suggested that their history and the history of feminist thought can be
considered synonymous. However, while for almost two hundred years now the quest for legal reforms has
embodied the dreams and desires of women to better their lives, for the last couple of decades the
credibility of this promise of change has been questioned; it appears to be fraught with problems.
Feminism at the very least is somewhat sceptical about the quality and value of the fruits of a politics of
legal reform as a means of social change, while at the extreme the pursuit of law is seen as delusory and
deceptive. This paper presents an analysis of the relationship between feminism and social change, which
employs the politics of legal equality between the sexes as its principal focus. Yet, in so doing, it seeks
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neither to support nor oppose these politics. Thus, it deliberately avoids siding with those who apportion
blame to government apparatuses for failing to properly implement feminist demands, and does not
attempt to add to the body of literature that reveals instances wherein recourse to equality and rights fails
to grasp the particularity or plurality of women's lives and experiences. Moreover, it also refrains from
pursuing proposals for alternative social and legal norms that might prove more successful in capturing
women’s diverse realities. Instead it explores how the espousal of historically specific truths and
rationalities accompanying the politics of equality has changed or reoriented mentalities and modes of
governance, and examines how it has forged a distinct mode of relating to social, political and legal
institutions, one premised upon novel understandings of female subjectivity and identity, truth and power.
It argues that these understandings, valorising notions of natural law, contract and consent became
indivisible from specific modes of feminist resistance and critique, and in being so, already foreclosed the
manner in which our present feminist political engagement is constituted, conducted and experienced. It is
my contention that only by offering a reflective appreciation of the present state of the feminist
commitment to legal reform as a means of social change, can a different imagination and materiality of
feminist politics become possible.

Short resume: Maria Drakopoulou is Reader in Law at Kent Law School, the University of Kent, UK and a co-
director of the trans-faculty Centre for Critical Thought at the University of Kent. She became an academic
after practicing for ten years as a criminal law barrister in Athens, Greece. She has held research fellowships
at the European University Institute in Florence (ltaly) and Griffith Law School, Brisbane (Australia) and has
been a visiting Professor at the Law Schools of the University of Helsinki (Finland) and Umea (Sweden). Her
main areas of research interest are Feminist Theory and Jurisprudence, Roman Law, and the History of
Philosophy and Law. Her latest publications include Feminist Encounters with Legal Philosophy (Routledge
2013) and a special issue of the Australian Feminist Law Journalon Law, Space, Time and History ( June
2013with Julia Chrysostalis). She is currently completing a book on the genealogy of feminist legal thought.

Keynote Lecture 3

Law as a tool for gender equality?
Kevdt Nousiainen, Professor of Comparative Law and Legal Theory, Faculty of Law, University of Turku,

Finland, e-mail: kevnou@utu.fi

Abstract: Since the 1970s, feminist and gender studies have pointed out that formal legal equality does not
guarantee de facto gender equality. Gender neutral norms may be based on male life patterns. Gender and
equality mainstreaming, impact assessment of legal provisions and other measures which try to see
‘beyond’ formal equality have been around since the 1980s. Development towards more gender sensitive
legislation has been slow, and legislation continues to show a gender bias (which is not always recognized
as discrimination). Anti-discrimination law is one answer to the problem of legal disadvantage. Women are
not a homogeneous group, and multiple discrimination is common (that is, other grounds, such as race or
religion, often intertwine with gender as the underlying cause of discrimination). Protection against
discrimination concentrates on employment and other public situations, although it often stems from the
private sphere. Even violence against women is still often seen as a private matter. Does it make sense to
address gender trouble with anti-discrimination? What else is needed? While women may be entitled to
equal rights, there often is no ready access to those rights. The traditional legal procedure has been seen as
gender blind or even detrimental for women. Trials on sexual crimes have been criticized for victimizing the
victim a second time. However, there is also a considerable lack of sensitivity to the gendered aspects of
‘softer’ procedures that aim at out of the court settlement of disputes. The track record of legal policies for
gender equality remains poor. Should legal means aiming at equality remain a primary policy choice? It is
important to take stock as to what may be achieved through legal policies, keeping in mind that equality as
a concept, policy goal and value is not static but allows dynamic interpretations. The heavy critique against
legal measures for gender equality must today be balanced against similarly meager results through other
that legal policies. A preference for ‘softer’ measures than law may also be linked to liberalist wish to avoid
legal regulation. The use of legal measures for gender equality takes place in a setting of a general contest
on regulation of societies. The speech considers both pros and cons of legal policies for equality, trying to
point a way forward in a highly contested field.

Short resume: Kevat Nousiainen is Professor of Comparative Law & Legal Theory at the University of Turku.
2
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Education: LL.D., University of Helsinki 1993 (legal theory), Adjunct professor (docent), subject
jurisprudence (legal theory), University of Helsinki 1994.

Fixed-term positions: Minna Canth Academy Professor for Women's Studies 1.8. 2004-31.7.2009 (research
professorship, Finnish Academy), Professor of Women's Law and Legal Theory, 2001- 2006, University of
Helsinki, Professor of Women's Law, Helsinki, 1997-2000.

Positions of trust: Vice-chairperson for the Finnish association for women’s studies, 1998-1999, Member of
the Presidium for the International Association of Philosophy of Law (IVR), 2003 — , Chairperson of the
Advisory Board of the Centre for Nordic Studies, University of Helsinki, 2004-2009, Vice-chairperson for
Christina Institute for Women'’s Studies, University of Helsinki, 1995-2009, Member of the scientific council
of the University of Helsinki, 1998-2004, Member of the scientific section of the National Board for Gender
Equality, 1990-1997.

Recent research projects and networks: Head of the research project Egalitarian Contentions, 2004 — 2009,
Finnish Academy , member of the EU Network of legal experts on the application of Community law on
equal treatment between men and women, 2005 — 2014, head of the Research Network GENUINE, 2003 —
2006 (University of Helsinki), head of the research project GENIE, in the Finnish Academy’s Programme on
power, 2007-2010, head of the research project INTERSECT, Finnish Academy, 2010-2012, participant and
head of the Finnish delegation of the Nordic research network DEMDI (Aalborg University), 2009-2011.
Research interests: Equality and non-discrimination law, violence against women. Recent publications in
English are available on the following website page: http://www.utu.fi/en/units/law/faculty/faculty-
staff/stafflist/Pages/Kev%c3%a4t-Nousiainen.aspx
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Saturday, November 22" 2014

Parallel Session 1
(10.30-12.00)

1) Evaggelia Kalerante (Chair)
University of Western Macedonia, Greece

The discourse on the gender differentiated
identity model by the right wing party of “Golden
Dawn”: Traditional cultural gender role molds

2) Sandra Rone & Mara Vidnere
RTTEMA, Latvia

The role of a social worker in forming life goals
for teenagers with special needs

3) Rafaela Camassa

Is human rights law a dystopia for gender
‘trans’cendence?

4) Jana Goriup (Chair) & Kleopatra Kodric¢
University of Maribor, Slovenia

Stereotypes as negative factors for the evaluation
of nurses

5) Maria Socratous & Laura Galloway
Heriot Watt University, UK

Motherhood: An impediment to workplace
progression? The case of Cyprus.

6) Tamara Guzeyeva
University of Cyprus

7) Konstantinos I. Panagos (Chair)
Kapodistrian University of Athens, Greece

Female migration and domestic labor: A feminist
perspective

The law-making process of domestic violence
legal framework in Greece and its symbolic
dimensions: The case of marital rape

8) Patricia M. Martin
U.S. Fulbright-Hays Legal Research Scholar
One Woman At A Time - Cyprus 2014-2015

Accessing the right to no contact

9) Paola Bichara
UNESCO Regional Chair Women, Science and
Technology in Latin America, FLASKO Argentina

10) Fotini Milioni (Chair)
Kapodistrian University of Athens, Greece

‘Epduleg dtaotdoelg Tng EAANVIKNAG

Women and human security in Colombia:
Searching for dignity and justice

OVTEYKANLOTLKA G TIOALTLKAG

11) Kalliope Agapiou-Josephides
University of Cyprus

CEDAW: Miwa ayvwotn cuvBnkn kAelS(; H mopeia
™G oLUBaonG Twv Hvwpévwy EBvwy yla tnv
Katapynon kabe popdng dlakplong o PAPOC NG
yuvaikag, otnv Kumplakn dnupokpartia

12) Efstratios Papanis, University of the Aegean
Myrsine Roumeliotou, Lesbos Directorate for
Secondary Education, & Aggeliki Santi, Lawyer

O naTpkog poAog oto SLaluylo Kal To altnua yia
OUYKNSEUOVIA-CUVETILUEAELO: ZUYKPLTIKA UEAETN
EUPWIAIKWY TTOALTIKWY E TO EAANVLKO VOUOBETIKO
oUOTNUA KL EUTTELPLKI €PEUVA YLOL TNV KaTaypadr
TWV QVLOOTHTWY TNG SIKAOTIKAG TIPOKTIKAG

4




Room 1 (A009)
Theme: Gender, Human Rights & Political Life (ENGLISH)

Author(s) Article title

. . The discourse on the gender differentiated identity
1) Evaggelia Kalerante (Chair) _ ) B .
. . . model by the right wing party of “Golden Dawn”:
University of Western Macedonia, Greece .
Traditional cultural gender role molds

2) Sandra Rone & Mara Vidnere The role of a social worker in forming life goals for
RTTEMA, Latvia teenagers with special needs
3) Rafaela Camassa Is human rights law a dystopia for gender
‘trans’cendence?

1) The discourse on the gender differentiated identity model by the right wing party of “Golden Dawn”:
Traditional cultural gender role molds

Evaggelia Kalerante, University of Western Macedonia, Greece

Our research looks into “Golden Dawn” party women’s roles, as inscribed on the political consciousness of
the party members. A role stereotype reproduction emerges through stands taken and verbal or written
expressions used, bringing to surface a “biological” substratum that is taken for granted. Our research
follows the gender identity evolution within the political party of “Golden Dawn”. We use Golden Dawn
members’ interviews, especially those of young women participating in demonstrations or organization
membership. Likewise, we use print-outs and the weekly gazette of Golden Dawn. Women's activities
range and the discipline system are delved into, in order to gain an understanding of the adjustment to the
conservative model approach to being, on the basis of gender differentiation, and related dissimilarities of
values and goals. Roles and tasks undertaken on the basis of gender and accumulated experience, as well
as, familiarity gained in specific activities are researched at the party organization’s micro-level. The
research interprets practices of prevalence and enforcement adopted as specific means of gender based
role identification. The research also highlights the political argument targeting gender according to ultra-
right wing conservative positions underlying the ethos of the political medium. The gender role balance, as
maintained via gender oriented assignments and young women’s presumed destiny for gender prototype
fitting, gradually reaches conservative gender role equilibrium. Conformity and coexistence within the
“Golden Dawn” political spectrum stems from a latent form of “guided compulsion” exercised in favor of a
fantastic state of ethical order that leads to a convergence of tradition and clear- cut gender divergence.
Discipline embraces a personal code that honors obedience and renders gender inequality functional as a
form of controlled socialization in a multilevel civil rights negation process. In an uncertain and insecure
environment, civil rights disintegration and ineffectual post-modern politics, as conceived by “Golden
Dawn” new gender relations prototypes are generated that use traditional ideologies that exalt a historical
religious past in counteraction. Individuals’ critical views are presented, opposing modernization, in favor of
tradition, their views and the party’s on family, private, life professional profiles and their political presence
in the sense of an approved “biography” of gender conscious persons. Gender inequality in the framework
of straight culture, its heterosexual propaganda and the popular sensual models of sex education, accept
women’s dependency and their uncompromised obligations. During the learning process, which in the
period of youth is now days up against the generation of globalization, corruption and the invalidation of
national ideals, along with the deconstruction of gender identity, all off setting traditional Hellenic values,
“Golden Dawn” advocates gender inequality in biological and sociological terms, as social prototypes;
sexism and nationalism constitute the sole alternative choices proffered by the party. In recapitulation, the
research centers on the female stereotype roles emphasized in the party’s organization, and studies the
texts and practices that solidify such roles.




2) The role of a social worker in forming life goals for teenagers with special needs
Sandra Rone & Mara Vidnere, Riga Teacher Training and Educational Management Academy, Latvia

Topicality of the subject is determined by the fact that we live in the same society, but that does not mean
that all are equal. Every human life has value. We have to develop a society that accepts and supports
people including children and young people with special needs, so that they realize their social potential in
maximum. A social worker plays an active part in this process that creates conditions favorable for
environmental and psychological comfort, providing professional assistance that will unite all the forces
and capabilities to integrate them into the society and realize their life goals. The main research question: Is
there a difference in adolescents with and without disabilities in identifying life goals’ dimensions? What is
the social worker's role for teenagers with and without disabilities in shaping their life goals? Theoretically
and practically there have been investigated and compared adolescents with and without disabilities issues
of the meaning of their life and the role of the social worker in making life goals for teenagers with special
needs. The research base: 143 students- adolescents with special needs and 150 students- adolescents
without special needs who live in Latvia. The aim of the article: to identify the activity of a social worker
while forming life goals for adolescents with special needs Determine if there is a difference in realizing life
goal dimensions for adolescents with and without special needs. The object of the research is adolescent’s
life goals and behavioral orientation. Research methods: "(Life Goals and Sunlated Behavior Survey), the
authors Ingledew DK, Ferguson E., & Markland D (2010), PsycTESTS (APA) doi: 10.1037 / t15871-000, are
aimed at evaluation of the adolescents’ life goals, patterns of behavior, appearance and health, etc.
Comparing adolescents with and without special needs in the areas covered: Life goals of glory, Life goals
for appearance, Life goals for wealth, Life goals or community, Life goals for relationship, Life goals for
development, Life goals for good health; Motivation to improve appearance, Social conformity motive,
Motive for welfare improvement; Motive to protect from social pressure; Motive maintaining health and
protection. Methodological approbation has been made as well as isolation of the problem group,
interpretation of data and proposals for social workers. Results: Adolescence starts with the age of 13 and
is considered as one of the most important periods in the development of the individual, which is
characterized by such phenomena as: physiological changes in the body, maturation of the mental
processes, gender identity, changes in personality and behavior, internal motivation, reversal of social role,
and as a result awareness of one’s own |, and consequently establishment of self-esteem, life goals and
behavioral orientations. Also, for adolescents with special needs is important to form life goals, and their
capacity development related to certain behavioral patterns. This, in turn, determines the adolescents with
special needs integration process in the society, including the creation of adequate life goals. Instead of a
term disability in the society often is used the term "special needs", which emphasizes the appropriate
support from the community, rather than his functional limitations. Conclusions: The special needs restrict
adolescents’ physical activity and seriously challenge their psychosocial development, personality
development as a whole, including life goals aspects. The government should provide the students with
disabilities the opportunity to integrate into the society, get general education and successfully integrate in
the society, reinforcing their own life goals.

3) Is human rights law a dystopia for gender ‘trans’cendence?
Rafaela Camassa

Aim: Explore the correlation and mutual reinforcement of gender and law, with added focus on the impact
human rights law has on gender norms, roles, and binarism. Research questions: a) Does law provide any
legitimacy to gender ethics and representation? Is law a post-reflection of existent gender norms in society
or a prior standard-setter according to the will of institutions, power and authority?, b) How does law
impact on our understanding of gender and gender roles and ultimately our ‘self’?, c) Can law extend to
include non-binary forms of gender identity, expression etc.? Would that be useful or desirable or rather
counter-productive and exclusionary? d) Can human rights law capture ‘trans’genderism as it stands today?
(Through jurisprudence, through the interpretation of international human rights law instruments or
through adjudication of cases and precedence?)

Conceptual or theoretical framework: It was not until the conception of modern human rights that
individuals came together and sought political recognition and acceptance, demanding to be bestowed
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“equal and inalienable rights”. The emergence of gender-specific rights was an indirect result of community
groups and a direct consequence of the exercise of power of institutions that fabricate the law’s dominion
over individuals. Most notably, the feminist movements were initiated as a reaction to the formal
invisibility of the woman within the man-like State, and her informal commaodification. The feminist critique
was not only addressed in abstract to the artificial altar of the State, “maintained for the purpose of human
sacrifice”, but also specifically targeted the State’s laws which kept “women in legal bondage”, thus
withdrawing woman'’s political freedom. The socio-legal stratification of people in terms of their biological
sex caused an outrage to groups of females who felt subordinated and repressed by man’s omnipotence;
forced to remain at the receiving end of a monologic phallocentricism. While feminists managed, after a
history of struggles, to ‘earn’ a voice at what used to be a m(a)nopoly at the political level, their task of
questioning gender norms (especially with the sex/gender distinction) became the impetus for the more
radical ‘queer theorists’ who have since fought against the heternormative structure of either/or; that is, a
(fe)male homogeneity. Nevertheless, the on-going process of legal identification and invention of new
people is of a (vicious) circular nature. Whilst gender groups insist on a broader range of forms of gender
intelligibility, which are to be materialized by the codification of more gender rights, the subsequent
legalisation on gender matters results in grasping the rights of those and not ‘others’. While feminisms risk
legitimizing a binary structure, similarly, the “politics of erotic desire” might push others outside the
‘Charmed Circle’ of gender and sexuality, illustrated in the Latin phrase “expressio unius est exclusio
alterius” (=the express mention of one is the exclusion of another). This social striving for rights is
essentially a battle for recognition and the opening up of a system which inherently suppresses individual
identity. Human rights are commonly perceived as a safeguard of humanity and, concerning gender, against
violence which is perpetrated against those whose gender identity does not align with societal expectations
or norms. However, violence occurs within human rights itself when assembling the pieces of the ‘self’
puzzle through excessive legislation. As it has been noted, “law was originally brute violence and that even
to-day it cannot survive without the support of violence”. Therefore whilst human rights construct the
‘human’, they at the same time construct the non-human; the ‘Other’ beyond the human. Power is exerted
upon the pre-legal subject or the outlaw. Additionally, if identity is determined by law, binding international
human rights instruments assume the authority to draw a line between ‘self’ and ‘Other’, and on occasion
shift the line to include and exclude. The breadth of exceptions is delineated by jurisprudence and ad hoc
cases, and more importantly by legal interpretation; a technique that resembles more an “art than a
science”. The law therefore can prohibit (and permit) discrimination in application, with little intention of
surpassing gender barriers. Furthermore, dissections into the power dynamics of human rights law reveal
the common ground of discussion, namely that; “the politics of anti-discrimination need to address the
concern that law...features the double bind of inclusion and exclusion”7 . Have human rights then reached
their end8 or can they be perpetually re-invented to fulfil their utopian promise?

Methodology: The methodology followed will mainly encompass desk research of existing bibliography on
gender and human rights law which will form the basis for theoretical underpinnings of the paper, and a
public survey which will identify ideas, beliefs and opinions to establish a connection between theory and
praxis. An analysis of the survey results will be undertaken to pinpoint to existing gender norms and if and
how these are compatible with legal understandings and meanings. The presentation will move on to
demonstrate a thought-experiment which will seek to reverse the implication of legal instruments and
challenge the prevailing status quo and thus facilitate steps towards imagining gender in diverse ways
outside the socio-legal rubric.



Room 2 (A010)

Theme: Gender and Employment (ENGLISH)

Author(s) Article title

4) Jana Goriup (Chair) & Kleopatra Kodric¢ Stereotypes as negative factors for the evaluation of
University of Maribor, Slovenia nurses

5) Maria Socratous & Laura Galloway Motherhood: An impediment to workplace
Heriot Watt University, UK progression? The case of Cyprus

6) Tamara Guzeyeva Female migration and domestic labor: A feminist
University of Cyprus perspective

4) Stereotypes as negative factors for the evaluation of nurses
Jana Goriup and Kleopatra Kodric, University of Maribor, Slovenia

Stereotypes express patterns of cultural meaning which allow mutual behaviour of individuals. Cultural and
social meanings of sex have an influence on the opinion of an individual. They express his/her expectations
and create the structure of needs of men and women and they present part of the individual sexual identity
as well. In the theoretical part of the article both authors present and analyse the role of stereotypes about
the nurse in the modern Slovene society and some approaches of recognizing them with nurses. In the
empirical part they introduce the results of research about some committed and real features of the nurse
which are connected with stereotypes. The working field of nurses and medical assistants is to provide
health care, co-operate in the diagnostical therapeutic programme and to act in a medical team. Her
responsibilities and tasks are: the promotion of health, medical education and education for healthy life
style, the organization and monitoring of activities and health care service, managing the health care team,
providing health care according to the process method of work, co-operating in the process of treatment,
providing diagnostical therapeutic programmes, monitoring the results and effects of health care
interventions, including the interdisciplinary and multi-sector connection in order to allow a qualitative
treatment of the patient. However, the authors realize that the evaluation of individual professions in
medicine reveals that the doctor's profession is evaluated much more than the profession of a nurse.
Doctors control the base of knowledge and medical services; they are respected much more having a
functional autonomy. Health care and nurses are subject to medicine and doctors. When arguing health
care as an exclusively female profession, doctors used the concept of femininity for defining clear lines of
female tasks in medicine. The relationship between the doctor and the nurse shows a traditional pattern of
dominancy of the doctor towards the nurse. Thus, nurses face sexism, coming from the doctors and the
patients as well. This duality reflects the hierarchy between treatment and care, the rational and
emotional, mind and body, male and female. In the professional life of a nurse values have a strong
motivation. In health care the basic value is to satisfy the needs of another person. Here, excellent results
are expected (perfectionism, sacrifice). The nurse continuously and strongly interjectionally motivated, tries
to meet the expectations of others by exceptional results (forced altruistic perfectionism) even if she sets
her own aims which she follows (within her autonomy of competences). In the economic and psychological
sense the working place of a nurse is evaluated as a colder, more inhospitable and demanding place than
before. Often, nurses are exhausted emotionally, physically and spiritually. They are less devoted to work
and they also get cynical. This phenomenon is the biggest obstacle to achieve the values of a professional
nurse. The thought of the nurse's working place as an effective factor is like a boomerang, threatening that
it will ruin the ideal of the nurse's working place as a healthy and safe place where she can fulfil and
develop all her abilities at work. In health care there is not enough understanding in transformation of
values, the importance of integrating values into life and the function of the nurse as an individual. This is a
unique paradox, as the aim of health care is to provide help to the one who needs it. This is a process in
which the nurse not only cares, but within her work also actively (co)-forms the patient and her/his
personality. Without these values health care would have no sense. That is why the nurse's self - image is
very important for her successful work. As theories about the role of nurses, even if they are false, have an
influence not only on an individual's life but also on social changes, her positive self-image is very important
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for facing stereotypes about nurses in various fields of her work, from wearing a uniform to the quality of
her communication. Her self-image is some guideline directing her behaviour, her acting and also her self -
perception as a professional. The authors stress the important function of mass media, both in
development and preserving, but not in eliminating the stereotypes about the nurse, often providing a false
and non - critical image her. In modern society media present the nurse in different ways, from a kind -
hearted angel, to a sexual object and a person, subject to the doctor. However, for some time, media have
presented demonstrating nurses. Article 206 of the Nairobi Strategy for improving the situation of women
also recognizes that: “A stereotypical presentation of women in media and in economical propaganda can
have very negative consequences when discussing the relationship between men and women and among
women themselves”. Article 85 stresses: “Major advantage has to be given to constant improvement of
showing the situation of women in media. Knowledge should be developed and material provided, showing
positive views in the role and position of women in intellectual and other activities as well as equal
relationships between sexes”. Thus the global aim of the article is to present and analyse the most often
stereotypes about nurses, compare them with stereotypes about typical female features, analyse the
opinions of the questioned patients about nurses and compare the nurses' assessments of their profession
with the assessments of patients, analyse mistakes and perceptions, rooted in the Slovene society. The
authors realize that stereotypes about nurses are most often to be found among sexual stereotypes,
referring to the social category of the female sex. The sex is not only an issue of sexual differences between
men and women, but also between masculinity and femininity within each sex. Understanding the sex is
always a result of the cultural capital of an individual society and an individual, that is, why it functions as a
social construction. In the theoretical part the authors stress that nurses are presented as horny, bad -
minded, obsequious, unfriendly, inactive and forgetful. Also, patients often understand stereotypes about
nurses as a preliminary stage in forming prejudices, as the patterns which serve to understand the real
image of the nurse's work and role in health care are very similar. If her real image does not combine with
their prejudices, the changed explanation becomes more acceptable for them. Thus, by adding new
information, creators of prejudices think features of nurses up, which are not known (yet). The research,
based on quantitative methodology, included 240 questioned: 120 nurses and 120 patients. For the
purpose of collecting information they prepared a questionnaire for the nurses, including 38 questions and
a questionnaire for the patients. The authors learnt that the questioned nurses ascribed to themselves
stereotypically female features more intensively in comparison with the questioned patients. Most often,
they face stereotypes about nurses as kind hearted angels, doctor's slaves and the nurse as workaholic.
Based on the empirical results, the authors found that the professional self-image of the nurse is only a
reflection of the situation in the Slovene post - modern society. They reflect stereotypes which are present
among patients and others, that is, why nurses too often see themselves as hardworking, kind hearted
assistants of doctors.

5) Motherhood: An impediment to workplace progression? The case of Cyprus
Maria Socratous & Laura Galloway, Heriot Watt University, UK

Despite recent gains within the workplace and in terms of gender equality women all over the world still
encounter a glass ceiling on their way to the top of the organisational ladder. Using primary data from 29
semi-structured interviews among chartered accountants and academics in Cyprus the ‘motherhood effect’
as an impediment to the non-progression of women has been identified. Motherhood might act as an
impediment to the progression of women in Cyprus due to the lack of childcare and social and
organisational policy but also because of the social norms embedded in the Cypriot culture that prioritises
traditional forms of motherhood characterised by care giving in the home. The purpose of this paper is to
report a research study of the effects of national culture in Cyprus with a particular focus on the treatment
of mothers in the workplace. There is limited research on gender and organisations in the Cypriot context
(Cockburn, 2004). Gender roles in Cyprus are, however, known to be particularly traditional (Anthias, 1992).
In this context there is value in exploring if and how the culture affects the workplace experiences of
women, and especially those who have the particularly idealised role of mother to dependent children. To
this end, the study focused on experiences in two sectors in Cyprus; academia and the accountancy
profession. These were chosen because they have reasonably equal entry rates for men and women. The
research questions are: a) Is gender variation observable in the organizations included in this study?, b) Is it
harder for female Cypriot workers to advance than male Cypriot workers?, c) Is motherhood perceived to
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be a particular barrier to advancement in the organizations in this study?, and d) Are policies to support the
development of mothers in organizations effective? For the purposes of the study a qualitative approach
was taken and semi-structured interviews were used. It was clear that the participants should have the
opportunity to express their thoughts and experiences with minimal constraints. The interviews were
conducted with specific, preselected employment groups. These were chartered accountants from the BIG
Four (PWC, Deloitte, Ersnt & Young, KPMG) companies in Cyprus and academics working at the University
of Cyprus. Survey snowballing, convenience sampling, (Mason, 1996) was applied here meaning that
participants that had already been interviewed encouraged other people to participate. All interviews were
in Greek and recorded and transcribed verbatim into Greek and English. Analysis was conducted by
exploring the narratives generated in interviews. Following Miles and Huberman (1994), analysis was
guided by themes pre-identified in the extant literature and by themes that emerged during the fieldwork.
In this paper we sought to identify the impact of motherhood of the non-progression of women in the
workplace in Cyprus based on a qualitative research among chartered accountants and academics. It has
been identified through the interviews that women in Cyprus are faced with impediments on their way to
the upper levels of the organisational ladder. The reasons for this vary and one of the most important is the
motherhood effect. In particular, the research suggests that cultural norms and perceptions that women
should be the primary caregiver are a barrier to advancement for women and there is a lack of family
friendly policies and childcare facilities at least in the organisations included in this study. It appears Cypriot
women ‘choose’ not to progress in organisations due to cultural expectations of them as mothers, and a
lack of structural support. Women, during the past few decades, have made huge steps towards their
representation in the workplace. However, there is much evidence that advancement remains an issue and
this study has shown this to include the Cypriot context. More investigation is needed in order to be able to
address the problem and find solutions enabling both men and women to have the same opportunities in
the workplace and to find the balance between their work and their family.

6) Female migration and domestic labor: A feminist perspective
Tamara Guzeyeva, University of Cyprus

In this paper | discuss some of the leading feminist theories that expose patriarchy as an oppressive
ideology for women based upon the distinction of private (female) and public (male) spheres with a
particular focus on female domestic workers. The two spheres depend on each other and derive their
meaning from the ‘natural’, from an essentialist perspective, differences assigned to them. Feminist
critiques reveal the oppressive structure of the private-public gender role distinction within the traditional
family where the wife is the primary caregiver while the husband is the primary breadwinner. However, at
the same time, the first feminist critiques tend to neglect the basic human rights of the other women, who
are present within the household, namely the domestic personnel that are usually comprised of foreign
women working under capitalist conditions. Despite its claims for universality, traditional feminism has left
out of its scope such marginalized populations as female domestic workers. Wollstonecraft’'s famous claim
“I plead for my sex” inspired 1st wave feminists, who were later accused of its white-Western-upper-class
face. What is exceptional in the case of domestic workers and makes them stand out from both feminist
critiques of housewives and working women is that home and work place coincide for them, especially in
the case of live-in domestic personnel. This is precisely what constitutes the most research-worthy aspect
of this category of migrants. In this paper | draw on theorists such as Bennie Honig, Carole Pateman, Eleni
Varika and Mary Wollstonecraft to discuss the silenced voices of these immigrant women in an attempt to
extend feminist critical theory and re-examine the private-public distinction from the perspective of
modern female immigration. The discussion is based on the situation of domestic workers in Cypriot
households. These women abandon their homes, travel to work in other countries to support their families
back home. Despite the fact that they have access to work abroad, they do not fully escape the traps of
patriarchal tradition. Instead of being confined to their households, the majority of poor women today are
underpaid workers in wealthy households. In this way, women are still trapped in households, although as
paid maid-workers. In this way they support the patriarchal state back in their countries of origin, as the
money they earn is hardly sufficient for these women to escape from it. By bridging the theoretical
framework regarding private-public life and the case of Cyprus as a host country for domestic personnel
from the Global South countries, | aim at illustrating that the employment of female domestic wage-
labourers hardly brings any changes in the patriarchal state of affairs and does not bridge the gap between
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the private and the public spheres as well as the gendered division of activities within each sphere.
Capitalism has turned the traditional housewife’s role into a commodity. The commodification of care-work
and emotional work in the domestic sphere generates two new forms of female employment, that of
professional women who pursue careers in the public sphere and domestic labourers. The fact that these
domains of employment are divided according to the immigrants’ race portrays the strong bond between
the “[g]lobal sexual-racial contract” (Pateman 2007: 154). As a host country to the increasingly feminized
immigrant populations, the island possesses a huge stock of cheap female labour. Representatives of
various races and skin colours are utilized according to the needs of the indigenous labour market. The core
research questions this paper addresses are the following. To what extent the debate around the
distinction of private-public life does not make justice to those third-country women who perform
domestic work in a country other than their own? How is the institution of domestic workers both
liberating and oppressive for women? For which women is it liberating and whom does it oppress? What is
the significance of the public-private sphere segregation debate concerning female domestic workers from
the Global South who work in Cypriot households? Under what conditions the domestic workers work?
How much privacy do they enjoy under these working conditions? Are they able to enjoy enough personal
time/space/life? Rigid gender roles have not disappeared and patriarchal social order persists. Women and
foreigners are viewed as ‘others’, which facilitates their manifold exploitation. Deconstruction of the
‘naturalness’ of both ‘race’ and ‘gender’ is required in order to combat both racism and sexism.
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7) The law-making process of domestic violence legal framework in Greece and its symbolic dimensions:
The case of marital rape

Konstantinos I. Panagos, National and Kapodistrian University of Athens, Greece

Under Greek law, rape is included in the category of “crimes against sexual freedom and economic
exploitation of sexual life”. Until 2006, ‘rapist’ was legally defined as whoever, with physical violence or
with threat of grave and direct danger, forces another to extra-matrimonial intercourse or to tolerance or
action of an indecent act (article 336 par. 1 of the Penal Code). Therefore, the specific form of spousal rape
was not considered as such; this act was treated by less severe penalties for the commission of illegal
violence (article 330 PC). In the '80s, Greek feminist organizations started campaigning for the social
recognition of sexual violence towards women and the encouragement of victims to report their traumatic
experiences. It was also relatively noticed that some negative social attitudes existed, including false and
restrictive beliefs on the meaning of rape. The so-called ‘rape myths’ exist for various historic reasons such
as inherited structural conditions, perceptions of gender role, and the issue of power in patriarchal society.
According to these beliefs, marital rape is not as traumatic as rape by a stranger. Consent to violent sexual
intercourse constitutes a part of the marriage contract; therefore, each husband has the right to use his
wife’s body for sexual activities. Feminist organizations in Greece proposed amending the legal framework
of sexual violence. Spousal rape was already considered as crime in various European jurisdictions (such as
Denmark, Sweden and Germany). During 1983-1984 in particular, the Minister of Justice promoted the
penalization of marital rape. When the draft law appeared in the Greek parliament, his proposal was
accepted by only two female members, while males declared that this issue wasn’t serious enough to be
discussed in parliament. Their main argument was that marital rape cases lead to serious investigative
difficulties (since it not possible for prosecutors and judges to find the defendant innocent or guilty). The
Minister finally concluded that public attitudes were opposed to the criminalization of the phenomenon.
However, he committed to exploring public opinion and to re-examine the topic in the future. Two decades
later, female politicians proposed the introduction of a specific law addressing intra-family violence; a law-
making committee was established in order to prepare the draft legislation. Among other provisions,
marital rape was redefined. In particular, the term “extra-matrimonial” was excluded by the
aforementioned provision; as a result, spousal rape was included in the category of acts that are considered
(in legal terms) as “rape” (article 8, Law 3500/2006). When the Bill was introduced to Parliament, the
majority of parliamentarians (regardless their sex and their political origin) supported the proposed change.
Foreign legislation was used as a paradigm, and contemporary social values on sexual freedom and
autonomy were used as a basis for the legal amendment. The present paper explores the law-making
processes addressing the phenomenon of sexual violence in Greece during the last decades, giving special
emphasis on the case of marital sexual violence. The main research question refers to the effects of the
relevant social and political values on the production of law. Feminist theory of rape and its myths
constitutes the basic theoretical framework, and the study of parliamentary proceedings provides the
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major data (indirect observation of the topic). It is concluded that rape law reform has a symbolic
dimension. More specifically, it reflects the improvement of social attitudes towards rape and the
successful action of feminist movement in legal production. Law also consolidates an absolute protection
for sexual autonomy, and encourages its respect in any case (even in family relations). It also reveals that —
according to contemporary legal positions — each spouse maintains a personal space within marriage and
(in socio-legal terms) his/ her right to private autonomy.

8) Accessing the right to no contact
Patricia M. Martin, U.S. Fulbright-Hays Legal Research Scholar, One Woman At A Time - Cyprus 2014-2015

A “resounding gong” full of “sound and fury” has declared throughout the world, “There shall not be
domestic violence.” STOP; Zero Tolerance; COMMIT7, PROGRESS; WAVE; HeForShe; and DAPHNE are just a
few of the thousands of international outcries for courts and law enforcement to reform now and “buy-in”
to protect abused women'’s basic human dignity right “to be left alone” everywhere; at home and work; in
a car or on the street; over the phone or the internet. Yet, courts grant online data more basic privacy
rights and protections than abused women. Why? On May 14, 2014, the European Court of Justice ruled in
Google Spain SL, Google Inc. v. Agencia Espafola de Proteccidon de Datos (AEPD), Mario Costeja Gonzalez,
that online data, has privacy rights for individuals who want to “no longer be linked.” Yet, when abused
women want the same privacy rights as internet data, to “no longer be linked” to their abusers, courts find
insufficient evidence to dismiss and deny their basic dignity right to no contact. Credit cards, medical
records and even junk mail have more “Do Not Contact” privacy rights and legal protections than abused
women. Why? Every year, courts create tens of thousands of new, different and complex civil procedural
rules for one right — privacy, one remedy — no contact. When one judicial remedy, by court order and
enforcement, could bring an end to the daily onslaught of abuse against women, it hasn’t when courts
dismiss abused woman seeking no contact, even when alleged abusers have no human rights or liberties to
make unwanted contact. Why? Part A of this article establishes historical grounds for the argument that
because unwanted contact violates our universally recognized privacy right to be left alone, U.S. and EU
courts should adopt uniform court rules to expedite and enforce permanent protection orders for abused
women, issued upon request. Part B explains why the judicial means for legally qualifying and distinguishing
various jurisdictional protective provisions is irrelevant and ineffectual to the judicial ends, “protecting
another person.” This part examines the current status of U.S. and EU courts to show why a “one-size fits
all” no contact rule-remedy eliminates confusion courts create by adopting inconsistent, varying
procedures that have obstructed legislative intent for the prevention of domestic violence. When
uniformity would afford greater human right protections, courts should create no unique procedural rule
which, in application, result in unequal protections of fundamental rights. Part B examines why courts must
distinguish pro se abused women seeking no contact in light of their inherent poverty and diminished
psychological disposition related to abuse, which limits their ability to insist courts and law enforcement
protect their privacy rights, or appeal if dismissed. This part shows why court orders to dismiss no contact
for abused women is a judicial bypass of “on paper” legislation for “abuse prevention” that disconnects
these laws from ever hitting the streets. While federal and state statutory mandates abused women should
never leave court without a remedy to redress losing human dignity, most women do. A review of U.S. and
EU court web information shows how in the midst of a judicial sea of virtual legal rules and other varying
filing requirements, court created procedural gaps cause women's privacy rights to be lost in cyberspace,
forever. Abusers win. Part C is a snapshot of U.S. State legislation and EU laws designed to expedite and
prevent domestic violence, to show how court procedures have not afforded expedited civil protection
orders remedies, or if so, are not enforced. U.S. Court websites and online forms seem to have surpassed
EU Member State courts website assistance, but U.S. Court technological advances have not proved more
effective for meeting abused victim’s needs. U.S. Courts Mentor Initiative Programs for criminal courts
provide internet technical assistance to other courts, judges and prosecutors in Brooklyn, New York, Ada
County, Boise, Idaho; and Dallas County, Dallas, Texas. While on the civil side, pro se abused women must
contend with court complexities, like Utah State Court non-user-friendly “self-help” web-links. Denver
County Court’s simplified web systems is compared to show how Denver’s SafeHouse, a free, monthly bi-
lingual, domestic violence victims assistance program, guides and empowers abused women to fill out and
file for no contact orders at the courthouse, and program staff are present to support abused woman at
court hearings. Part D summarizes Appendix 1, which compares and contrasts all 28 EU Member States
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courts and domestic violence legislation, including anti-stalking laws, listing court websites self-help
protection order forms. Appendix 1 updates prior sources related on EU protection orders, to include
Suzane Van Der Aa’s December, 2011 Appendix 1, the Hcc Council 2012 Annex | on EU Member State
Legislation, the University of Modena EU stalking study, and current U.S. anti-stalking state statutes. The
author concludes “The Rule of Law in an Era of Change” has yet to expeditiously place the law in the hands
of abused women because when courts reject uniform procedures and remedies for no contact it
empowers abusers. The author advocates it is the duty of all courts and law enforcement to “buy in” and
issue enforced permanent protection orders, everywhere. Courts in all jurisdictions are best served by
sharing best-methods via a single web courthouse clearinghouse. Stalking is unwanted contact that should
be universally recognized as intimidation and harassment, and punished harshly. Gender-based violence is
why courts must find abused victims should no longer be linked to their abuser. Law enforcement must be
on the side that empowers abused victims’ rights. Courts must break their rules to assume their role which
affords abuse victims one right to privacy, one rule for protection, and one remedy — no contact, One
Woman At A Time.

9) Women and human security in Colombia: Searching for dignity and justice
Paola Bichara, UNESCO Regional Chair Women, Science and Technology in Latin America, FLASKO Argentina

Despite the fact that this South American country is considered to be Latin America's most stable
democracy, it has been continually plagued by violence and gender inequality. This study explores how
women victims of violence in the Colombian conflict since 2000 have sought empowerment not only as
victims, but also as agents with human rights. The paper is grounded in the human security approach to
argue how women need more than weapons and military forces to be protected and empowered. The
Colombian women'’s search for dignity for them and their families consists in the guarantee of fundamental
freedoms, and from non-repetition of gender-based violence on an individual and collective scale and the
creation of alternative ways of development in safe spaces according to the national and international law
in place. The research questions are: a) How has armed conflict exacerbated gender insecurities in
Colombia?, b) Why securitization does not necessarily mean security for women and their families?, c) How
insecurities incentivize displacement in Colombia?, and d) Why Colombian law placed for victims of war do
not reflect the reality of women? This paper will examine the Colombian conflict with the lenses of two
compelled structuralism feminist approaches: a) Development and Security placed by Martha Nussbaum
and Amartya Sen, and b) Women and War claimed by Ann Tickner. Fieldwork is a key for the success of this
paper. Interviews as part of my qualitative analysis, there are 10 interviews in total that are going to be
placed in Colombia, the interviewees are professionals working for the government, academics and civil
society leaders. | used semi-structured and topical interviews (Behr & Heath, 2009) because | am interested
in a reconstruction of the experiences of the victims. Also, | made use of semi-structured and evaluation
interviews (Kvale, 1996); examination of international and national law in place, new programs that the
Colombian Government is implementing to tackle gender insecurities are also key point for success. With
regard to the conclusions of the paper, women have been one of the most neglected groups in the
Colombian conflict. Very few perpetrators of sexual violence committed during these fifty years of conflict
have been brought to justice (Amnistia Internacional, 2011). Sorrowfully, women are subjected to forced
displacement, impunity, living in poverty, are victims of sexual violence which has been some of the
defining characteristics of the Colombian conflict that have not been prioritized by the Government
intervention and reparation process as it is needed. The dynamics of citizenship are evidenced by the
provision of public policy services, especially those delivered to women in a war context. With regard to
expected findings and outcomes, | seek to understand how structural dynamics place a role in the general
perception of security in order to do study the three overlapped areas of research the role of civil society,
the role of the government, and the role of the international community.Z
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10) Fotini Milioni (Chair)

Epdulec Staotaoslg TS EAANVIKAG oVvTEYKANUATIKA
Kapodistrian University of Athens, Greece HOLAEG 6 The vt YIANH ns
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12) Efstratios Papanis, University of the Aegean ouyKknSepovia-ocuverUENEL: ZUYKPLTLKI HEAETN
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10) Epduleg Araotacelg tTnG EAANVIKAG oVTEYKANMOTLKI G TIOALTIKAG
Fotini Milioni, National and Kapodistrian University of Athens, Greece

H ewonynon aut €xel otoxo va Kataypayel TG EUPUAEC SLAOTACELC TNG EAANVIKAC OVTEYKANUATIKAG
TIOALTIKNG Kal va avadeifel, Tuxov, EudUAEG aoupBaTOTNTEG Kol AoUUPWVIEG. H avTeyKANUOTLKE TIOALTIKA
nepAapBAVEL TO 0UVOAO TwWV HEBOSWVY Kal Stadikactwy MPOANYNG KoL andvinong oto EykAnua. O Tpomocg
S1apBpwong Twv UETPWV TNC AVIEYKANUOTIKAC TIOAITIKAC £€QpTATOL QMO TO XAPAKTNPO TNG KOWWVIOG
(TtOALTLIKO, TIOALTIOMIKO KATT) aAAQ KOl ortd Tov TPOTo Slaxeiplong Twv mpofAnudtwy tng. Q¢ ek tolTou, N
OVTEYKANUATLKNA TIOALTLKN) Ba TIPETIEL VO ETKEVIPWVEL OE TIOALTIKEG 0TV omola n yuvaika dpdotig / B0
amotelouv 8laitepn Katnyopla. Auto &g onuaivel 0tL Ba mpémel va SleukoAuvBouv SLXOTOUNOELG TUTIOU
avépog / yuvaika Spaotig / B0po aAAd, OTL oL avTLoTIEELC AUTEG e To £L6LKO BApog Tou cuvenayovtal Ba
oénynoouv, otnv KOAUTEPN KOL OMMOTEAECUATIKOTEPN XAPAEN HIOCG AVTEYKANUATIKAG MOALTIKAC. H peA£tn
TWV LOLOUTEPOTATWY TOU SPWVTOC UTIOKELUEVOU aAAG Kal TwV ouvOnkwv tng Spaoctnplomoincng tou oto
mAaiolo TNg e€ATOULKEUEVNG TIPOCEYYLONG KOL TNG TIOAUTIAPAYOVTLIKAG TtapéuBaonc Ba avadeifouv MTUXEG
TIOALTLKNAC OL oTtoieg Ba avtamokpivovtal KOAUTEPA 0TOUC OPOUC TOU CUYKEKPLUEVOU SPWVTOC UTTOKELUEVOU.
H al\ayr Twv KOWWVIKWV CUVONKWY CUUMOPOCUPEL TO VOULKO TAQLOLO UTIOYOPEVUOVTAC TN CUUTOPEUOH
TOU HE TIC LoxUouoeg KABe ¢dopd KOWWVIKEG OUVONKEG. e OPOUC OVTEYKANUATIKAG TOALTIKAC QUTO
EPUNVEVETAL WG gyKAnUaTomoinon n ameykAnpatomoinon KAamowwv ocupnepipopwyv. Q¢ €k TOUTOU,
CUMTEPLPOPEC oL omoieg AdAAote Bewpouvtav eyKANUATIKEG pmopel va avoaxBouv ektog tng odaipag
PUBULONG TOU TIOWLIKOU Sikaiou evw AAAEG oL oTtoleg KAmote Sev iV MOWIKEG SLAOTACELG 0 AAAN XPOVLKN
OTLYUN OmOKToUV €l8Ikd TMOWLIKO PBdapog. Mo mapddelypa, oto MAAIoL0 Tou €AANVIKOU TIOWLIKOU VOROU
EYKARUATA OTIWG N MoLXEla ameykAnpatomnotnkav evw GAAEG CUUTEPLDOPES OTIWG N TEXVNTH SLOKOTH TNG
EYKUHOOUVNG N 0 BLOOUOC OTO YAUO gyKANnUaTomoLl)nkav umd tnv mieon Twv KOWWVIKWY cuvOnkwyv f Twv
KOWWVLKWV KWVNUATWV (1Y Tou (PEULVIOTIKOU). 2TO0 EAANVLKO TOLWLKO Oikalo &e Sivetal o oplopodg Tou
«avépa» Kol tTNg «yuvaikac». Ta meplocotepa eykAnuata eival «adular» xwplg Wlaitepn avadopd oto
¢dUAo Tou 6pdotn f Tou BUpatog. H ouvABNG YPAUMOTIKY SLATUTWON Tou €AANVIKOU TIOWIKOU VOUOU
yivetal pe tn Xxpron tng adplotng aviwvuplag «omolog». Mapd Ttov adulo xapaktipa Tou eAAnViKoU
miowikoU Sikaiou dev umapxel apdLBolia otL untdpyouv Slatdéelg pe épdulo xapaktrpa mou otnpilovral
otn Blohoyikn €vvola tou $UAou. OL Slatdfelg auteg £xouv £uduln Sidotaon eite cadwg (Katd ™
SlatiMwon Tou VOHOoU: UNTEPQ, yuvaika, avdpag) eite eppéows SNAadn ouTr TTPOKUTITEL ATIO TNV KOLWWVIK
Toug edappoyn (Omwe ot SLaTtdEelc oL Omolec XpNOLUOTIOOUV HEV TNV adPLOT AVTWVU IO «OmoLlog» oAAd
OUWG aTto TNV TEPLYpaLdr] TOU adIKNUOTOG TIPOKUTTEL OTL UTO adopd dvdpa i yuvaika). Mo mopadetypa n
naldoktovia gival €ykAnua e amokAELOTIKO Opdotn tn yuvaika evw AA\a eykAApata, OmMwg To
EKKANOLOOTIKA 1] TOL OXETIKA LUE TN OTPATIWTLKY UTINPECLA, £XOUV QTIOKAELOTIKO Spaotn avdpa (adol Sev
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umapyxouv avépeg kKAnptkot). To pUAO WG KOWWVLKN KOTACKEUN TIAEOV, avIXVEUETOL TTOAU apyoTepa amo Thv
LoxU Tou TowIKoU KwdlKa Kol amoteAel Slaitepn mMapdpeTpo puBULONG KATOWWY cupmnepldopwy. Ma
napadelypa, o EAANvaG VOUOBETNG avhyaye opLoUEVEG CUUTIEPLDOPEG OTN odaipa TG pUBULONG Toug amo
TO TOWLKO Sikalo pe Baon to ¢puAo. ETol 0 BLaopnOg £wg TNV TEAEUTALA ELKOCAETIO KATA TOV TIOLWVIKO VOO
tedolvtav amokAELOTIKA o€ BAPOG TNC YUVaiKAC KoL LOVOV HETA To V. 1419/1984 sival eykAnuo e dpulo
xapaktnpa. Ouwg n voukn pubuion dev apkel. E¢umakovetal OtL Ba PEMEL va GUVOSEVUETOL ATIO OIVAAOYEG
oAAayEC 0 QVTIAAPELG KL OTEPEOTUTIKEG LOEOAOYLEG TOU KOWVWVLKOU GUVOAOU. Z€ EVioXUON TWV MAPATTAVW
KoL Ue adoppn To MapdSelypo Tou Blacpol, amod TNV avAayvwaon Tou VOUOAOYLOKOU UALKOU SLOTTILOTWVETOL
OTL TOPA TNV ELKOCAETH KoL TTAEOV pUBULON TOU BlacHoU WG EYKANMATOC KATA TNG YEVETHOLAG eAsuBepiag
KOlL OXL KT Twv NBwv, OMw¢ NTav oto napeABov, akoun n vopoAoyia altioAoyel to €ykAnua tou Blacpou
npoodelyovtag ouxvd otnv afloAoylky VoW évvola Twv nbwv. Mopoatalta oKOUn Kal ONUEPQ,
UTLAPXOUV OLOTAEELG OL Omoleg amnyxouv  avOpoKpaTKEG avtlnPelg. Ewdikotepa, ol Statdgelg mou
PUBULZOUV Ta EKKANGCLOOTIKA EYKANLOTO KOL TOL OXETIKA LE TN OTPATIWTLKN UTtnpeoia. ZnUavtiky umnpée n
OUMBOAN TNG OTTIKAG Tou pUAOU oTNV eyKANpatoloyia TO00 o€ eninedo mPooyylong Tou ¢paLvouévou (Ty.
N GUGCXETLON TNG EYKANUATIKOTNTOC TWV YUVALKWY LE TTapaS00LoKOUG OTEPEOTUTILKOUC YUVALKEIOUG pOAoUG
OTIWC Ol KAOTIEG OTOL KOTAOTAUATA) 000 Kal o€ eMinedo €peuvag, Le TNV UIOBETNON EPEUVNTIKWY HEBOSWY
KoL epyoAelwv To omola mpwta Xpnolhomoinoe n ¢GeUVIOTIKN €peuva (T.X. avAAuon TEPLEXOUEVOU).
E€aAAou, onuavtikn umnpée n cUUPBOAN TNG OTTTLKAG TOu dUAOU oTNnV eykAnpatoloyla yla thv avadelén Kot
OAMWV TTUXWV Tou ¢oalvopévou. AMO aUTA TNV TIPOCEYYLON TIPOEKUYE OPEVOC O CUCYKETIOUOG TNG
YUVALKELOG EYKANUOTIKOTNTAG LE TAPAYOVIEG OMwC O VOHoG, n Slkatocuvn, n TlHwpila adetépou n
amopuBormoinon kot amouylatplkonoinon tou ¢olvopévou yuvaika — gykAnuatiog mou yla TTOAAEG
Sekaetieg NTav Tautoonuo pe tnv Puxikn vooo. BePaiwg Ba mpémel va smonuavOel 6tL mapolo mou n
yuvaika Sev eival Slaitepa yvwoth wg dpAotig elval TOAU ouxvA OMAVIWUEVN WG BUUA eYKANUOTIKWY
npafewv. Amd OAa ta Oedopéva TPOKUMTEL OTL N yuvaika eivat B0pa Kuplwg eykKAnUATwv
evboolkoyevelakng Bilag n eumopiog Kkat Stakivnong avBpwrnwv. e Beopikd mAaiolo n eAAnVIKN
QVTEYKANUATIKE TTOALTLIKA SV €xeL xapdfel e161kO TTAAioLo yla T yuvaika. Opwg, urtapyxouv oLaitepa LETpa
KOlL TTIOALTLIKEG yLa TN yuvaika dpaotida i BUUa ol omoieg Ba pmopovoav va eviaybouv oto MAAICLO Tou
oxeblaopol piag €uduAng avieykKANUATIKAC TIOALTIKAC. Q¢ ek ToUTOU, Ot £mMimebo  QTMOKATACTAGCNC
yuvalkwyv Bupdtwy Blag ta emionua Beopkd pétpa Ta onola Ba pmopovoav va svtaxbolv g autod TO
mAaiolo adopouv €ite TIG SPACELG TTOALITIKOU XAPAKTNPA £(TE TNV TAPOXH UTNPECLWY. AVTiOTOLXQ YLa TLG
yuvaikeg Spaotideg n cwdpovIoTIKA TIOALTIKY B TPEMEL VO TTEPIAAUBAVEL ELOLKA LETPA KOL TIOALTIKEG YLaL TN
yuvaika. Ol TOATIKEG aUTEG adopoulV adpeVOC TO TIOWVLKO OTMAOCTAGLO Kol TNV £HAPUOCLUOTNTA TOU OTN
yuvaiko Kot odeTépou TO KABEOTWG KPATNONG KOL OIOKOTACTAONG TWV Yuvalkwv. H eAAnvikn
OVTEYKANUATLKA TIOALTIKI €WC TWPA EXEL ONUELWOEL HKPEC EUdUAEG eyypadec. Ouwg, unmopel n oulitnon
oUTN va amoTeAECEL TNV adoppr] yLa To HEAAOV.

11) CEDAW: Miwa dayvwotn ouvOnkn KAewdi; H mopeia t™¢ oOpupaong twv Hvwpévwv EBvwv ywa thv
Katdpynon Kabe popdr¢ Stakplong os BApog tng yuvaikag, otnv Kumplakr dnpokpatia

Kalliope Agapiou-Josephides, University of Cyprus

H X0uBaon yla thv Katapynon kaBes popdng dtakplong os Papoc twv yuvatkwy (CEDAW) uloBetnBnke otig
17 AekepPpiov 1979 amd tnv levik uvéleuon twv Hvwpévwv EBvwv petd amd xpovoPopeg Kot
nieplmAokeg Slampaypatevoels. AloteAoUpevn amnod to mpooipo kat 30 dpBpa, opilel TL amotelel Sidkplon
oe Bapog tng yuvaikog kal kaBopilet To mMAaiclo TG £6vikAg SpdAong ylo TEPUATIOUO QUTWV TWV
Slakpioewv. Zuxva xapaktnpiletal wg n «Maykdouio Xapto» Twy SIKAIWPATWY TG yuvalkag Kot Bewpeital
OTABOG OTOUG HAKPOXPOVOUC OYWVEC TWV YUVALKWY OE OAO TOV KOOWO TOCO yla TV ipowBdnaon tng apxng
™G MN-81akpLong, 600 KAl yla TNV avayvwpLlon Kol TN VOULKN KatoxUpwon Twv SIKAwHATwY touc. Ta
Kpatn-Mépn ocupdwvolv va AdBouv OAa ta KAtdAAnAa pETpa, TEepAAPBAVOUEVWY VOUOBETIKWY Kal
TIPOCWPLVWYV ELSIKWV METPWY, £TOL WOTE OL YUVALIKEG va amoAapBdavouv 6Aa Ta avOpwriva Sikalwuota Kot
TG Bepelwdelg eleuBepleg toug. H Sladikaoia emikUpwong oAokAnpwOnke pe TNV €vapén LoxLog NG
JuvOnkng otig 3 ZemtepPplou 1981, peta «tnv katabeon otn Mevikn Mpappateio Twv Hvwpévwy EBvwy Tou
€lKOOTOU eyypddou emkupwons» (ApBpo 27.1). Téco n MNaykdéopia Awdokepn ywa Ta AvBpwriva
Awawwpata (Blévvn, 1993) 6oo kat n Tétaptn MNaykdopia Awdoken ywa tig Muvaikeg (Mekivo, 1995)
{NTnoav tTnv elocaywyn Tou Sikalwuatog avadopdg KAtw amo tn ZupBacn. To MNpoalpetikd MpwtokoAo
otn cLuUBaON yla TNV KOTApynon KaBe popdng dLakpLong os BAPOG TWV YUVALKWY EUMAOUTIOE GNUAVTIKA

16



TOUG HNXOVLIOMOUC TTPOOTACLAC Yia TA SIKALWMOTA TWV YUVALKWY O€ TayKoouto eninedo. H Stadikacia yia
Vv enefepyaoia tou Mpoatpetikol MNpwtokoAlou Eekivnoe otig apxEG Tou 1990 KAl OVTLUETWITLOE TTOAAQ
eunodia kat SuokoAieg. Ouwe map” OAeg T SuokoAieg, To MpoalpeTikod MPpwTOKoAAO ULOBETABNKE amod Th
Fevikn Juvéleuon péow tou Yndiouatog 54/4 otic 6 OktwPpiou 1999 kot tEBnKe ot Loyl ot 22
AekepBpiov 2000. H Kumplak Anpokpatia emikUpwoe tn ZUUPaon ywa tnv Katdpynon KaBe Mopdng
Awdkplong oe Bapog g Nuvaikag tn 12n louAiou 1985 kal to Mpoatpetiko MpwtdkoAAo tnv 1n Maptiou
2002. To moapov apBpo mpayuatevetal tnv oxedov 30xpovn mopeia tng CEDAW otnv Kumplokn
Anpokpatia. H PBaowk umoBeon epyoaociag kal €PUNVEUTIKN TPOCEyylon €6pdletal otn Aoyl Tng
«madnTkng amoktnong». Q¢ ek ToUTOU, N AMOKTNON SIKALWUATWY TWV TIOALTWY, KAL OTN CUYKEKPLUEVN
TEPUITTWON TWV YUVALKWY, eV €yLve e «eVePYO SLlekdiknony, aAAd mpoékue Héoa and cUPUOpPwWan e
TOoV KOpUo ZuvBnkwv AvBpwrivwv Alkalwpdtwy toco tou Opyaviopol Hvwpévwy EBvwv 6co katl dAAwv
Slebvwv  opyaviopuwv. Me adetnpia T UEAETN TWV TIPOTMOPACKEUAOTIKWY gpyactwyv (Travaux
Préparatoires) tn¢ Z0uBaong kal TNV KpouyaAéa amoucia tng Kumplakng Anupokpatiog, avalUel otn
OUVEYXELQ TOV TPOTIO LE TOV omoia N JUuPBacn €yve Sekth amo Toug BeoUoUg, TNV KOWWVIO TWV TTOALTWY Kall
ta. MME. H unéBeon epyaociag emupePfalwvertat Std pEcou OANG tng mopeiag epappoyng tng ZUpPaocng Kat
NG EMLPPONG TNG 0T PUOULON KAUTWY NTNUATWV TIoU N ToALteia KARBnKe va puBuioel. Eite empokeLto yla
KAaokd Intriuata, Onwc n woploBia, A yla I6LocuyKpaoLaKAd, OMWE N AVOYVWELoN 0wV SIKOLWUATWY TwV
£K pnTpoyoviag mpooduywy, To dwe amd To Gpapo NG TUUPaong napépeve aduvarto. H mepimiokn e€iocwon
TWV KoWwviKwy Lepapylwy (cf. Nelson and Chowdhury 1994), n eniépaon plag Tuvlnkng opocnuo (Marsha,
Chinkin and Rudolf 2013), n moAwtikky tng mapouoiag (cf. Phillips 1998) kabwc kalL n TumoAoyia Twv
eunodiwv (cf. Ballington and Karam 2005) napéxouv £éva §0Kiuo Bewpntikd Kal avaAuTikd mAaiolo. Mua
OTto TLG TILO ONUAVTLKEC TITUXEC TNG CEDAW eival To yeyovog ot ev ameuBUVETAL LOVO TIPOC T KPATN aAAG
KoL oTNV Wtk odaipa, adol os autod To eSO EXOUE TIC TILO COPOPEC MOPOPLACELS TWV SLKOLWUATWY
TWV YUVALKWY KOl OTOXEVEL 0TO va avadlapBpwoEL TIG OLKOYEVELAKEC OXEOELG. Amoattel emiong amod tnv
TIOALTELO VO ULOBETAOEL BETIKA HETPA YLOL VA TIPOOTATEVUCEL TIC YUVALKEG TIOU Blwvouv Tig Slakpioelg mou
mipokaAolvTal amo WLWTIKoUG ¢popeic, ANV OUWG N AoYLKN TNG «madNnTIKAG andktnong» ¢oalvetal va gival
moAvemninedn katl moAuoxLdng.

12) O natpkog pOAoG oto SLalUYLo KOl TO altnpa yLa cUYKNdEovia-oUVENLLEAELO: ZUYKPLTIKA HEAETN
EUPWTAIKWY TIOALTIKWY HE TO EAANVLKO VOLLOBOETIKO CUCTNHOL KOL EUTTELPLKI) £PEUVA YL TNV Kataypadn
TWV AVLOOTATWYV TG SLKOLOTIKIG TIPOAKTLKAG

Efstratios Papanis, University of the Aegean, Myrsine Roumeliotou, Lesbos Directorate for Secondary
Education, & Aggeliki Santi, Lawyer

Av kal n vopoBeoia mept Staluyiwv otnv EAAASa mpokpivel Tnv ecwteptkn SleuBETnon Twv {NTNUATWY ToU
OVOKUTITOUV HETOED TWV EUMAEKOUEVWY UEPWY, Bewpwvtag OTL oL yovelg Slabétouv ThV wPLIOTNTA va
ouUVSLOAAOYOUV ylot TO KOAO Twv TaSLWY TOUG, ETIKPOTEL N mayla SIKACTIKA TaKTk, £pdoov umapyel
ovTLSIkio, va SLveTal N EMUENELD OE GUVTPUTTLKO TOCOOTO OTN UNTEPA KOL VO OpLeTaL QAN ETLKOWVWVIO HE
Tov matepa. AeSopévng TNG wplpavong Twv cuvinkwv yla Thv epappoyr tng CUVETIPEAELAG oTa TAalola
™G SLadUAKNG LOOTNTAG KAl TNG TOLOTNTAC {WAG TWV TEKVWY, SLEENXON MOLOTIKA £pEUvVa OXETIKA HE TIC
PUXOAOYIKEG KOL KOLWVWVLKEG ETUTTWOELG TOU SLai{uyiou OTOUG MATEPEC KAl OTO ALSLA, TIOU E0WTEPikEVTAV
TIG aVTLOPAOELG AUTEC O KATIOLO 0TASL0 TNG WG TOUG. XKOTOG TNG MEALTNG Elval val TAPOUOLACEL TOOO TO
OVOXPOVLOTIKO Kol €AATIEG VOULKO TIAQLOLO, VO TO CUYKPIVEL PE OVAAOYEC EUPWTIOIKEG TIPOKTIKEG KOl VO
ovadeifel MepMTWOELS SIKAOTIKWY amoddaoswyv, mou unoPBalouv to polo Tou matépa. H péBodog mou
xpnotpomnotnOnke gival n Bloypadikr cuvévteuén pe 60 XWPLOUEVOUC TATEPEC, TTOU giyav XAoeL f Sev elxav
SlekSIkNoeL TNV empéEAeld TwV Ttadlwy, aAAd kot pe 50 mawdid Sialeuypuévwy, Tou eixav Buwoel TNy
Katdotaon auth. MoapdAAnAa, efetd@obnkav 5 MepUTTWOEL, yovéwv, oL omolol Bprnkav TpOmoug va
MOLPACTOUV TN YOVLIKNA MEPLUVA, XwpLlg va tpoadUyouv otn Sikaoouvr. OL avamapaoTAosLs Kol Ta Blwpata
and 1o Slallylo avadelkvUOUV TECOEPLS KATNYOPIEG aVILOPACEWV TWV TATEPWV: TOoug adlddopoug-
anaBelg, oL omoiol apvouvtal kaBe emkowwvia, Toug OleKSIKNTIKOUG, OL omolol EeMIXElpolV va
vepupwoouv Toug O6e0pHOUC PE Ta TOSLA UTO OVTIEOEC OUVONKEG KAl TOUC OUYKPOUOLOKOUG, TOU
TIAPAUEVOUV TIPOCAVATOALOHEVOL OTN SLOAXN E TNV TPpWNV cUIUYo Kal TNV HETAPEPOUV OTA TEKVA TOUG.
ErBupia moAAwv avdpwv aAAd Kal yuvalkwv gival va apBolv VOUIKA oL aviootnteg, 6cov adopd thv
ETUUEANELD TWV TEKVWV Kal va BewpnBel n matpotnta we €00V ONUAVTLKY KE TN LNTPOTNTA.
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13) Mervi Heikinnen (Chair) Sexist harassment as an issue of gender equality
University of Oulu, Finland politics and policies at university

14) Panayiota Chrysochou The leaky pipeline: Tackling gender inequalities in
University of Cyprus higher education institutes in Cyprus

15) Antigoni Parmaxi, Christiana Kouta, Maria
Kapardis, Christina Vasiliou, Andri loannou Bringing technology in the service of gender
& Giwrgos Lambrou equality: The Women Power project
Cyprus University of Technology

16) Despina Charalambidou-Solomi (Chair),
Cyprus Gender Research Centre & Maria
Elena Komodromou, University of Essex, UK

Challenging equal opportunities in the academic
landscape of Cyprus. The female perspective

17) Alexis Antoniades The effectiveness of legal safeguards of gender
Utrecht University, the Netherlands equality in Cypriot law

18) Olga Demetriou & Maria Hadjipaviou Engendering the post-liberal peace in Cyprus:
University of Cyprus UNSCResolution 1325 and women’s activisms

19) Mary Koutselini & Katerina Tsimpimpaki To mpodiA TWV YUVALKWY TIOALTIKWV péca amod TV
(Chair) aVAAUGN EKTIOUTTWV Kat SEATIWVY EL8ACEWV oTNV
University of Cyprus KuTIpLakn TnAgopaon,

To mpodiA TWV YUVALKWY TIOALTIKWVY HECA Qo TNV

20) Mary Koutselini & Panayiota Charalambous , . , .
ovaAuon AOyou cUVEVTEUEEWV TIOALTIKWY Kal

University of Cyprus SnUOGIOYPaDWY
21) Mary Koutselini & Zena Alambriti To mpodiA TwV YUVALKWY TIOALTIKWVY HECA Qo TV
University of Cyprus OVAAUGCN TIEPLEXOUEVOU GUVEVTEVUEEWVY TIOALTIKWY

Kot dnuooloypadwv

18




Room 1 (A009)

Theme: Gender, Research and Higher Education (ENGLISH)

Author(s) Article title

13) Mervi Heikinnen (Chair) Sexist harassment as an issue of gender equality
University of Oulu, Finland politics and policies at university

14) Panayiota Chrysochou The leaky pipeline: Tackling gender inequalities in
University of Cyprus higher education institutes in Cyprus

15) Antigoni Parmaxi, Christiana Kouta, Maria
Kapardis, Christina Vasiliou, Andri loannou & | Bringing technology in the service of gender
Giwrgos Lambrou equality: The Women Power project
Cyprus University of Technology

13) Sexist harassment as an issue of gender equality politics and policies at university
Mervi Heikinnen, University of Oulu, Finaland

My PhD study scrutinizes sexist harassment and the construction of gender equality policy at the University
of Oulu, one of the largest universities in Finland. Furthermore, the study addresses policies that are
intended to prevent gender and sexual harassment, the implementation of such policies, and their practical
outcomes. Universities are a place of knowledge (re-)production, but research suggests that sexist
harassment at least occasionally bothers, and may even call into question, the central tasks of the
academy—the creation and maintenance of knowledge. Acker’s theory of gendered organization is used to
frame the analysis of the study on three levels: structures, resources and processes. Lukes’s and Olsen’s
views regarding power are used to locate and make visible blind spots of gender equality work related to
sexual harassment. Nussbaum’s capabilities approach is used to strengthen the individual agency
perspective. Additionally, intersectionality is considered in the analyses. The method of research is a case
study. Detailed and intensive knowledge is produced by using various complementary data, analysis
methods, vantage points and perspectives. The research contributes to the conceptual-theoretical
discussion of the development of gender equality work at organizations. Based on this study, | argue that it
would be reasonable to use the term sexist harassment when individual harassment experiences and
organizational harassment incidences are discussed. Additionally, the concepts of sexism and sexist
discrimination should be considered, especially when the ideology behind the harassment is addressed.
Nussbaum’s capabilities approach complements Acker’s theory of gendered organizations in a meaningful
manner by providing concrete gender equality indicators for organizations’ gender equality work.

14) The leaky pipeline: Tackling gender inequalities in higher education institutes in Cyprus
Panayiota Chrysochou, University of Cyprus

This paper seeks to explore the various ways in which the ‘leaky pipeline’ can be addressed in HE
institutions. It is already well-known that female researchers in the humanities and the sciences experience
various hardships in their transitional phase from the PhD to postdoctoral research, and that when it comes
to research posts and higher profile job positions the gender balance is unevenly distributed, with men
hogging most academic jobs. As the Guardian reports (24th May 2012), ‘only 12% of third year female PhD
students want a career in academia’ (as reported by Curt Rice) because of the pre-existing gender bias in HE
institutions and the various difficulties female researchers know they will have to face due to their gender.
This growing and divisive gap in gender inequality in HE is becoming even more alarming, given the
continuing marginalization and segregation of women in all spheres of academia. A case in point which
makes it even more imperative to address these questions is the Universities UK's recent report which
endorses gender segregation at university events, as well as the widening and expansion of the leaky
pipeline across many EU member states. In particular, this paper will zero in on the current situation in
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Cyprus and look at available statistical data on female PhD researchers in HE institutions (such as TEPAK
Cyprus University of Technology and the University of Cyprus) who either move on to do postdoctoral work
or to pursue an academic career or experience a career break right after their PhD. The Gendered Map of
Education in Cyprus project (2009-2011), which has recorded quantitative and qualitative gender-
disaggregated data on this topic, will be used to compare and select data. Once it is ascertained that the
leaky pipeline exists, this paper also hopes to address the main reasons for its existence, as well as to
provide a range of solutions to rectify it, such as engaging Cyprus and other member states to eliminate
barriers to gender equality, providing incentives for structural changes in research organizations (including
universities, which are key stakeholders), and developing strategies and policies to promote greater gender
equality.

15) Bringing technology in the service of gender equality: The Women Power project

Antigoni Parmaxi, Christiana Kouta, Maria Kapardis, Christina Vasiliou, Andri loannou & Giwrgos Lambrou,
Cyprus University of Technology

Despite the introduction of gender discrimination and equal legislation, the majority of women still receive
lower salaries and lower status. According to the latest official figures (March 2013) the gender pay gap in
Cyprus is 16.2% (European Commission, 2014). Moreover, women face the so-called glass ceiling effect “the
unseen, yet unbreachable barrier that keeps minorities and women from rising to the upper rungs of the
corporate ladder, regardless of their qualifications or achievements” (Federal Glass Ceiling Commission,
1995, p. 4). Thus, in order to develop a modern manifesto for fragmenting this glass ceiling, we endeavor
into a community platform that will bring together good practices, successful stories and practical advice on
how women can deal with these barriers. Our aim is to eliminate the stereotypical woman profile as
excluded from economic, political, and professional life (Fenton, 2000; Burton & Pollack, 2002; UNESCO,
2003) and promote women’s empowerment, equality and social coherence. We endeavor towards
developing a community platform (WoMEnpower) that aims to link women mentors and mentees together.
More specifically our platform aims at helping young women to receive support and advice in regards to
self-improvement, self-esteem, personal and social power and solidarity. It is expected to provide women
with practical advice on how to deal with difficulties in their personal and professional life in order to
overcome the glass-ceiling effect and promote gender equality. WoMEnpower will primarily target women
in academia, business, law, health and social care; whereas other fields will also be added in the platform.
The first step is to review a) gender equality in academia, business, law and health care and b) technology
projects related to women's empowerment. This will be done in two steps: first, it involves essential desk
research on the current situation, in order to gather basic research data. Growing out of this desk research,
a focus group protocol will be developed, with key questions addressing the various aspects of gender
equality in academia, business and health care. The questionnaire will act as our main instrument for data
collection in the second stage of our study. The second stage is a qualitative exploration of the needs of
women in modern society through focus groups with potential users-mentors and mentees from the fields
of healthcare, business, law and academia. A basic assumption in our study is that the partnership of all
stakeholders from the early stages of our project under a user-centered design approach will lead to a
more accessible and user-friendly platform. This stage reports early findings from stakeholders’
involvement in portraying the current situation in academia, business, law and health care. Potential users
from these fields will bring to the forefront a comprehensive picture of gender equality in academia,
business, law and health care, including difficulties they have experienced and suggestions for
improvement. Their involvement will also inform the development of our platform with regard to potential
uses, implementation and future involvement of mentors and mentees. This study will report on the results
of the focus groups with women in lower and higher ranks in academia, business, law and health care,
providing a snapshot of the problems that women experience and suggestions for possible solutions. The
development of a community platform that will act as a bridge between research, academia, law,
healthcare and technology requires involvement of all stakeholders from the early stages of this project.
This paper reports on the involvement of potential users of a community platform and results in informing
the development of the platform with regard to problems that women encounter in the fields of academia,
business, law and health care.
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16) Despina Charalambidou-Solomi (Chair), Cyprus
Gender Research Centre & Maria Elena
Komodromou, University of Essex, UK

Challenging equal opportunities in the academic
landscape of Cyprus. The female perspective

17) Alexis Antoniades The effectiveness of legal safeguards of gender
Utrecht University, the Netherlands equality in Cypriot law

18) Olga Demetriou & Maria Hadjipavlou Engendering the post-liberal peace in Cyprus:
University of Cyprus UNSCResolution 1325 and women’s activisms

16) Challenging equal opportunities in the academic landscape of Cyprus. The female perspective

Despina Charalambidou-Solomi, Cyprus Gender Research Centre & Maria Elena Komodromou, University of
Essex, UK

The proposed presentation focuses on the university and research sectors in Cyprus. The findings, based
on the data provided by the authorities of the universities and the views of 106 female participants,
challenge the assertion that in Cyprus female academics enjoy equal opportunities of employment and
promotion, thus confirming the literature review on gender equality in academia. Through quantitative
data provided by the university authorities, the proposed presentation reveals that the academic pyramid
in the seven universities of Cyprus (3 public and 4 private) is heavily male dominated. According to the
opinion of the 106 female participants, the procedures and practices within universities hinder both the
access and promotion of women academics. The female participants also highlight the measures and
policies that could have a positive impact on women’s professional careers and could lead to a change of
culture and stereotypes. In some cases, the views of the female participants differ considerably from those
of their male colleagues (112) as regards the reasons for the under-representation of women in the top
ranks of the academic and research ladder. Additionally, the views of the Cypriot female academics will be
critically examined in the light of international theories and practices. The data used forms part of a major
national survey contacted by the Cyprus Gender Research Centre (EKIF) electronically (December 2011-
March 2012) using 3 structured questionnaires addressed to 7 universities, 6 research centers and to the
academic and research personnel of these institutions (Note: Part of the data on the university academic
research was presented at the CCEAM International Conference in Limassol in 2012).

17) The effectiveness of legal safeguards of gender equality in Cypriot law
Alexis Antoniades, Utrecht University, the Netherlands

The protection of gender equality within the law of Cyprus derives from several legal instruments of
different nature. The aim of this paper is to explore, analyze and evaluate the effectiveness of these legal
instruments that individuals may rely upon when claiming their fundamental right to equality and non-
discrimination on the basis of their gender. Gender equality has traditionally concerned the position of
women in employment. The most contentious issues include equal pay, hiring requirements, maternity
leave and harassment. These questions are relevant to the access that women may have to certain
occupations as well as the conditions at work. However, gender is a broader concept than the biological
differences between a man and a woman. Gender is today regarded as the gender role one identifies with
in society, which may be male, female, or neither, regardless of the biological sex one is born into, an
opinion elaborated by certain feminist legal theorists. This is reflected in legal issues interwoven with
gender identity. Discrimination regarding gender identity may touch upon the questions of one’s right to
marry, the access to social security, inheritance or even the supply of services, which may be denied simply
because the person may not respond to the conventional gender identity. These discrimination issues may
also arise regarding benefits that are only available to men or women, where an individual challenges this
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limitation. Therefore, the law must offer protection to women and men, as well as homosexual, transsexual
and transgendered persons both inside and outside of the workplace. The law must guarantee equal
opportunities and treatment but also access to the same benefits. The methods used for combating
discrimination vary. Protection from discrimination may be guaranteed through legally codified rights in the
Constitution or international human rights treaties which have a preventive character regarding state
policies, or more detailed legal instruments which provide for substantive equality, such as measures of
positive discrimination, remedies for discrimination victims or sanctions. The paper shall conduct a review
of the legal protections available to disadvantaged groups within the Republic of Cyprus. This does not only
include laws and policies within the domestic legal system, but also international legal instruments part of
Cypriot law, which may be relied upon by litigants within the domestic judicial system in Cyprus, or in
external judicial fora, the most common ones being the European Court of Justice or the European Court of
Human Rights. In order to explore in which ways an individual may claim her right to gender equality it is
necessary to identify the different legal protections that she may use. Within the Cypriot legal system, legal
protections for the individual may be categorized in four categories, which are as follows: (1) The legislation
passed by the House of Representatives and case law deriving therein: a) The Penal Code (Cap. 154); b) The
Equal Treatment Between Men and Women in Employment and Vocational Training Laws of 2002 — 2006;
c) The Equal Treatment (Racial or Ethnic Origin) Law No 59(l) of 2004; d) The Equal Treatment in
Employment and Occupation Law No 58(I) of 2004; e) The Persons with Disabilities Law No 57(1) of 2004; f)
The Combating of Racism and Other Discrimination (Commissioner) Law No 42(lI) of 2004; g) The
Commissioner for Administration (Amendment) Law No 36(l) of 2004. (2) Constitutionally guaranteed
rights: a) Article 28 of the Constitution of the Republic of Cyprus as a ‘subordinate’ provision of the right to
equality and non-discrimination. (3) European Union law (treaty articles, directives, regulations, decisions)
which is directly effective within the Member States’ and the national legislation and case law which
applies these acts: a) Article 2 of the Treaty on the European Union; b) Article 157 of the Treaty on the
Functioning of the European Union; c) Directive 2006/54/EC — Recast Equal Treatment Directive, dealing
with the matter of equal pay and treatment in the workplace; d) Directive 2004/113/EC — Directive on the
Access and Supply of Goods and Services; e) Directive 79/7/EC — Non-discrimination in the field of social
security; f) Framework Directive 2000/78/EC which deals, among other discrimination grounds, with sexual
orientation, but only in the workplace. (4) The obligations of the State as regards other international law
instruments and most importantly the European Convention on Human Rights and Fundamental Freedoms/
The European Convention on Human Rights: a) The non-autonomous provision of Article 14 ECHR; b)
Protocol 12 to the ECHR, establishing a general right to equality and non-discrimination and Other
international instruments: a) International Covenant on Civil and Political Rights (Articles 2, 23 and 26); b)
International Covenant on Economic, Social and Cultural Rights (Articles 2(2) and 3); c) Convention on the
Eradication of Discrimination Against Women. The paper shall review the form, content and position within
the hierarchy of the legal system of each of these legal mechanisms. Each of these instruments plays a
different role in the legal system. Furthermore, there are different forms of gender discrimination which
may be direct, indirect or take the form of harassment. The way in which each of these instruments deals
with each form of discrimination must be examined to assess its effectiveness and accessibility. Another
important issue is to what extent the legal mechanisms provide for effective remedies for the victims of
gender discrimination. Remedies are important in the delivery of impartial and substantive justice, and
therefore a lack of adequate remedies may cause issues of effectiveness. By understanding these aspects of
these legal instruments it will then be necessary to consider to what extent they are effective, thus if, how,
where and when they can be employed by possible victims of gender discrimination. The outcome of the
research will provide a clearer picture of the mechanisms available to individuals for their protection
against gender discrimination, as well as the methods that may be used by state and non-state actors to
promote equality.

18) Engendering the post-liberal peace in Cyprus: UNSCResolution 1325 and women’s activisms
Olga Demetriou & Maria Hadjipavlou, University of Cyprus

This presentation will address the role of local agency in peace-building through focusing on women'’s

activism in Cyprus. It will be argued that ‘activism’ should be seen in the plural rather than the singular, as a

qguestion of multiple voices and multiple perspectives. In this sense, activism is seen as an issue of

democracy, rights and pluralism. The context of Cyprus is particularly relevant in exploring this perspective

because the dominant rhetoric on the Cyprus problem has defined the terms of the debate as ethnic
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(Cockburn 2004, Hadjipavlou 2007, 2010, Demetriou 2009, Demetriou and Hadjipaviou 2014). This
exclusive viewpoint has marginalized other issues including gender, and it is this marginalization which this
presentation sets out to explore. In this vein, the paper first outlines the politics of peace negotiations in
Cyprus and describes the structures that have perpetuated the exclusion of women’s presence on the
negotiating table (as well as the exclusion of their concerns). This leads to a critique of the male-dominated
and patriarchal practices that have dominated politics on the island and an analysis of the reasons for the
absence of a strong feminist movement. It is thus argued that the political settlements over the years, even
though they have appeared as gender neutral, have been far from that. As a way of breaking this cycle, our
presentation will argue that the UNSC resolution 1325 (2000) is an important instrument relating to the
broader issues of women, peace and security and gender equality concerns (Cockburn 2007). In this sense,
UNSCR 1325 is taken as a tool that has on the one hand been crucial for the promotion of liberal peace
around the world, but on the other has equally allowed for feminist activism. The relevance of this to
Cyprus is that it allows feminist concerns to take on local dynamics and result in recommendations for a
settlement that are locally specific. This is exemplified by the work of the Gender Advisory Team (GAT)
which will be explored in depth in the paper. Examples of GAT’s recommendations on the issues of
governance, property, citizenship, and economy and the different worldview that it proposes are the main
focus of analysis, while attention is also paid to the group’s wider conceptual contribution in the peace-
building field in Cyprus and its strategy towards forming alliances among civil society, policy makers and the
international arena. The paper will conclude with a section summarizing the lessons learned from GAT's
work and the implications for other conflict societies.
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To MPodiA TWV YUVALKWY TIOALTIKWV HECA o ThV
QVAAUCT EKTIOUTIWV Kal SeATiwV L6 0EWV oTNV
KUTIPLOKKA ThAEOpAON

19) Mary Koutselini & Katerina Tsimpimpaki (Chair)
University of Cyprus

To MPodiA TWV YUVALKWY TIOALTIKWV HECA aTto TV

20) Mary Koutselini & Panayiota Charalambous , . . ,
avaAuon AOyou CUVEVTEUEEWV TIOALTIKWY Kal

University of Cyprus

dnuocloypadpwv
21) Mary Koutselini & Zena Alambriti To npodiA TwV YUVALKWV TIOMTIKWY péoa amd tnv
University of Cyprus avAAUCN TIEPLEXOUEVOU CUVEVTEUEEWV TTIOALTIKWY

Kal dnpootloypadwv

19) To tpodil TwV YUVAIKWV MOATIKWV LESA A0 TNV AVAAuon EKMOUMWV Kol SeATiwv el6Acewv otnv
KUTtPLOKK) ThAEOpaon

Mary Koutselini & Katerina Tsimpimpaki, University of Cyprus

H GUULETOXN TWV YUVALKWY OTNV TIOALTLKI artoTteAel €évav amod Toug oTOX0UC TOU ToHEA TNC Powbnong Tng
(ONG CUMHETOXNG YUVALKWY Kol avdpwv otn AnPn amoddcswv, Onwg autdg kabopiletal oto xaptn nopeiag
yla tnv ootnta twv puAwv 2006 — 2010 tnc EE (Emttponn) twv Eupwnaikwyv Kowotntwy, 2006). Evog aAlog
TOMEQNG POTEPALOTNTOC OTO XAPTN avadEpeTal otnv e€Aeln TwV oTEPEOTUTIWV TWV GUAWV OTNV Kovwvia
Kol ota MME. Ta mAéov mpoodoata otolxeia tng EE (European Communities, 2009a, 2008) &sixvouv OtL,
mapa tnv npododo, ot yuvaikeg e€akoAouBolV va UTo-eKTPOCWTIoOUVTAL 0 OAEG TIC odaipeg TnG e€ovaiag
OTa TIEPLOCOTEPA KPATN UEAN, KABWG Kal eVTO¢ Twv Beapikwy opyavwy tng EE. Q¢ ek TolTou, n €kBeon NG
EE yia v tootnta avépwv Kal yuvalkwyv tou 2009 (European Communities, 2009b) avadépetal otnv
avAaykn yla culhoyn, avaiuon kot Staxuon ouykpioluwv Sedopévwy o eupwmaikd emimedo Kol otn
Sle€aywyn €peuvwV oTa KPATN UEAN Kal TNV avtaAlayn koAwv mpaktikwyv. Ocov adopd otnv Kumpo, n
€kBeon tou 2007 (European Communities, 2008) tnv KATATACCEL AVAUESA OTLG EMTA XWPEC TIOU TO TOCOOTO
TWV YUVOLKWV BOUAEUTWV €lval PLKpOTEPO TOU 15%, evw TO TOGOOTO 0TOX0G TEBNKE amod tnv EE oto 30%. H
Kunplakn Anpokpartia, oto EBvikd Zx€Sl0 ApAong yLa TNV LoOTNTA avEpwV KOl YUVALKWY, TIPOTEIVEL PETPAQ,
OTWG N KaBLEPWON MOCOOTWOEWV ToUAdxLotov 30%, yla TV mpowbnon TN EKMPOCWINONG TWV YUVOLKWY
ota kévtpa AfPews anoddocswv (Kumprakn Anpokpatia, 2007). Epeuvntikég peléteg otnv Kompo £6e€av
otL n odaipa tng Snuoctag Lwng (KOWWVLKAG, OLKOVOULKAC, TIOALTIKNG) TpoBdAAetatl and ta MME wg
avépokpatoupevn (Koutselini & Agathangelou, 2006). Y& moykOouLo eminedo, ol HEALTEG yLA TNV TTOALTLKN,
0 $UAO KoL TN Suvaukn Twv MME katadsikviouy Sladopec otnv kKaAudn twv MME pe Baon to dulo,
mou 8ev meplopilovtal pOvo otn OeflOTIKA YAWOOW 1 TIC OTEPEOTUTILKEG OUMELKOVIOELS, OAAA Kal oTnv
TOOOTNTO, TNV MOLOTNTA KAL TV apvNTIKOTNTA TNG KAAuYng, StaBpwvovtag tnv aflomiotia twv unoPAdLwv
YUVALKWV Kol evSuvapwvovtog to Badia pllwuéva Kowwvikad otepeodtuna (Aday & Devitt, 2001, Ross,
2002, Carlin & Winfrey, 2009). H rtoAttikn kaAudn amd ta MME Telvel va meplBwplomolel TI¢ yuvaikeg otav
6ev mpooapuolovtal OTIC TAPASOOLOKEG aVOPIKEC VOPUEC TNG TOALTIKNG CUUmepLdopdg, oAAd Sivel
umepBoALkn €udacn os cupnepldopég avtiBeteg pe ta mapadootakd yuvalkeio otepeotuna (Gidengil &
Everitt, 2001). Autr n mapatnpnon Unopet va e€nynBei pe tnv évvola tne StapecolaBnong dpuiou, n onola
Baoiletal otnv umoBeon OTL 0 TPOTOG HE TOV OTolo N TOALTIKY KoTtaypddetal, Kabopiletal onUAVTIKA omd
MLO avOpLlKA TIPOCAVATOALOUEVN nuepnola Slatagn, n omola Sivel MAEOVEKTNUO OTNV TOALTIKN WG
0oUCLOOTIKA apoevikn avalntnon (Ross & Sreberny, 2000). Ikomog, Aoutdv, autig NG £peuvag eival va
nieplypaet to mpodil Twv Kunpiwv yuvalkwy TOALTIKWY, OTIWG aUTO TPOPBAAAETAL LECA ATIO TNV KUTIPLOKT)
TNAEOPAON. ZUYKEKPLUEVA, N €PEUVA ATMOOKOMEL: a) va Slepeuvroel o BAaBog To MpodiA Twv yuvalkwv
TIOALTIKWVY, OTWG AUTO Ttapouataletal péoa amod tnv thAeopaon tng Kumpou, e€etalovrag tig akoAoubeg
TIAPAUETPOUC: TTOCOTLKI KAl TOLOTIKA Topoucia, Bepatoloyio mpookAncswyv, AOYoC KAl OTEPEOTUTILKN
nipoBoAn, xpnolonolwvtag T akoAoubeg pebodouc: i) kAelda mapatipnong, ii) avaluon mepLEXOUEVOU,
iii) avaAuon Adyou kat iv) onuewwTtiky avaAuon, B) va oklaypadnoel To MpodiA TwV YUVOLKWY TIOALTLKWY,
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OMW¢ aUTO TMapoucldletal péoca amo Tnv ThAeopaon tng KUmpou oe ox€éon E TOV QVTIOTOLXO TPOTO
TMPOBOANG TWV avpwV TOALTIKWY, V) va. avaAUoel To TPOdIA TWV YUVALKWY TIOATIKWY LE NULOOUNUEVES
OUVEVTEUEELG E TOUG KOMUOTLKOUG apxnyouc, deiypa Bouleutwv (avdpwv Kal YUVOLKWY), LOLOKTATEG —
SlEUBUVTEG TWV MOYKUTIPLWY THAEOTTIKWY oTaBUwVY Kot Snuoctoypddouc, §) va mapoucLdcEeL TV TauTion N
TO XAOMO PETAEVU TOU eMionuou AOYOU-VOULKAG TITUXAG KAl TNG TIPOYHOTLKAC KATACTACNS OO TNV MPoBoAn
otnv TNAedpaocn Kal &) vo CUUPBAAEL He TN SLAXUON TWV ATIOTEAECUATWY TOU OTn CUVELSnTOMoinon Tou
poAou Twv MME 1600 amo TG KUmpLleg mOALTIKOUG KAl T KOUUATA TOUG, 000 KoL OO TOUG appodLoug
dopeic Twv MME kal to gupUTEPO KOWO, gvduvapwvovtag tn dwvh Twv Kumpiwv yuvaikwy TOALTIKWY
napdAAnAa kal o€ cuvepyaoia pe TN dwvn Twv avdpwy TOALTIKWY. Na tnv eniteuén autol Tou OKOToU Kat
LE TN Xprion Twv poavadepBevtwy HeBOdwv, avaAluBnkav TNAEOTTIKEG eKTIOUMES Kol SeATia eldNoewV £EL
KUTIPLOKWY TNAEOTITIKWY OTABUWVY KATA TNV TpoekAoykn Tepiodo twv BouAeuTtikwv ekdoywv 2011. H
TLOOOTIKN avaluon £6&lée OTL oTig SLAdopPeG EKMOUMES TO TTOCOOTO EUPAVIONG TWV OVTPWV TIOALTIKWYV £ival
82% €vavtl Tou 18% TwvV yuvalkwy o€ cUVoAo 584 ekmounwyv. Mapduola lkOva MapouotlaleTal KoL yla Ta
Seltia elbnoewv pe 91% mepinouv to MOCOOTO €UdAVIONS TWV AVIPWY Kol 9% TEPITOU TWV YUVALKWY OF
oUvVoAo 329 Seltiwv elbnoswv. EMMPOcOeTa, T0 MOCOOTO €UDAVIONG YUVALKWY TIOALTIKWY 0 OAa Ta €idn
EKTIOUNWYV (BOUAEUTIKEC, KABNUEPLVEG, EUPWTTALIKECG, KOWVWVLKEG, TIOALTIKEC) KUaiveTal mepimou petafy 15
— 30% oc OX£0N UE TO TIOCOOTO TWV AVIPWVY Ttou elval petafl 70 — 85%. IUYKEKPLUEVA, TO UEYAAUTEPO
TOOOOTO £UPAVIONG YUVALKWY £VOL OTIC KOLWWVIKEG EKTIOUTEG (29%), EVW TO HUIKPOTEPO OE TIOALTIKEG
EKTIOUTIEG (8%). H gudavion twv yuvalkwyv ota AAa €idn ekmopnmwyv €xel wG €§NG: EUPWTIAIKEG 26%,
KaBnuepweg 19%, Bouleutikég 14%. ZUUPWVA PE TNV OVAAUCH TIEPLEXOUEVOU KOL CUYKEKPLUEVA yld T
B£pata mou culntouv ta dU0 GUAA, TOCO OTIC EKTIOUTIEG 000 Kal ota Seltio el6NCEwWY, N OXEon AVIpWV
OUIANTWV TOALTIKWY TIPOC YUVAiKeC OUIARTPLEG TTOALTIKOUC ota B£pata Owkovopia, E€wteptkny MoAltkn,
Kumplako kat EkAoyika eival mepimouv 2 mpog 1. AvtiBeta, yla O€pata, onwc MeptBarlov, MoALTlopog,
Kakomoinon/Awatwpato madiwyv kot lTuvalkeio Zntpata ol yuvaikeg ToAwtikoi  gpdavidovral
TLEPLOCOTEPO ATIO OTL OL AVTPES TOALTLKOL. Ooov adopd Tov XpOvo Tou aPpLEPWVETAL OE AVIPEG KAL YUVALKEC
TIOALTIKOUC, TOOO OE EKTIOUITEG 000 Kal 0 SEATIO EL6TEWV 0 CUVOALKOC YUVOLKELOG XpOVOC Elval ILKPOTEPOG
QO TOV AVIPLKO. JUUPWVA PE TNV avalucon AOyou, 0 AOYoG TWV OVTPWY KAL TWV YUVOLKWY TIOALTLKWY KATA
VEVLKN opoAoyia gival euBU¢ Kol CUVEXAG, EVW KATIOLEG GOPEC XOUPAKTNPLIETAL WG ATTOCTIAOMATIKOC KUPLwE
£KELVOC TWV yuvalkwy. O AGyoc Twv avtpwv Sev ival T000 SounUéVog 000 TWV yuvalkwy. OL AVTPEC yLa va
otnpi&ouv To AGY0 TOUG KAl VOl YiVOUV TILO TIELOTLKOL, EMIKOAoUVTAL AOYLOL KOl TIPAEELC TTOALTIKWY TTPOCWITWY,
oTaTLoTIKA SeSopéva Kal Topiopota gpeuvwy. Ol AVTPeG TOALTIKOL emikaAoUvTal aKOPN TiPOcWIA TwV
omolwv ot Adyol Tou¢ lvat KaBoAKA amodexTol, 6ToLXELO TO OTIOl0 GUVAVTAUE Kal 0TOV AOYO TWV YUVOLKWV.
AKOUN €va KOLWVO OTOLXELO TO OTIOL0 TTAPOUCLATZETAL TOCO GTOV AGYO TWV OVTPWY OGO KAL TWV YUVOLKWVY Elvat
N TAON VA APOEVLKOTIOLOUV TA OUCLOOTIKA. Ot yuvaikeg emikaAolvtal o Peyaho Babuo Tnv emayyeApOTIKY
TOUG eumelpio Kal Mpoowrnikd Blwpata. Ocov adopd otn Xpron eKPPACTIKWY LECWY XPNOLUOTOLoUVTaL
e€loou Kal amo TOUC AVIPEC TMOALTIKOUC KOL OO TIG YUVOIKEG TIOALTIKOUCG HETAdOPEG, TIOPOUOLWOELC,
uTepBOALC. OUWC OL AVTPEC XPNOLUOTIOLOUV TIEPLOGOTEPO TNV KUTIPLOKN SLAAEKTO yLO va eKPPACTOUV, EVW
Ol YUVOUKEG XPNOLOTOLOUV TIEPLOCOTEPO TNV Ko eAANVIKY. AvoAUovtag Tov TOvo Kal To Udog outhiag
TWV QVIPWV KOL YUVOLKWY TIOALTIKWY TtapatnpnOnke opxlkd@ OTL oL AVIPEC TOALTIKOL XpnoLuomololv
TIEPLOOOTEPO QMO TIC YUVOIKEG TOALTIKOUC TOV KOAVOVLOTIKO AOYO Kal TNV €lpwveia, evw oL yuvaikeg
YEVIKOTEPA XPNOLUOTOLOUV €va Tilo ouvoloBnuatikd Aoyo. OL avtpeg o avtiBeon yivovtol mepLocoTtepo
cuvaloOnuatikol 6Tav anouclalouv Ta EMLXELPMOTA KAl OTav Sev pmopoUlV va otnpiéouv tov AGyo Toug
oAALwG. O AGyo¢ Toug emiong sival MeEPLOCOTEPO EMIOETIKOG, VW Xapaktnplletal amd aBspoldtnto Kot
EKVEUPLOMO OTAV UTEPAOTIL{OVTOL TO KOMHA TOUG, OTav ennpedlovtal and Stddopa oxoAla kal otav
Sltakomnrtovral. Eniong 1o Udo¢ Twv avtpwy MOALTIKWY €ival olaitepa €vtovo, oToUPwdeG, EMOETIKO Kot
QVTAYWVLOTIKO KaBw¢ telvouv va (Aol ue meploon BePfawdtnta, dveon kot adlalhatia. Ze avtibeon ot
yuvaikeg elval o SLHAAOKTIKEG Kal Tio PUXPALUEG KAl UPwvouV Tov Tovo TnG Pwvng Toug PMOvo o€
e€alpeTIKEG epUTTWOELS. KataAnyovtag, dtaddavnke péoa amd T avaAUoELS OTL Ol YUVALKES EMIKAAOUVTAL
oe peyaho Babud to ¢puAo toug. NapdAAnAa OpwG Pe tnv avadopd oto ¢dpuAo Toucg mpoaodlopilouv Tig
Slakploelg mou yivovtal HeTafU YUVOLKWY KAl OVIPWY TIOALTIKWY OVATIOPAYOVTOC LE QUTOV TOV TPOTO
dUAETIKA OTEPEGTUTIA TTOU adhOpPOUV TLG YUVALKEG OTNV TIOALTIKN KOl YEVIKOTEPA OTNV KOWWVIKH wr).
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20) To nmpodil TWV yuvalKwV TTOALTIKWY MECH amd TNV avdAuon AGYou GUVEVTEUEEWY TOALTIKWY Kol
énuocloypadwv

Mary Koutselini & Panayiota Charalambous, University of Cyprus

H Kpttiky AvaAluon Adyou eival n gpsuvntik pEBOSOG mou xpnotuormoleital yla tnv diepelivnon tng
6eoloyiag, SnAadr oxL LOVO aUTWV ToU AéyovTal os €va Kelpevo, aAAA KoL aUTWVY TIoU £XouV Non etmwobel
oAAoU kal Bswpouvtal dedopéva (Fairclough, 1995). ZUudbwva Pe TNV KPLTIKA avaAiuon Adyou n yAwooa Kal
n kowwvia Ppilokovtal oe plo ouveyn Slalektikn oxéon (Stubbs, 1983). MpoKeltal yla TO KOWWVIKO
ONUELWTIKO cuotnua (Halliday, 1978), To omoio xpnolomoLeiTal yLo avamnopaotacn Kol onuacLodotnon.
YO QUTEC TIC €VVOLEG N KPLTKN avaAluon Adyou amotelel éva PBaolkd epyoleio mpoodloplopol Twv
L6E0AOYIKWV TIAPAPETPWY TNG OUIAIAG, TG avTAAPELS Hlag Kowvwviag, oaAAG Kal Ta TMoTelw Tou KAbe
oTOpoU fexwplotd. Baotkn emibiwén avtng tng pebodou eival va cuvdudoel To Keipevo Kad autod, TLg
TIPOKTLKEG ETILKOLVWVIAG KAl To eUpUTEPO KOWWVLKO TAaiolo (Fairclough, 1995). Itnv mapoloa €peuva n
KPLTIKA ovaAucon AGyou XpnollomoliBnke Pe okomo va poodloploTouy ol Llbeoloyleg Kal ol avildpAaoelg
TOOO TWV MOALTIKWY 000 Kal Twv dnpooloypadwv ota Stddopa Intiuata nmou e€etdlel n épeuva. Méoa
and TNV KPLTIKA avaAucon Aoyou mpogkuPav €EL YEVIKOTEPEG DeUATIKEG TIG OToieg avaAuouv TOGo oL
ToALTIKOL 000 Kal oL dnuoatoypadol. Mo cuykekplpéva mpogkuPav ol Bepatikég lodtnta (Oplopdg), lon-
Avion petaxeiplon yuvalkwv ota MME, Aitia xapnAoU moocootoU epdaviong yuvalkwv ota MME,
Otepatoloyia, TPOMOL AVIIHETWILONG MELWHEVNC TIapousiog yuvalkwy ota MME, Aldkplon yuvalkwy —
aVTPWV TOATIKWY ota MME. Z& KABe pla amd aUTEG TIC BEUATIKEC TTPOOSLOPIOTNKE APXIKA TIWE OVTLOpOoLV
AVTPEC KOl YUVALKEC TIOALTIKOL OTMWC KoL AVTPEC KOL YUVAIKEC Snuocloypddol KoL OTn CUVEXELX Ta
amOTEALOHATA EEETAOTNKAV OE GUYKPLTIKO Babud petall touc.

21) To npodil TWV YUVOLKWV TIOALTIKWVY HECO OO TNV AVAAUGCH TIEPLEXOUEVOU OUVEVTEVEEWV TTOALTLKWV
Kol Snpootoypadwv

Mary Koutselini & Zena Alambriti, University of Cyprus

H avdluon meplexopévou eival gpguvntik HEOOSOC TOU EMLTPEMEL TNV AVIXVEUON UNVUUATWY KAl ThV
gfaywyr OUUMEPAOUATWY HECA amd TN ouoTnUOTK Olepelivnon €vOg Kelévou avoaAlovtog tnv
mapoucia, Tn oxéon Kal TG onpooiec Aé€ewv, GPACEWV KL EVVOLWV EVTOG TOU KELMEVOU I KELEVwY. H
HEB0SOG autr Sivel TN SuVATOTNTA OTOV EPEUVNTH VA AVOYVWPLOEL TIG TIPOBECELS KAl GAAQ XOPAKTNPLOTIKA
TOU QMTOCTOAEQ TOU PNVUUOTOG, VA aVIXVEUCEL TNV PUXOAOYLKA KATAOTAGCN ATOUWY I OLASWV, va eVTOTioEL
Sladopec petafl Twv Aawv OTa KeELPHEVA TIOU TAPAYOUV KAl VO QVIXVEUOEL TOV QVTLKATOTIPLONO
TIOALTIOULKWY HOTIBWY 0€ KOWVWVLKEG OUASEC, OPYAVLOHOUG Kol KOWVOTNTEG. H avaAuon YIVETOL O€ TTOCOTIKN
KOLL TIOLOTIKI Hopdr). H TtoooTikr adopd TNV HETPNON TWV CUXVOTATWY avadopLlKAd HE TG EVVOLEG TOU KoL Ta
XOPOAKTNPLOTIKA TOU KELUEVOU KOL N TIOLOTIKA adopd TIC emdpdoelg amd GAleg Bswpiec. To Keipevo
e€etaletal oto ocUVOAO TOU, ONULOUPYOUVTOL OL KOATNYOPLEG TIOU TPOKUTITOUV yla TNV TAfWVOUNon Twv
Sebopévwy Kal akoAoUBwg n moooTtkomoinon twv xapaktnplotikwyv (Weber, 1990). Ouoctlaotikd eivat
MEBOSOG Kwdlkomoinong tou yparmtol Kal Tou mpodopikol Adyou (Kupraln, 2006). ITn CUYKEKPLUEVN
TMePIMTWON AMOCTOA£QC TOU UNVUMOTOC €lval Ol CUVEVTEUELO{OMEVOL AVTPEG KOl YUVALKEG TIOALTIKOL Kol
dnuoocloypdadol. ApXLKa, £YVE N amopayvnTopwvnon Twv CUVEVTEVEEWY, OTN CUVEXELO N KOTNYOPLOTIOLNON
Twv TAnpodoplwy, aKOAOUBWC TIvVOKAG CUXVOTATWY KOL  TAPOUCLOoN TWV ANMOTEAECMATWY. TN
OUYKEKPLUEVN €PELUVA, N AVAAUGCH TIEPLEXOLEVOU EYLVE LE OKOTIO TNV KATNYOPLOTIOLNON TwV §£S0UEVWY TTIOU
MPOEKUPAV Tt T CUVEVTEUEELG TWV YUVOLKWY KL OVTPWY TIOALTIKWVY Kol dnpootoypddwv. OL katnyopleg
elval Umapén wootntag twv puAwvV otnv Kumpo, oplopdg Lootntag Twv GUAwy, aitia xaunAol moocootol
eudaviong yuvalkwv ota MME (Taktiky KOUHATwY, TOKTK MME, UIKpO¢ aplOudC yuvolkwy oty
TIOALTLKA), avTiAndn NG Kowvwviag ya toug poAoug twv duo GuAWY, aita yapnAol mocootol epdaviong
TWV YUVALKWV TIoU Tpaypotelovtal Oépata olkovopiag kat ToATKNAG (otepeoturik avtiAndn tng
Kolwviog yla Tt Bgpatoloyia mou avaAlouv ol yuvaikeg, ovtilndn ywa tnv suaicbntn mAeupd tng
yuvaikog, Taktiky twv MME, otdon koppdtwy) Stakpioelg twv ¢uAwv ot MME, tpomog cupmnepldopag
ToU SnuocloypAdou OTMEVAVTL OTLC YUVALKEC TTOALTIKOUC, TPOTOL AVILUETWIILONG TNG LELWHEVNG Ttapouaiag
TWV yuvalkwyv ota MME. e kGBe pla amd autég TIg katnyopieg mpoadlopilovtal oL amoPEel TwV avipwy
KOLL TWV YUVOLKWVY KL N ouxvotnta mou gpdovifovial auteg oL anoeLg.

26



Saturday, November 22" 2014
Parallel Session 3

(15.00-16.30)
Room 1 (A009)
Theme: Gender, Policies and Media (ENGLISH)
Author (s) Article title

22) Maria Angeli (Chair)
Mediterranean Institute of Gender Studies,
Cyprus

Media reinforcing patriarchy in politics

23) Galatia Kallitsi
University of Cyprus

Children’s views on “beauty” and the
development of critical media literacy skills
through education

24) Olena Goroshko & Svetlana Anipchenko

V. N. Karazin Kharkiv National University,
Ukraine

Gender-power relations in the migrant workers’
families in Ukraine

Room 2 (A010)
Theme: Gender and the Courts

(ENGLISH)

Author (s)

Article title

25) Kalliope Agapiou Josephides (Chair) &
Kypros Savva
University of Cyprus

Governing (in-)equality in the European Union: A
genealogy of European ‘state feminism’

26) Elena Kapardis
University of Birmingham, UK

Achieving judicial diversity: An argument for a
hybrid judiciary

27) Kyriaki Charalambous
University of Cyprus

The juridical performativity of rape myths: A
discourse analysis of rape court rulings

Room 3 (A109)

Theme: Gender, Attitudes and Professional Identities

(GREEK)

Author(s)

Article title

28) Stavroula Philippou (Chair), Melani
Onisiforou, Elena Toumazou, Maria
Mavromati, Antonia Panayiotou & Louiza
Patsia, University of Cyprus

PoAoc (tng) ekmadeuTIKOU OE VOULKA KELLEVOL KOl
Kelpeva eKMALSEUTIKNG TTOALTIKAG KOTA TV
Exmaldeutikn petappuBuion otnv Kumpo:
ATIOUOILEC, EVTAOELS, TIPOKANCELG

29) Andri Andronikou
Frederick University, Cyprus

OL OvVaTOPOOTACELC TWV YUVOLKWY OTLG EVTUTIEG
Sltadnploelg kat n enibpaor) Toug otny
Slapodpdwon avriAnPewv yla to pUAo oToug
Kumploug véoug

30) Christos Karampolas
University of the Aegean, Greece

Alakpioelg pUAWYV OTO Epyaclako KABEOTWE TNG
Kivag kat o poAog tng kouAtoupag. H mepintwon
¢ Hon-Hai Industry Ltd. Co. — Foxconn

27




Room 1 (A009)

Theme: Gender, Policies and Media (ENGLISH)
Author(s) Article title
22) Maria Angeli (Chair)
Mediterranean Institute of Gender Studies, Media reinforcing patriarchy in politics
Cyprus
23) Galatia Kallitsi Children’s views on “beauty” and the development
University of Cyprus of critical media literacy skills through education

24) Olena Goroshko & Svetlana Anipchenko

V. N. Karazin Kharkiv National University,
Ukraine

Gender-power relations in the migrant workers’
families in Ukraine

22) Media reinforcing patriarchy in politics
Maria Angeli, Mediterranean Institute of Gender Studies, Cyprus

The media do not simply mirror the reality of gender inequality in politics but it also plays a vital role in the
construction of it (Gidengil & Everitt 2003). The proposed paper attempts to explore and present the ways
in which the media in Cyprus maintained as well as reinforced the unequal representation of women in
politics in the light of EU elections 2014 and 2009. The methodological approach of this paper was
determined by the two main research questions on how women and men candidates were portrayed in the
media; and the percentage of women and men candidates represented in the media. In order to
determine the percentage of women and men in the media | simply counted drawing on the methodology
of the Global Media Monitoring Project (2009-2010). The sample of the first media monitoring back in 2009
included 200 newspaper articles. In 2014 the sample included 100 newspaper articles as well as a total of
27 TV programmes dedicated to EU election 2014 which were aired by three TV stations in Cyprus. To
understand how women were portrayed in the media, a discourse analysis was engaged on a selection of
articles and TV programmes. The paper concludes that the inequality of women in politics was reinforced
by the media with the absence of women’s representation. Only 17.3% of the candidates for the European
Parliament who were represented in the media were women in 2009 and only 20% of the candidates in the
media were women in 2014 despite the fact that the percentage on women candidates was higher (23%).
This silencing of women’s voices is itself a serious form of oppression (Couldry, 2010). Secondly, while
equally important, is the reinforcement of gender stereotypes maintain and exacerbate existing inequalities
(Connell, 1995). Women were disproportionally identified in the media by their family status. The way that
the motherhood was portrayed was seen as an obstacle to the political career of a woman and was
common in interviews of women candidates with questions such as “how difficult is it for a woman to
balance family life and a career in politics?” Other stereotypes were also present in the portrayal of women
candidates such as the focus on the appearance and the focus on the sensitivity of the women politicians as
an element of their female “nature”. The underrepresentation of women in politics is also (re)produced by
the lack of critical approach on the issue. News articles rarely incorporate a critical approach to the issue.

23) Children’s views on “beauty” and the development of critical media literacy skills through education
Galatia Kallitsi, University of Cyprus

This study explores the way primary school children manage media messages relating to beauty ideals,
promoted sexualities and gendered stereotypes. My research questions are: What children identify as a
beauty ideal and what role do the media play in shaping these ideals? Moreover, the study explores the
kind of agency that children develop to oppose media pressures concerning beauty ideals and sexuality
models. In general, this project investigates how the concept of beauty influences children’s construction of
identity, their self-sexualization and self-conception and how these concepts affect their educational
success, their inspirations and future plans. Moreover, the role that parental involvement plays in shaping
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these meanings and parents’ consumption strategies will also be examined. The second phase of this study
is centered on the education field, in order to examine whether and in what ways education adequately
prepares and protects children from the harmful effects of early childhood sexualization that media bring,
by increasing their agency and critical thinking skills. Therefore, this study brings together feminist theory
on beauty and sexualization of culture, with empirical data from children’s everyday lives. It also transfers
these theories to the educational setting, in order to find ways to successfully equip children with the
abilities to recognize and skeptically interpret media messages through educational act and policy.
Sexualization of children through the media, the pop culture and the consumering politics has become a
major subject in the academic space and there is a strong need for reaction strategies (Coy, 2009; Bragg et
al., 2011). Sexualized mainstream consumer culture is being addressed to ever younger children, and as a
result, the development of a hypersexualized self from a young age, especially for girls, is becoming very
usual (Coy, 2009). This leads to the development of certain girl identities with a narrow concept for
femininity and limited space of action considering their future options, inspirations and independence.
Moreover, sexualized messages that are conveyed to boys lead to the adoption of hegemonic masculinity
that also limits their space of action (Coy, 2009; Lamb and Brown, 2006). Research indicates that emphasis
in sexualized self and to outside appearance results to negative outcomes for girls’ education, since
learning is not considered to be a necessary stepping stone for accomplishing their academic goals.
Furthermore, sexualization of popular culture and the promoted hypersexualized body can be harmful for
young people’s sexual values and behaviors (ter Bogt et al., 2010) and it also brings negative consequences
to the psychological domain (unrealistic expectations, nutrition disorders, limited self-esteem and reduced
aspirations) (Behm-Morawitz & Mastro, 2009; Coy & Garner, 2010). Ethnographic approach is followed for
data collection. Specifically, in-depth semi-structured interviews were conducted with 20 children (10 girls
and 10 boys) at a primary school age in their home space, usually bedrooms. Children were asked to share
with me their favorite fashion items, toys, books etc. Also, items like fashion magazines, school pictures and
dolls dressed by the “Dollz Mania” dress-up online game (Starr & Ferguson, 2012) were used as a source for
discussion. Interviews with parents were also semi-structured. Moreover, observation and field notes were
taken from school setting (break, school excursions) or other activities (parties, social events). In addition,
an educational intervention was designed and implemented for students of 6th grade in 3 different schools,
in order to test students’ critical literacy skills. Students’ perceptions about media consumption and media
beauty promoted messages are collected and compared, in order to reveal possible changes that the
instruction’s activities might bring to students. Literature and data suggest that it is necessary to develop
media literacy skills and reflective thinking (Thomson, 2010) in children, in order to be able to manage and
think critically about the media massages they get concerning beauty and sexualized ideals. It is also
necessary to empower children to appreciate more other aspects of their personality, besides “pretty” and
“sexy” appearance, so that they can critically devaluate the socially constructed beauty ideal.

24) Gender-power relations in the migrant workers’ families in Ukraine
Olena Goroshko & Svetlana Anipchenko, V. N. Karazin Kharkiv National University, Ukraine

The problem of migrant families in Ukraine deals with the main characteristics of the Ukrainian population
migration abroad. There are significant shifts in gender-power and the family-role relationships, which are
caused by long-term migration processes. The study of the family and relations inside from the sociological
perspective is of high topicality for contemporary academic discourse and Gender Studies particularly
globally and locally. The social institute of family had been dramatically changing for the last centuries.
However up to now it is still playing the most important constituent of society — the reproduction of
mankind. For our research we are particularly interested in tracing the evolution of this social institution
and analyzing how it has been varied and in what way the family relationships have been changed under
the impact of migration processes in modern Ukrainian society. There are specific features of gender-power
relations concerning the families of Eastern and Western parts of Ukraine: the members of such families
often emigrate abroad to work either in Russia or in Poland. However, in the North, in the center and in the
South of Ukraine the situation differs from the East or the West ones. Such migration caused by the high
level of unemployment in the country can greatly influence the nature and structure of gender and power
relations within the Ukrainian family. Labor migration in the families of the East and the West regions of
Ukraine also can lead to the transformation of gender roles in the families of the migrant workers and
results to the shift in power balance in the social institution of family. Thus, our main objection is to analyze
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the features of gender and power relations in the migrant workers’ families in Ukraine. To research the
aforementioned situation we propose to trace the following issues and answer such questions: a) What
factors influence the particular type of gender relations in the families of the migrant workers in Ukraine?,
b) What is the distribution of gender roles in the families of migrant workers in Ukraine?, c) In which way
are the roles of father, mother, grandfather, grandmother and other family members organized and circled
in the migrant workers’ families in Ukraine?, d) How is the replacement of these roles carried out between
the family members within the migrant workers families structure in Ukraine?, e) How does the crossing of
gender and family roles among family members impact the families of migrant workers in Ukraine? The
analysis of family and gender relations transformation types becomes rather relevant for current
sociological discourse. Some scholars argue that the Ukrainian family was bigger and more powerful before.
For example, It provided the home for several generations simultaneously: father, mother and their
children, also grandparents and even some other relatives. Nowadays researchers specify that these
traditions went into the past and, were replaced by a nuclear family or simple family, which presents a
home for only one generation: parents with their children. However, it is not common for each family,
because a great part of Ukrainians migrate abroad currently, and this leads to the changes in the family,
power, and gender relations in this country. In the research it is necessary to investigate how modern
Ukrainian family is arranged and to describe its features. One should pay special attention to the analysis of
the role of grandmother in the family. In many Ukrainian families parents are very busy at work most of the
day. Consequently, they often ask grandparents to look after their children and maintain their households.
Therefore, grandmother starts playing the role of mother for children in the family. She can participate in
the economic, political, social, recreational, cultural and other activities and spheres of family life. Thus,
grandmother becomes an active member of family; also she can be one of the first agents of the children’s
socialization. She influences them greatly and transmits certain values, traditions and customs to them. She
teaches them also to choose a specific image and a definite lifestyle, forming children’s worldview. The role
of grandmother is under researched in sociological context. There are very few publications to this subject
especially concerning migrant workers’ families. We select the methodology of the qualitative research in
the form of in-depth interviews conduction as an investigative tool since it can give more complete and
deep information on this problem. The in-depth interviews must be conducted with the members of the
migrant workers families in Ukraine. We consider that it will be useful to interview grandparents and other
members of the family to research more specifically how each member of the family realizes his/her gender
and family role and to describe its features. It also can facilitate to trace the distribution of social capital
and symbolic power within the family. And then, we plan to trace the influence of regional factor on these
issues and compare our data obtained in western and eastern parts of Ukraine. Then we can speak about
the current trends and transformations in the development of gender relations in the families of the
migrant workers in Ukraine. And we also will be able to analyze what transformations will happen in the
social institute of the local family, study its peculiarities in functioning in different regions of our country,
and especially emphasize and clarify the role of grandmother in the migrant workers’ family structure. The
study also allows to enlighten deeper the problems in the sphere of the migrant workers families and
improve the overall employment and demographic situation in Ukraine today.
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25) Governing (in-)equality in the European Union: A genealogy of European ‘state feminism’
Kalliope Agapiou Josephides & Kypros Savva, University of Cyprus

More than five decades from the establishment of the European Union (EU), and albeit the constant calls
for gender equality in all political, societal and economical aspects, gender-based discrimination is apparent
and gender equality is hardly half way, according to the EU Gender Equality Index. For instance, it is
controversial that only five out of the 28 heads of states and governments in the EU are currently women.
Furthermore, the new Juncker Commission-to-be includes not a single woman more than the previous
Barroso Commission, i.e. nine women commissioners out of the 28, and this despite the European
Parliament’s clear message and serious warning. There are certain expectations that, since equality is
provided and protected by law, such discriminatory practices should cease to exist. Due to the contrary,
scholars sought to explain why gender inequality persists. Such reasons provided include the matrix of
social hierarchies (cf. Nelson and Chowdhury 1994), the male-centric nature of the modern nation-state (cf.
Yuval-Davis 1997), the politics of presence (cf. Phillips 1998), the gender regime dominant in a state (cf.
Liebert 2002), the typology of hindrances (cf. Ballington and Karam 2005), the dominant conceptualisation
of citizenship (cf. Meier and Lombardo 2008), and other. Following a Foucauldian framework, we aim to
critically examine and assess the emergence, development and formation of EU’s ‘state feminism’. The
latter is understood as the sum of the conceptualizations, rationalities and techniques relevant to the
government of gender (in-)equality in the EU, which serve as a means: (a) for securing and promoting the
well-being of the European population, and (b) for the effective government of the European political,
social and economic space. The proposed critical framework guiding the analysis relies on Foucault’s
political and legal ideas, which found great development in the ‘governmentality studies’, which further
promoted, enhanced and explained Foucault’s ideas on power, government, (neo)liberalism, and so on (cf.
Elden 2007; Donzelot and Gordon 2008; Dean 2010; Walters 2012). Part of these studies is the recent
introduction of Foucault in the EU integration studies (cf. Walters and Haahr 2005). In the light of these
ideas, the paper tries to shed light: (a) how was EU’s ‘state feminism’ been formulated; (b) how is Europe
being imagined and governed through such policies; (c) how is (in-) equality been governed, i.e. through
which practices and technologies of government, and (d) what forms of identities do these policies
presume and construct for the gendered governed subjects? These questions will be explored in the form
of a genealogy of EU’s ‘state feminism’. Gender equality policies and EU’s ‘state feminism’ came to be
gradually and through many inconsistent moves of inertia and reform that parallel (a) the formulation of
European citizenship, (b) the development of the fundamental rights as general principle of law and
politics, and (c) the reformulation of European governance. Moreover, this genealogy will illuminate the
counter hegemonic rationalities and the dominant actors and levels contributing in the formulation of EU’s
‘state feminism’. Firstly, the paper will examine the theoretical background related to gender and nation-
state, gender and citizenship, and gender and European integration, as well as the concepts of ‘state
citizenship’ and ‘women-friendly states’ (cf. Shaw 2000; Kronsell 2005; Borchorst and Siim 2008; Kantola
2010; Anagnostou and Millns 2013; and other). Then, the Foucauldian conceptualisations on power,
government, governmentality and the law will be introduced. The genealogical methodology will be
discussed, as well as the research instruments and the relevant sources. Then the main findings will be
31




presented and discussed. Focus will be given to the law (legal pluralism, case law and international legal
framework), the politics (anti-discrimination directive, related legislation, Open Method of Coordination,
gender mainstreaming, soft policies), and the knowledges (statistics and indexes) formulated for governing
gender inequality. With the Treaty of Rome, gender inequality was originally perceived and regulated as
equality of wages. However, with the gradual reclamation of legal sovereignty by the European Court of
Justice and the subsequent production of legal rights through case law, certain developments took place in
the 1970s in relation to gender equality. Breaking the general sclerosis and inertia of the 1980s, the Treaty
of Maastricht marks certain alterations in EU’s ‘state feminism’. Now EU citizenship was formulated and
gender equality was provided as one of EU’s central aims. The introduction of the Qualified Majority Voting
system facilitated the production of several anti-discrimination directives, the gender mainstreaming
practice was introduced in 1996, and gradually this new ‘state feminism’ was institutionalised and
“constitutionalised”. Following the 1999 political crisis, the gradual introduction of EU governance
mentality (which includes technologies of government such as the Open Method of Coordination and soft
policies), and the development of the Charter of Fundamental Rights marked the most recent
transformation in the rationalities governing gender (in-)equality. In parallel to these events, the Court
played a very crucial role, promoting the principle of gender equality and fundamental rights further,
especially where politics refused to go. What is more, through the process of Europeanisation, empirical
evidence can demonstrate the impact EU’s ‘state feminism’ had on the national levels. What is expected
from this genealogical analysis is to shed light on the whys and hows of gender in-equality in the EU. It
suggests that the overall political government of gender inequality and the progress achieved seem far
from being satisfactory. Last but not least, recent developments such as the financial and economic crisis
poses a series of old and new challenges undermine progress achieved to date and require a much greater
effort in all respects. Can the EU deliver more in a less conducive environment? And which forces are more
likely to achieve that?

26) Achieving judicial diversity: An argument for a hybrid judiciary
Elena Kapardis, University of Birmingham, UK

Judicial diversity has been at the forefront of judicial studies, political agendas and legal debates for some
time now. This project aims to re-examine the assumptions that underpin the existing debates about
judicial diversity and the role of the judge by providing a different perspective through the recognition of a
‘hybrid’ judiciary. This will be achieved by focusing on three case studies: England and Wales, France and
Cyprus. These jurisdictions are illustrative of bureaucratic, professional (as defined by Guarnieri and
Pederzoli, 2002) and hybrid judiciaries. A focus on the under-explored differences of the Cypriot judiciary
will re-focus debates about judicial diversity by illustrating the impact of structural limitations of academic
discussion of judiciary and will suggest that changes can occur when diversity is recognized as a value in its
own right rather than as a mere afterthought (Thornton 2007). The thesis will examine judicial diversity as a
concept and value, through an exploration of the ‘understandings’ of judicial diversity in the three selected
jurisdictions. The benefit of this comparative approach is that it provides an opportunity to identify and
contrast the structure and the strategies employed in each jurisdiction to pursue judicial diversity. This will
be guided by three questions: a) What is judicial diversity?, b) Does the concept of judicial diversity vary
according to jurisdiction?, c) In what way do the characteristics of the judicial structure create and sustain
understandings of diversity? The working hypothesis is that the structural characteristics of each judiciary
will impact on the understanding, and the achievement of, diversity. In particular, it is expected that the
structure of the Cypriot judiciary, in contrast to the judiciaries of England and Wales and France (Boigeol
2013, Bell 2010) not only allows for greater diversity (Hadjimihail 2003), but also reflects a ‘transformative’
understanding of diversity similar to that suggested by Rackley (2013). So understood, diversity is an
essential element to the composition of the judiciary (Hale 2005), generating an innovative understanding
of judicial diversity. This ‘transformative’ understanding of diversity will then be used to explore the
limitations of traditional arguments for judicial diversity in England and Wales, specifically its relationship
with merit and equality of opportunity (Falconer 2007) and constitutional reform more generally
(Masterman 2011). The project will advance an understanding of judicial diversity is a value in its own right.
This not only challenges understandings of diversity advocated through the works of Cavanagh (2002),
Hayek (1944) and Nozick (1974), but also, in conceptualizing judicial diversity as a value in itself, creates the
justification for indirect intervention (Griffith 1977) and positive action (Malleson 2009), as illustrated in the
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experience of the hybrid judiciary, providing greater flexibility for judiciaries to overcome their structural
limitations. The project’s methodology is a comparative doctrinal analysis of legal theory and procedure. It
will focus on documentary and academic commentary relating to judicial diversity and reasoning,
specifically but not only that relating to the judiciaries of England and Wales, France and Cyprus. This will
involve library and archive research in English, French and Greek, facilitated by access to the Cypriot
Supreme Court Archive and the Cyprus Bar Library. This comparative approach will provide a holistic
understanding of arguments in favor of judicial diversity, focusing on the ‘hybrid’ judiciary as a means of
considering judicial diversity as a value. To conclude, through an examination of the pursuit of judicial
diversity in these three jurisdictions it will be argued that there is no silver bullet that guarantees a perfect
result, but, rather, it is crucial that we understand the debate in lieu of the structural and societal
limitations of each jurisdiction and then look at the practices adopted in each case rather than assuming
judicial diversity to be a universal concept. The substantial and outstanding contribution of this proposed
thesis lies in the way in which it advances the arguments of existing theorists (i.e. Guarnieri and Pederzoli,
Boigeol, Malleson, Rackley) through a comparative approach and simultaneously recasts the perception of
judicial diversity on a value-based approach. By recognizing that judicial diversity is not only a means to an
end but also an end in itself, it can be argued that it generates a new perspective to the complex structural
and cultural limitations imposed by the appointment process, the legal profession and even the judicial
culture which have caused a retreat to a position of passivity, in some jurisdictions, and instead create hope
that the best is yet to come.

27) The juridical performativity of rape myths: A discourse analysis of rape court rulings
Kyriaki Charalambous, University of Cyprus

This paper uses performativity theory (Butler 1988; 1993; 2006) and discourse analysis (Lakoff 1998;
Krolokke & Sorensen 2006) to analyze the juridical discursivity of gender violence in court rulings on rape.
Benedict’s (1992) thesis of “rape myths” is reexamined with regards to rape court decisions. Benedict’s
hypothesis of rape myths, originally applied to press coverage of rape, is reapplied towards a feminist
investigation of Cypriot court rulings on rape. The sample includes rape court cases since the 1960’s,
including cases from different decades, with most of the selected rulings handed down on appeal. As in the
case of Benedict’s investigation, the focus on rape cases (instead of gender employment discrimination,
unequal access to services and goods, marriage and divorce etc) is based on the view that sex crimes have a
unique ability to [re]enact gender views and regimes. But whereas Benedict’s analysis of cultural texts on
rape attributes to “age-old myths” causal agency as mobilizers of beliefs and assumptions, this investigation
focuses on (a) rape myths’ performativity in discourse (e.g., the discursive construction of the ‘light-severe’
scaling of rape and rape victim and (b) the juridical specificity of discursive violence (e.g., how sentencing
principles of taking consideration of each case’s singularity and circumstances is transposed to a scaling of
the female victim’s sexual ‘guiltiness’. The paper argues that rape should be understood specifically albeit
singularly as a crime of violence, encroachment of human rights, humiliation and inhuman treatment and
that responsibility for the crime should always be attributable to the rapist and never to the victim. The
language of court rape rulings needs to take into consideration how gender norms and subject positionings
are reenacted in the use of terms such as sexual intercourse, consent, violence, denial, resistance,
innocence and guilt, and become more alert to these terms’ rendering examinable, assessable and
negotiable the human rights, dignity and humanity of women as sexual subjects.
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28) POMAoG (tng) eKMAULSEUTIKOU OF VOMIKA KELMEVA KO KELMEVO EKMALOEUTIKAG TTOALTIKAG KOTA TNV
Eknatdsutiki petapplOuon otnv Kumpo: AMouoieg, eVTAOELG, TPOKANOELG

Stavroula Philippou, Melani Onisiforou, Elena Toumazou, Maria Mavromati, Antonia Panayiotou & Louiza
Patsia, University of Cyprus

Onwc KAOs KOWWVIKOS pONOG, £TOL KOL 0 pOAOC TOU/TNG EKMALSEUTIKOU OTNV KOWWVIO, KATAOKEVATETAL KOL
Aettoupyel péoa ota TMAQIOLO MLOC CUYKEKPLUIEVNG LOTOPLKAC TIEPLOSOU KOl OVAAOYOU KOLVWVLKOTIOALTLKOU
OUYKELMEVOU, YU QUTO KOL O ETIAYYEALATIONOC» TOU/TNG EKTTALSEUTIKOU £XEL OPLOTEL e TIOWKALD TPOTTWY ,
ov Kol ouviBwe avtAwvtag amd avoépokpatolpeva Kal AdN Kablepwpéva emayyEAUOTA WG MPOTUTA
(Hargreaves & Goodson, 1996). 3t6xo¢ Aoutov Tng mapouoag epyaciag eival n Sltepelivnon Tou Twe Kot
TIoloL POAOL KATAOKEVLAIOVTAL YLo TOV/TNV EKTIALOEUTIKO OE VOUIKA KELPEVO Kol KElpeva EKTTALSEUTIKAG
TIOALTLIKAC ToU loxuoav 1 dnupoaotetBnkav and to Yroupyeio MNatdeiag kat MoAttiopou (YMNN) oto mAaiolo
™¢ Exmawdeutikic MetoppUBULONG TOU EKTALSEUTIKOU CUOTHALATOC KOTA TNV TeAsutaio Sekaetia otnv
Kumpo. Ma tTnv avaluon Twv KATAOKELWY aUTWV ULoBeTABnKkav BewpnTikd Kol ovaAUTIKA epyaleia ano
™V KowwvwoAoylk Bewpia tou Sopikol Aettoupylopol. ESikotepa, ol Beswpntikol tou Sopkol
Aettoupylopol umootnpilouv OTL N Kowvwvia TELVEL PO TNV LOOPPOTILAL KAL TNV KOWVWVLIKA TAEN. Oswpouv
OTL N Kowwvia ivat éva cuotnuo, oto onoio Stddopol Beopol, 6MwWE n oxoAkn ekmaidsuon, Kal cadwg
T(POCOLOPLOPEVA EMAYYEALATA, €lVaL ONUOVTLKOL YL va AELTOUPYNOEL Looppomnuéva. Yrootnpilouv OtTL yla
val Aettoupynoel évag Beopog mpénel ol avBpwrtol va «maifouv» Toug pdAoug Toug Kal yLa va toug pdbouv
KpLlveTAL amapaitnTn n Kowwvikonoinon Kat eknaidsuon toug oe autou¢ (KeAnavidng, 2002- Etzioni, 1969-
Runté, 1995). Ztnv nepintwon Twv EAANVOKUTIPLWY EKTTALSEUTIKWY SNUOTIKAG ekmaibeuong otnv Kumpo, o
Mepotdvng (2006) onuelwvel OTL evtaxBnkav otn Snuocla UTnpecia amd TNV amolklakr KuPBépvnon to
1929 kat untootnpilet Ot €xouv Kataokeuaotel Stddopot tumol/pdAot yla autolg KATA TOV ELKOCTO oLwval
avaAoya HE TIC OVAYKEC TNG EKAOTOTE Kolwviag/mepldodou, xwpic va onuaivel Ot otoyeia amo
TIEPLOCOTEPOUG OO £VA ATIO TOUG TILO KATW TUTOUG SEV QIALTOUVTAL 1) TPowBoUvTal TAUTOXPOVA PEXPL KaL
onuepa: Tou Lepéa SaokAalou, Tou SaokdAou nBkoU avayevvntr, Tou SaoKAAou €BVIKOU amooToOAoU Ka
€vepyoU TIOALTIKOU TTApAYOVTd, TOU SACKAAOU TTOU GUUPBAAAEL OTNV OLKOVOLLKA QVATITUEN TOU vnolou, Tou
enayyeApatio Sdaokdlou. Ta TNV uAomoinon Tou otoXou TN MmapolooC Slepelivnong eMNEYNKaAV KoL
£TUXaV avaAuong TepleEXOUEVOU Tpla Kelpeva ota omoia yivovtal cadeic avadopés oe SladopeTikouc
pOhoug Twv ekmaldeutikwv: oL Mepl Itowewdoug Exkmaldeloswg Kavoviopoli (Nopog, apBpo
5,tportomoinon 2008-2012), n ‘EkBeon tng Emttponng Ekmatdeutikng MetappuButong (Y, 2004a) kot to
Mavidéoto tng iSlag Emttpornrg (YN, 2004B). Me ta §Uo teheutaio onpove n évapén tng EKmaldeuTikAg
MetappUBuiong to 2004. H avaAluon Katédelle, TpwTov, OTL Kl oTa Tpia Kelpeva amouaotdlouv avadopEg
0T0 ONAUKO YEVOG. XTO VOULKO Keipevo ol avodopEC o eKMALSEUTIKOUC Yyivovtal povo PE Tn Xprion tou
OPOEVIKOU YEVOUC KOl CUYKEKPLUEVA LE TOUC Opoug «8AoKkalog», «BonBog SleuBuvtrcy, «SleuBuvtig Tou
oxoleiou», «8leuBuvtng SNUOTIKAG eKmaAideuong», «OLWKEIOC eMIBewpnTAG» Kal «EMIBEWPNTAC». TNV
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‘EkBeon katl to Mavipéoto avadopég oe eKMALSEUTIKOUG €MioNG yivovtal Pe Xpon HOVO TOU apPOEVLKOU
YEVOUC TLY. EKTTALSEUTIKOG, Ttadaywyog, ddokalog, kabnyntng. Asltepo, 60ov adopd Toug pOAOUG TOU
Slaypddovtal ylo Toug/Tig ekmatbeutikolg, autol Kataokseualovtol wg SladopeTikol ota Keipeva mou
avaAUBNKav. UYKEKPLUEVA, OTO VOULKO KEIPEVO, WG SACKAAOC OpileTal «O EKTTALOEUTIKOC AELTOUPYOG TTOU
Slopiletal ywa unnpecia otnv Mpwtofabuia ekmaidevon (Anpotiko, Nnmoywyelo 1 oxoAeio eldkng
aywyng kot ekmaidevoncg) kot mepthapBavel SteuBuvtr, BonBd6 SieuBuvtry, dackalo, vAmLaywyo Kal
daokaho elbikng ekmaibevonc» (o. 1) kot €xel kamowo KaBrkovta, OMwG TO va emipopPpwveTal, va
avamAnpwWVEL ooLadNTIOTE SLOOKTLKN) WP XAVETOL, VO CUUTIANPWVEL, 0TO TEAOG TNG OXOALKNG XPOVLAG, TO
eVOEIKTIKO KABe pabntr, va yvwpilel TNV TTPOCWTIILKOTATA KAl TIG EKTTALOEUTIKEG AVAYKEG TWV TTALSLWV Kall
va Staodalilel tnv meBapyia Twv pabntwv. Ocov adopd TNV LlEpapyia, MmopATNPETAL, WG TOCO Ol
emBewpnTéCG 600 Kal oL SlevBUVTEC Bplokovtal o To €uvoikn, yla To emayyeAud toug, Béon efouaoiag,
OTNV omola UTIOKELVTAL OL «armAoil» daokalol. Ma mapddelypa, avodépetal OTL 0 SACKAAOC AVOUEVETAL VO
«eTolalel Bpayxumpobeopo mpoypappatiopo, efdopadiaio r SekamevOnuepo, o omoilo¢ Ba eival otn
61aBeon tou SleuBuvtr Tou N Kal Tou emBewpntr, 6tav tou I{ntnBei» (0.21). AvtiBeta, ota keipeva
EKTIALSEUTIKAG TIOALTIKAC TTIOU avoAUBnKav TEBNKAV EMLXELPAUATA UTIEP TNG AVAYKNG EMAVOTTPOCGSLOPLOLOU
TOU pOAOU TWV eKMALSEUTIKWYV. 2TV EkBeon (2004a) n avayvwpLon Tng AUTOVOULAC i OXETIKNG auTtovouiag
TWV EKTIOLSEUTIKWV OTNV aVATTTUEN TpoypapUATwy ot emtinedo tagng kot oxoAeiou avadelkvUeTal WG LECO
grutuylag ald kal wg otdxog TG UETappLOULONG, VOOUHEVOU OTL PEXPL €KElVN TN OTLYU «o KUTpLog
ekmaldeutikog &g Bewpeital, Sev avtipetwrniletal kot dev emPpafeletal WG €vag OUTOVOUOG 1 OXETIKA
OQUTOVOMOG emayyeApotiog - modaywyog (professional), aA\d meplocotepo WG SnUOcLog «umaAAnAog/
AELTOUPYOG», WG SLleKMeEPALWTNC amodACEWY oL Taipvovtal armd GAAOUC, W TEXVOKPATNG EKTTALSEUTIKOCY
(0.16). 2to Mavidéoto (2004B) umootnpiletal OTL yla TN CUYKPOTNON TNG TAUTOTNTAC TOU EKMOLEEUTLIKOU
Xpelaletol vo ouvumidapyouv Slddopol polol OMwWG auTol Tou Eepeuvnth, ouvepydtn, kobodnynth,
afloloyntr), OUVTIOVLOTH, OCUWMOPOOTATN, EmayyseApotioc mawdoywyol  Kal OTOXO.OTLKO-KPLTLKOU
ekmatdeuTikoL. Amo TN okomid tn¢ Bewpiog Tou Soptkol A£IToUpPYLoHOU, SLaKPIVETOL Ll CUYKPOUGH TwV
pOAWV ToU Kalouvtal va Swadpapaticouv ol ekmaldeUTIKOl €vTOC Kal METAEU TWV KELWEVWVY TIOU
avaAuBnkav. Evw ota Keipeva tng peTappubuLong Ttoviletal o matdaywylkodg Toug pOAOC WG OLUTOVOUWY
ETOYYEALATLWV-TIALSOYWY WV, OTO VOLLKO KEIUEVO 0 POAOG Toug Slaypddetal wg Snuociwv umaAARAWY, WG
ETEPOVOUWY AELTOUPYWYV HLOC KPATIKAG YPADELOKPATIOC KOl LEpAPXiOg OTnVv omola avapévetal va
OUHHOPpdWVOVTAL WOTE Va AEITOUPYEL TO ekmaldeuTikoO cuotnpa. Dalvetal va emiBeBatlwvetal Kot KATA TV
meplodo auth autd Tou Topatnpel yevikotepa n KoutoeAdivn (2009) OtL «0 eKMALSEUTIKOG €XEL va
OVTIUETWITIOEL aVTIATIKEG KATOOTACELC OMWG yla TOPASELYUA: va TOipVEL Kaiple¢ omodpAoEel o€
MikpoeTinedo aAAd va AoyodoTtel og pakpoeminedo, €BVIKO 1 kKowoTtiko» (0. 160). O matdaywylkog poAog
TOV OTOL0 Ol EKTALSEUTIKOL AVOEVETAL VA £XOUV AOKOUV CUXVA GUYKPOUETAL PE TO pOAO TOUG WG KPOTLKOL
Aettoupyol, otav oL anodpAoelg TNG YPADELOKPATIOC OTNV OToLa UTNPETOUV, CUYKPOUOVTAL LE YVWOELG Kall
0pXEC TNC TALSOYWYLKAC €MOTAUNG (ZwXEAANG, 2006). H OUYKEVIPWTIKA KPaTIKr TOALTKA Sev adrvel
neplbwplo. aUTOVOUIAG OTOUG/OTIC KMALSEUTIKOUC, OAAA «SnUloupyel OAAOTPLWUEVOUC EKTEAECTEC
oxeblwv mou AMot €xouv xapafew» (Apple, 2001, oto Bapoapibou & Peg, 2007, 0.2). Emopévwe, n
OUTOVOMIO TOUG OUGCLAOTIKG €lval OXETIK auTovopia, odol TO KPATOG, EVW OTTOKEVTPWVEL £€0UGCLEC
TAUTOXPOVO aOKeL EAeyXo o€ AAAeG. ZUUdPwva pe Tov Gambie (1994), «To KPATOG MPOXWPEA TOUTOXPOVA
UTpOG Kot Tiiow. Mn mMopepUPATIKO KOl QTTOKEVIPWHEVO OF KATIOLEG TEPLOXEG TO KPATOC Yivetal mMoAU
TAPEUPATIKO KOL OUYKEVTIPWTIKO Ot GAAeg» (0. 36, Omwc avadépestal oto Moutolog 2001, o. 25).
JUUIMEPACHOTIKA, N Bswplo Tou SoULkoU AELTOUPYLOUOU aVASELKVUEL TIWG OTO VOULKO KELLEVO TIPOKPIVETOL
MLl CUYKEVIPWTLKH TIOALTLKN yla XApn tTNg SLatripnong tng LoopPOoTiag KLAG TTOTPLAPXLIKNAG KOWVWVIAG EVTOG
NG omolog TO KPATOC, OUVATOTEAOUMEVO amd AvOPEeG-AeLToupyoUG, KATEXEL KEVTPLKN B€on yla tn
Aettoupyla TnG. Auto BploKeTol 08 €VTOon HUE LA TIOALTIKI €ATIOKEVIPWONG» E TNV EVvola TNG autovouiag
TWV EKTIOLOEUTIKWY, OTIWEG ATAVTATAL 0T SUO Kelpeva EKMALSEUTLKNAG TOALTIKAG. EvtouTolg, ta duo autd
Kelpeva Tautoypova emiPefalwvouv To KPATOG ML KOL TIOPAUEVEL KEVTPLKO otn Sladkacia autn: gival To
(1610 Tou mapoxwpel, EMPAAAEL TNV AUTOVOULN WG CUCTOTIKO OTOLXElO TOU emayyEApaTog Kat eivat to idlo
mou efokoAouBel va evvololoyel To emayyeApa w¢ oapoevikd. OL SLadopeTIKEG TOMOOETNOELS TWV
EKTIALOEUTIKWY AMEVOVTL 0 aUTH tnv autovopia (Philippou et al.,, 2014), aA\d Kol oL TPOTOL HE TOUG
omoloug Kelpeva Kol TPAKTIKEG TG Exmaideutikng MetappuBuiong mou akoAouBnoav MepLopLoav To
TIEPLEXOUEVO TNG EMAYYEALATIKAG aUTOVOUlaG Twv eKMASEUTIKWY o INTnUa auto-SlakuPBépvnong
(Kontovourki et al., under review), amotehoUv pokARoeLc tpog peAdovtiky Stepedivnon, oAAQ Kal onpeia
KPLTIKAC oulntnong tng Beswpiag Tou SOUOAELTOUPYLOUOU WG EMOPKOUC OTNV EPUNVEIA KOWVWVIKWV
dawopévwy. Otav emiteAeltal pla EKMALSEUTIKY UETAPPUOULON EVOC CUYKEVIPWTIKOU EKMALSEUTIKOU
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CUOTHAHATOC XPELATETAL TIPOOEKTIKA SlepeUVNON TOU CUYKELUEVOU, CUUMEPIAAUBAVOLEVNG KL TNG EUPUANG
Slaotacng tng Kpatikng e€ouciag: o Moo BaBUO OVIWC UMOPEL TO KPATOG VO K UETAPPUOUIoELY T OXOALKN
Tou ekmaibeuaon, 6tav n petappLOULON eMayyEAAETAL T CUPPLKVWOT) TOU;

29) OL avVamapaoTACELG TWV YUVALKWV OTLG EVTUTIEG Stadnuioslg ka n enidpaor] Toug otnv Sltapopdwon
avtAqPewv yia to ¢puAo otoug Kumploug véoug

Andri Andronikou, Frederick University, Cyprus

Q¢ yvwotov, ta Méoa Mallkng Evnuépwonc, Asttoupyolv pall Pe TNV OLKOYEVELD, TO OXOAElo K.0. WG
ONUOVTLKOG TIOPAYOVTAC KOLWWVIKOTolnong, He emidpacn otn Slapopdpwon twv poAwv Twv GLAWV .
Qotoco, to. MME amd pova toug Oev eival omokA£loTIKA umelBuva yla tn Slopopdwon Twv
OVOXPOVIOTIKWY, TATPLAPXIKWY, £UdUAWY POAWV Tap OAO Tou n €vtumn Sladnuion TMopAysL Kol
ovamnopayel otepedTUTEG afieg, petadépel cUUPOAA LE TOON EUXEPELA KAl VAPKWTLKN TIELOTIKOTNTA WOTE
adlapoptupnta MoAAEG popig SexopaoTe To PEUa oav yeyovog Kal To LUBo oav mpayuotikotnta, Ta onola
£V TEAEL evowpoTWVoVTOL 08 KABe poplo tng kowwviag. Ta MME Swadpapartilouv onuaviikd poAo oto
TPOTO TIOU TO KOWwO Ba Xpnolpomolnosl T mAnpodopieg kal Ba okedtel yia ta duo GUAA Kal TOLo
OUYKEKPLUEVA yLa To: TL onpaivel va eioal yuvaika i avépag; Mool ival ot pdAol Tou dpuAoU cou otn
Snuooila kat Wwwtiky odaipa; Mwg kabopiletal n oefovaAlkdtnTa, N MATPOTNTA, N UNTPOTNTA; Kal Tt
Bewpeite puoLkd, KAVOVIKO, aOSEKTO, EMOBUUNTO; Z€ TIOAAEC XWPEG TOU KOGHOU Ol OTTOVTIOELG OE AUTA T
EPWTAMATO TPOWBOOUV TEPLOPIOUEVEC KAl TIPOKOTEIANUUEVEG OVTIAAWPELS yla TIG YUVAIKEC HLOC Kol
napouaotalovral cuvhBwg W £vav cupPatiko tPomo, opilovtal os oxéon HE KAmolov avépoa, sival
TaONTIKEG, avarmopAoLoTEG, EEQPTNUEVEG, UTIOTAYMEVEG, VOLKOKUPECG, SLOKOOUNTIKA OTOLXElD ,UNTEPEG KOl
0gfOVOALKA avTIKE(PEVA. Avadelkviovtal wG TAAOUHATA HLKPOTEPNG vonuoouvng , WG OTopa HE
TIEPLOPLOUEVA EVOLOPEPOVTA TIOU TIPOOPLOKOG TOUG ELVOL O YAMOC, TO OTITL Kal n KnTpdtnTa. Avtiotolya ot
avdpeg epdaviovral yepdrtol oautomemoibnon, TtoAunpoi, puwpokivbuvol, emtuxnuévol, koupgol,
EUTUXLOUEVOL KOl KAAOVTUHEVOL evw armelkovilovtal Kuplwg wg emituxnuévol smayyelpatieg ovluyol,
TATEPEC Kal aBAnTKol TUTOL. ZKOTOG TNG apouoag Epeuvac ATav n dtepelivnon tg UUPBOANG TN EVTUTING
SlapALONG OTNV KATOOKEUN KOL OQVANTUEN OTEPEOTUTIWV TIPOTUNMWY KOL PATOLOTIKWY CUUMEPLOOPWV
avapeoa ota 6uo GpUAA oToUG KUTIPLOUC VEOUCG doLtNTEG amo 18-25 eTwv Kol Tpayuotonolnénke ota
mAalola TNG eKMOVNOoNG TOU PEeTamTu)LlokoU TitAou omoudwv «PUAO kat Néa Ekmaldeutikd Kal Epyactakd
MepBarlovta otnv Kowwvia tng NMAnpodopiag» tou Mavemniotnuiov Alyaiou. INUAVIIKA EPWTAULATO TIOU
ETXElpnOe va amovtioel n €psuva Atav: a) Av o tpomog mou culhapBavetal, mapouclaletal Kol
EPUNVEVUETAL N ELKOVA TWV YUVALKWV OTLG EVTUTIEC Sladnuioelg SnptoupyolV 1 OXL KOWVWVLKEC, TIOALTLKES Kol
TIOALTIOULKEG ETIUMTWOELS OTOUG VEOUC; B) AV OL avaTOPAOTACELG TWV YUVOLKWY OTLG £VTUTEG Sladnuioslg
OVTLKOTOTTPI{OUV 1] OXL TIC KUPLOPXEG, TTATPLOPXLKEC LOEEC Kal afleg TNG Kumplakng Kowwviag; Kat av vat Tt
KOL TIolouG €Eumnpetoly; y) MpEMeL, Kal av val, TPog ma KateuBuvon kol o molo Babuod n évtumn
Stadnpion pnopel va e€alelPel TIG OTEPEOTUTILKEG KOl UTIOTLUNTLKEG ELKOVEC TWV YUVALKWVY TpowBwvtog
™V wotnta twv ¢UAwv. H epsuvntiky pebodoloyla Tou xpnollomolibnke ATAV TIOCOTIKN &VW N
EPEUVNTIKN OTPATNYLKA TIoU eTUAEXTNKE NTav n SelypatoAnyia katd otpwpata. To gpyoAeio cuAAoyng
otolxelwv Tou  xpnowlomowdnke  elxe TNV Mopdr  TUTMOTOLNUEVOU  QUTOCUMUTTANPOUUEVOU
epwtnuatoloyiou. Apxlkd €ywve pia THAOTIKY ddon eAéyxou Omou §60nkav 15 epwtnuatoAdyla o€ Atopa
TIOU QVIKOUV OTNV €PEUVNTLKA OUAdA OTOXOU KOl OTn CUVEXELX SLoxXeTeLONKav amo xEpL o€ XépL o 200
doutntég mou mpogpxovtav amd ISwwtikd kat Kpatwka MNavermotnuia ,epdéoov cupdwva He TO
MNapackeuomouAo (1993) «OTIG MEPLOCOTEPEG EPEUVECG OTO XWPO TWV KOLWWVIKWY EMLOTNUWY &va Selypa
150-250 atoupwv daivetal va eival apketd». H avdluon twv SeSoUéVwY €ylVe PMECW TOU OTATLOTLKOU
npoypappartog S.P.S.S. Onwg Samotwdnke: 1) Ot yoveic Toug aoxoholvtol og enayyEApata pe Baon to
$UAO TOUG, N UNTEPA TIEPVAEL TLC TIEPLOCOTEPEC WPEC 0TNV Kouliva Kol sival urteBuvn yla Ta KaBnuepva
Pwvia evw 0 TOTEPAC TEPVAEL TIG TIEPLOOOTEPEC WPEG o0To Kablotikd. Ou pntépec PBpiokovtol oe
xapnAotepee Babuibec tng exmaibsuong oe oxéon HE TOUC TMOTEPASEC TOUG oL omoiol epydlovtat
neploootepo, 2) Aev amodéxovtal koBOAou TNV emayyeAHATIK €VOOXOANOn o€ emayyéAuota Tou
amokAivouv amd to ¢UAO Toug, 3) Oswpolv OTL éval oNUAVTIKO Tpdyua otnv {wh Twv avépwv eival va
OTTOKTAOOUV XPAUATO KOL UETA TO EMAYYEAUO €VW TWV YUVALKWVY N £EWTePLK gudavion Kol HETA n
pUNTPOTNTA, 4) OewpPoUV OTL TO KUPLOTEPO OTOLXELO Tou avalnTtolv oL avdpeg amd TG yuvaikeg ival n
e€wteptkn epudavion, 5) OL YUVALKEC EpWTWHEVEG BEwPOUV OTL TO CNUOVTIKOTEPO TPAYHA TTou avalntouy
ard toug avdpeg sival n MpoowmikoTNTA EVW OL Avdpeg epwTtwievol avédepav OTL oL yuvaikeg avalntouy
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Ta Xpnuata, 6) Oswpolv OTL 0 KUpLOTEPOG AGYOC Tou oL AvSpeg odnyouvtal 6To yAUo Elval N wpLluotnta
EVW YL TG YUVALKEG N ammoktnon maldlwy, 7) Oswpouv OtTL n €vtumn Stadrnuion mpoPaAlel kupiwg Tnv
e€wTePIKN gUdAVLON TWV YUVALKWY (Opopdo TTPOCWIO — AEMTO — YUUVO OWHA) , OTL Sev TPOoBAAAETAL N
TIPOCWTILKOTNTA TOUG Kal OTL O TPOMOG MPOROANG TwV yuvalkwy TG umoBabuilouv (XOUNAG TIVEUOTIKO
eninedo), 8) Oewpolv OTL n éviumn Sladpnuion TMPOBAAAEL ylo TOUG AVOPEG TNV EMAYYEAUOTIKA TOUG
erutuyla, Suvaun kot géoucia, 9) Oswpolv OTL OL ELKOVEC QUTEG €MNPEAIOUV TI( ETUAOYEG Kal TNV
ouuneplpopd toug kat 10) Oswpolv OTL O TPOTIOG TIOU TTAPOUCLAIOVTAL Ol YUVOIKEG EMNpeAlEL TOV TPOTO
TIOU TOUG ocuumepldEpvovTal, OTL auth n TPoPoAn cUUBAAAEL otnv aviootnTa Kol OTL N Stadnuwon
QVTLKOTOTTPIZEL TIG aleg pag Kowwviag. Emopévwe, n évtunn Sladnuion avtikatomtpilel TG Kuplapyeg,
TIATPLOPXLKEG LOEEC KoL afleg TNG KUTPLOKAG Kowwviag, mpoodlopilovtag KOWWVIKEG VOPUES Kal
QUTOITOUHEVEG OTEPEOTUTILKEG OUUTEPLDOPEG. H emidpacn tng HETAS00NC QUTWV TWV OTEPEOTUTIWV
MNVUPATWY, TEpVAEL AavBoopéva pnvupata ta omoia emnpedlouv HE ApvNTIKO TPOMO TOCO TO TWG
okédrovral kal GEPOVTAL OL AVIPECG OTLG YUVOLIKEG, OTO TIWE OKEDTOVTAL Ol YUVAIKEG YLa TOV EQUTO TOUG OCO
KOLL TTWG TLG OVTLUETWTT(EL N KOWWVIia YEVIKOTEPA. XPELALETAL EMOUEVWG EKCUYXPOVIOUOC TwV BECUwWY oTN
KPATIKA emomntela Kol oTo VOUoBeTiko mAaiolo Tou meplexopévou twv dladnuicswv, mMAnpoddpnon Kal
gualodntomnoinon , EKoUyXpovIopOg otn matdeia Kal otnv £peuva, XpnUatodotikol opol Kal alomoinon
Evupwrnaikwv Mpoypappdatwy. Ta MME €xouv tepdotia efoucia kot SUvaun otnv Slopdpdwon
ocuvelbnoewy, otacswv, avtAnPewv. Xpeldletal pia cUAOYIKN Kot 0AANAEVEETN poomdBela and Toug
KUPLOUG POPEIG KOWWVLKOTIOINONG TOU ATOUOU, T HECO EVNUEPWANG, TNV OLKOYEVELD Kal To oXoAsio. Ot
dopeic auvtol oupBdarlouv otn Slapdpdwaon Tou TPOMOU, UE TOV OMOIlo Ta Atopa avTAopPBdavovtal Tnv
TPAYHOTIKOTNTA, UTOBAANOUV KOTEUBUVTINPLEC OPXEG CUUMEPLPOPAC Kol HOVTEAA pOAwv yla OAn Tnv
KOWWVIO Kal emnpedlouv TOUC TPOTIOUC TNG KOWWVIKAG oupmepldopds. Xpeldletol emipovr, Slopkn
TPOOTIAOELD, TTAPOTPUVON, EMLOTNUOVIKA KatelBuvon Kal cuvdpour] TO00 TNG TOALTEIQG OCO KAl TWV
KOWWVIKWV €Taipwv ylati n aviootnta yévoug Sev elval amAd €va "OnAukd" f oplako {Atnua, ald va
Kplolpo TPOPBANUA yLa TNV KOLVWVIOL CUVOALKA.

30) Awakpiosig pUAWV oTo £pyaciako kabeotwg tn¢ Kivag kat o poAog TG KouAtoupag. H mepintwon tng
Hon-Hai Industry Ltd. Co. — Foxconn

Christos Karambolas, University of the Aegean, Greece

YKOTIOC TN £V AOYW EPEUVNTLKAG MPooTtdBeLag eival n dtepelivnon Kal amocadnivion TwV avVICOTATWY GToV
XWwpo epyooiag mou udiotavral otnv ayopd epyaciog tng Kivag pe kpitriplo to puAo. E€etdloupe molo
elval To gpyaotakd kabeotwe otnv Kiva amd voulkng amodng kabwge Kot moLd elval n KoWwviKn B€on tng
yuvaikog otnv gpyacia tng Kivag kabwg Kat mold sivol n oxéon tng yuvaikag epyalopevng otnv Kiva oe
oxéon e outh mou cuvnBiletal ylo tov avtiotolyo avdpilkd MANBuopd. Oa PEAETACOUUE KOTA OGO
eNMnpedletal 1 evapuovileTal To KWEJIKO EPYATIKO SIKALO HE TIG TIAYKOOULEG VOPUES Kol BN Kabwg Kat Ta
Keva edappoyns -av udlotavral- Tou gpyatikol dikaiou otnv Kiva. Ta tedeutaia xpovia €xouv Sie€axOel
TIOAAEG €PEUVEG OTOV TOMEA TNG LOOTNTAS TwV SV0 PUAWY otnv epyacia tng Kivag. Oa mpoomnabriocoupe va
Slepeuvnoou e BewpnTIKA OE QUTH TNV EPEUVNTLKI TIPOCTIABELA OV AUTHA N VOULKA KATOXUPWHEVH LOOTNTA
Twv LAWYV otNnV gpyacia vdioTatal MPAYUATIKA OTNV €pyactakn mpaén. Eniong Ba mpoomnadrjooupe va
anocadnvicoupe to poAo TNG KoUAToUpag otnv TBavr Stapopdwon Tacewv Slakpioewv Twv GUAWY oTNV
epyaoia tng Kivag. Notot eivat ot kowwvikol ) nBkol mapdyovteg mou wbBouv otnv uTtofadiiLon Tou poAou
NG Yuvaikog wg evepyouv HEAOG TNG MOPOywYLKNAG Stadikaoiag? Ol epyaoclakeg eukalpleg yla aveALEn
KaBwg n duvatrdtnta cuppetoxns otn ANYn amoddoswv eival idleg ya ta dvo GUAA? Emtpémetal va
dtdocouv ol yuvaikeg epyaldpeveg otnv Kiva oe uPnAopabueg epyaoctakég Béoslg - Béoelg uPniwv
£UBUVWV KoL AVTIOTOLXOU KOWVWVLKOU KUPOUC? YTOXOC TNG CUYKEKPLUEVNG EPELVNTLKAC poomtadelag ival n
OVAAUCN TWV QVWTEPW TOPOYOVIWY HECO Ao TNV AMOCO(AVION TWV QUTIWV -KUPLWE KOWWVLKWY Kot
VOULKWV- TIou 0dnyouv mlavwg otnv edappoyr Slakploswv tTwv GUAWV OTO €PYACLOKO KOOEOTWG TNC
Kivag, kaOwg kat t Stepevivnon tou pdhou TG yuvaikag otnv epyoocia. Oa HeAETACOUUE TO MOPASeLypa
t™¢ Hon-Hai Industry Ltd. Co. -Foxconn mou to 2010 ApBe avtipétwnn e aAANEMAAANAEG QUTOKTOVIEG
gpyalOpevwy tnG, €OlTiOg TWV OMOlWV KaTtnyopndnke ylo ThV Opyovwolakr TNg KOUAtoUupa Kol TNV
gupUlTEPN €BVIKN KOUATOUpQ TTIOU ECWKAELEL TNV EVEOTEPN ETLXELPNOLAKN TNG, KOL TIPOKAAECE TNV SnUooLa
KOTAKPOUYA yla To yeyovos. H Hon-Hai Industry Ltd. Co. -Foxconn amotelel oTIg UEPEG TOV HEYAAUTEPO
Tapaywyo NAEKTPOVIKWV £L6WV OTOV KOOUO omacXoAwvto¢ 2.450.000 epyoalOUevoug OTOV TOHEQ TNC
ouvappoAdynong Kal mapdayeL MePLOCOTEPO amd T0 50% TNG MOYKOCULOG TOPOYWYHG NAEKTPOVIKWY EL6WV
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etnolwc. MoAAég dopég n Hon-Hai Industry Ltd. Co. -Foxconn €xel katnyopnBet amd Sebvr¢ opyaviopoug
ylwa Bavauvon ocuumneplpopd evavtiwv epyalopevwv tnG. To (6lo to voulkd mAaico tng Kivag €xet
gvoyomolnBel OTL adrVeL KEVA TIOU EMLTPEMOUV O ETMLXELPNUATIKOUG KOAOOOOUG TAYKOOULAG KAAGNG OTWG
n Foxconn, tnv ebappoyn Blalwv MPAKTIKWY KABWE Kol AnpoKAAUTITWY SLAKPIOEWY EVAVTL TWV YUVALKWV.
Oa npoomnabricoupe va anocadpnvicoupe KATtd TOCO Ol AVWTEPW TIPAKTIKEG cUBaivouv Kal moLd gival n
€ubuvn tou vopou NG Kivag évavil autwy TwV MPAKTIKWY. Qo LEAETACOUE TOV pOAO TNG YUVALKOG WG
epyalopevng otnv ev Aoyw etatpia kal Ba mpoomnabricoupe va BPoUUE TA KOWWVLKA Kol NOIKA - YE TNV
évvola kupiwg tou €60uUg- KpLtripla Tou KpuPovtal micw and tnv mbavry unoBabuion tou poAou NG
yuvaikog oto epyaotako kabeotwe tng Kivag. H ev Adyw epeuvnTikn mpoondbela sival Baclopévn o€
Seutepoyevn epeuvnTika dedopéva mou adopolv To INTNUA TwV SLOKPIoEWV TwV GUAWVY OE EPYOCLOKA
neplBailovta. H egpeuvnTikn autr mpoomabsla amoteAel pio BewpnTik avaluon Twv SeUTEPOYEVWV
otolxeilwv mou umapyouv otn dlebvn BiBAloypadia mapExovrag cadn BewpnTKA CUUTEPACUATA VLA TO
POAO TNG yuvaikag otnv Kuplwg mapaywyn tng Kivag kabwg dieukpvilel av vdiotavral oadng SLokpioelg
TWV YUVOLKWY Evavtl Twv avdpwv otnv gv Adyo xwpa. Eywve mpoondBela kataypadnig, afloAdynong kat
KPLTIKAC avaAuong OAwv twv Slobéoipwy mAnpodoplwy mou oUMEXBnkav amd oOpyava HETPnoNG,
OPYOVWOLOKEG TIPOKTIKEC, OTATLOTIKA SES0UEVA KOl EPEUVEG SNUOCLEUUEVEG OTA HECOA LOTIKAG EVNUEPWONG
KOl OE ETLOTNUOVLKA TIEPLOSIKA Kal BLPALoYpadLKEC avadopEC. Ta CUUTIEPACHATA TIOU KATAANYOULE glval
OMOTEAECHA KPLTIKAG OVAAUGNG OAWV TwV TIANPodopLwV TIou cUAAEXTNKAVY Kol adopoloav OTO LOTOPLKO
ToU v AOyw Bépatog. H pelétn tng nepimtwong tng etatpiag Hon-Hai Industry Ltd. Co. -Foxconn amotelet
plo epeuvvnuikr) mpoomdabela BewpntikAg KAAUYNG Tou datvopévou kabwg Sev UMOPOUUE Vo £XOUUE
TPOCPOCON O MPWTOYEVH EPEUVNTIKA OTOLXELQ Ao TNV £V AOyWw etalpio. KataArfyoups o cupmepaopaTa
pe tn Bonbela tng avaluong tou epyactokol mAatoiou tng Kivag onwg auto SLapopdwVeTaL OTIC HEPEC
HOC WOTE va avaAlUooupe To poAo Twv GUAwV ylo Thv Kowwvia tng Kivag wg mpog tnv epyaocia. Itnv
avAAuon tou poAou TNS KOUATOUPOC - TOOO TNG €BVIKAG 00O KOl TNG ETLXELPNOLOKNG TNG Foxconn- Ba pog
BonBrioeL téco n Bewpia tou Hofstede (1980) 6oo kot n Bewpla tng GLOBE (Global Leadship and
Organizational Effectiveness) n omoia &lepeuva tn ox€on Hetofl KOWWVIKAG KOUATOUPAG Kol
OpPYOQVWOLOKNAG KOUAToUpag o 62 xwpeg (House et Al., 1999) oe oxéon HE OUYKEKPLUEVEC SLACTACELG
KOUATOUpOG.
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Saturday, November 22" 2014

Closing Symposium on Domestic Femicide
(17.00-18.00)

Prof. Andreas Kapardis, Department of Law, University of Cyprus

Maria Konstantinou, Research Assistant
Chairing: Prof. Mary Koutselini

The paper first contextualizes femicide in the broader context of domestic violence, serious crime,
homicide, and gender and serious offending in the Republic of Cyprus. It then goes to report
femicide offence, offender, victim and orphans’ characteristics from a recently-completed
qualitative study of eighteen cases. Finally, attention turns to the policy and research implications of
the findings with emphasis on lethal domestic violence prevention and better support of the
orphans involved.
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BREAKING NEWS

Nobel Prize Call to Action on Power of Education for Peace

On 10 October, the Nobel Peace Prize 2014 was awarded jointly to Kailash Satyarthi and Malala Yousafzay
"for their struggle against the suppression of children and young people and for the right of all children to
education.” This Award pays tribute to the outstanding commitment of Kailash Satyarthi and Malala
Yousafzay to promote education as a basic human right for all and to the unique courage that they have
brought to taking this forward.

“The award of the Peace Prize to these two ardent defenders of education sends out a resounding message
to the world on the importance of education for building peaceful and sustainable societies,” said Irina
Bokova, the UNESCO Director-General. This is especially important today, when some 58 million children
are out of school, more than half are girls -- and close to the same number of children are out of secondary
school, and as schools are being increasingly attacked. These developments throw a shadow over the
sustainable development of entire societies, as countries accelerate to meet the Millennium Development
Goals and the Education for All objectives by 2015.

This Nobel Peace Prize recognizes the power of education for peace. Education is essential for human
dignity and fulfilment, for more resilient societies, and for inclusive sustainable development. These are the
foundations for lasting peace, as expressed in the UNESCO Constitution, almost 70 years ago. “Education is
a force for teaching respect and tolerance, for deepening mutual understanding and for building new
bridges of dialogue, as well as for eradicating poverty,” said the UNESCO Director-General. “The strongest
foundation for peace lies in respect for the equal dignity of every girl and boy, every woman and man, and
this is why education is so essential."

UNESCO works closely with both Nobel laureates. Kailash Satyarthi has been at the forefront of the global
movement to end child slavery and exploitative child labour since 1990. As founder and president of the
Global Campaign for Education and of the Global March Against Child Labour, he has worked with passion
and courage to fulfil every child’s right to education. UNESCO has supported the work of Malala Yousafzay,
in the struggle to promote access to quality education for all, especially girls. Promoting girls education is a
priority of all UNESCO action, as the most powerful positive transformational force for more just and
inclusive societies. This is the goal of the Malala Fund for Girls’ Education, launched by UNESCO and the
Government of Pakistan, working through teacher training, community advocacy and gender sensitive
education to advance girls’ education.

To these ends, UNESCO is also working across the world to strengthen the protection of schools in
situations of conflict, most recently to support implementation of United Nations Security Council
Resolution 1998 (2011), including through the 2014 Field Guidance Note on Security Council Resolution
1998. "I see this as the Nobel Peace Prize for education, a Prize for girls education -- all girls and boys must
be in school, they should not be married off, not working, not traded commodities," said Irina Bokova. “This
is why education must stand at the heart of the new global sustainable development agenda that States are
shaping to follow 2015 — because quality education and lifelong learning for all is the strongest force for the
sustainability of all development and for lasting foundations for peace,” she continued.

In the 1990’s, Mr. Satyarthi founded Bachpan Bachao Andolan (Save Childhood Movement) to focus on
child labor as a human rights issue, not just a problem related to welfare or charity. He then connected his
movement with efforts to achieve Education for All. So far his organization has freed more than 80,000
children from servitude and successfully re-integrated them into society through education. In 2001, Mr.
Satyarthi had led the campaign Fundamental Right to Education - a 15,000 km. march across India that led
to a constitutional amendment and an Act of Parliament called The Right of Children to Free and
Compulsory Education. He has long worked with UNESCO and served on the Board of the Global Education
Partnership. Malala Yousafzay has become famous for her activism for girls education, especially around
her home in the Swat Valley of Pakistan, where the local Taliban had banned girls from attending school. In
2009, at the age of 11, she started to campaign for education, appearing in the media worldwide. A year
later, a gunman boarded her school bus, asked for her by name, then shot her three times. The attack
nearly killed Malala. After her condition stabilized, she was sent to a hospital in Birmingham UK for
rehabiliation. That is where she now lives, attends school and continues to speak out for girls’ education.
UNESCO and the Government of Pakistan have established a fund in her name to finance programmes to
improve girl’s education (http://en.unesco.org/)
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